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Implications

· Registered nurses require time to deliver high quality experiential learning and where possible, this should be reflected in workload allocation.
· Placement learning outcomes, assessment criteria and reporting mechanisms should be transparent.
· This study provides a theoretical basis upon which clinical education practices could be developed to improve support provision for registered nurses involved in teaching, supervising, mentoring, and assessing nursing students.
	
Context 

Clinical placements provide nursing students (NSs) with experiential learning opportunities to; practice professional values, socialise into the clinical context, enhance clinical skills competence, and integrate theory into practice.1, 2 While on placement NSs are assigned to one or more registered nurse (RN). Mentors, preceptors, assessors, and practice supervisors are just some of the titles assigned to RNs who teach, supervise, mentor, and assess NSs.1 These RNs provide professional role-modelling and facilitate NS education in addition to continuing their patient facing nursing role.3 Cusack and Colleagues2 explore RNs experiences of teaching and supervising NSs in clinical practice. 


Methods 

Cusack and colleagues2 sequential mixed methods study recruited RNs from twelve wards across two different hospitals in South Australia. Researchers designed a survey to collate RN demographic details and evaluate whether RNs felt acknowledged, equipped and supported to educate NSs. This survey was initially piloted for validity. Thereafter, 59 RNs completed the survey and findings were analysed using IBM SPSS 24. Focus groups were used to explore findings which emerged from the survey. 46 RNs participated and qualitative findings were analysed using Ritchie and Spencer4 analysis for applied research. Researchers facilitated feedback sessions and participants validated the findings.


Findings

Teaching, supervising, guiding, and assessing NSs on placement is considered to be an important professional nursing role.2 Balancing the provision of high quality patient care and NS learning experiences appears to be challenging.2 Factors which impact NSs learning experiences include; differing levels of RN teaching and assessment training, scarcity of time, challenges in completing varied education provider competency assessment documents, and students who are poorly organised.2 These factors also contribute to RN stress. NS’s who took the initiative, understood their placement learning objectives, and their developmental needs were appreciated by RN’s.2 These findings suggest that RN’s would benefit from enhanced managerial and nurse education provider support.



Commentary

Balancing the provision of high quality patient care and NS learning experiences is considered to be challenging. Cusack and Colleagues2 described how RNs take the role of educating NSs seriously with some RNs completing assessments outside of rostered hours. While this example demonstrates dedication, it also illustrates that some RNs are struggling to find the time to balance their educational and clinical nursing role. Lack of role recognition,2,5 lack of time,2, 3, 5 and lack of support,1, 3, 5 are frequently reported by RNs involved in teaching and assessing NSs in clinical practice. These issues are considered to place RNs under increased stress and compromise NS learning experiences.2, 5 Cumulative findings suggest that nurse managers and educators need to work collaboratively to ensure RNs are suitably trained, supported and enabled to facilitate optimal clinical learning experiences.2,3,5

Nurse managers should be cognisant of the increased time required to successfully facilitate meaningful learning and assessment experiences2 and factor this into delegated workloads for RNs involved in teaching and assessing NS’s. Further, nurse educators should ensure that NSs and RNs have the resources required to develop a clear understanding of the required learning outcomes, assessment documentation and reporting processes prior to the commencement of each placement.1, 2 Future studies should work toward the generation of collaborative strategies to improve RN support provision. 
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