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Glossary and Acronyms 

Glossary 

 

Butch: a term used in LGBTQ+ culture to describe someone who expresses 

themselves in a typically masculine way (Stonewall, 2024). 

Cisgenderism Refers to ideologies that deny self-identities that do not align with 

gender at birth (Lennon & Mistler, 2014) 

Femme: a term used in LGBTQ+ culture to describe someone who expresses 

themselves in a typically feminine way (Stonewall, 2024). 

Gay: Refers to a man who has a romantic and/or sexual orientation towards 

men. Also, a generic term for lesbian and gay sexuality - some women 

define themselves as gay rather than lesbian. Some non-binary people 

may also identify with this term (Stonewall, 2024). 

Sexual Orientation: A personôs sexual attraction to other people, or lack thereof. Along 

with romantic orientation, this forms a personôs orientation identity 

(Stonewall, 2024) 

Stereotyping: A pervasive and persistent human tendency that stems from a basic 

cognitive need to categorise, simplify, and process the world (Zhang et 

al., 2023). 

Gender: Often expressed in terms of masculinity and femininity, gender is 

largely culturally determined and is assumed from the sex assigned at 

birth (Stonewall, 2024). 
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Gender Identity: A personôs innate sense of their gender, whether male, female or 

something else, which may or may not correspond to the sex assigned 

at birth (Stonewall, 2024). 

 

Gender Inverted 

Stereotype: 

Gay and lesbian related stereotypes that may suggest that gay men are 

seen to be feminine and lesbian women are masculine (Blashill & 

Powlishta, 2009). 

Heterosexual: Refers to a man who has a romantic and/or sexual orientation towards 

women or to a woman who has a romantic and/or sexual orientation 

towards men (Stonewall, 2024). 

Heteronormativity : Assumption of a personôs heterosexuality (European Institute for 

Gender Equality, 2024) 

Homonormativity:  Homonormativity refers to the convergence of LGBTQ+ goals with the 

norms and ideals associated with heteronormativity, resulting in 

LGBTQ+ individuals seeking to position themselves as being similar 

to heterosexuals. It prioritises the normalisation and acceptance of 

certain forms of LGBTQ+ people while excluding those who challenge 

normativity (Browne et al., 2020). 

Homosexual: This might be considered a more medical term used to describe 

someone who has a romantic and/or sexual orientation towards 

someone of the same gender. The term ógayô is now more generally 

used (Stonewall, 2024). Additionally, the BPS (2024) advises against 

the use of the word homosexual and suggests the use of the terms gay 

and lesbian. 



 

   

 

9 

Homophobia: The fear or dislike of someone, based on prejudice or negative attitudes, 

beliefs or views about lesbian, gay or bisexual people. Homophobic 

bullying may be targeted at people who are, or who are perceived to be, 

lesbian, gay or bisexual (Stonewall, 2024) 

Lesbian: Refers to a woman who has a romantic and/or sexual orientation 

towards women. Some non-binary people may also identify with this 

term (Stonewall, 2024). 

 

 

 

Acronyms 

GLAAD:  

 

Gay & Lesbian Alliance Against Defamation. 

IIT:  

 

Implicit Inversion Theory (Kite & Deaux, 1987) 

LGBTQ+:  

 

The acronym for lesbian, gay, bisexual, trans, queer, questioning and 

more (Stonewall, 2024). 

 

WVS Acronym for the World Values Survey 

BSA Acronym for the British Social Attitudes survey 
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Abstract 

This thesis investigates gender inverted stereotypes and their application to gay men 

and lesbian women, through a mixed methods approach. Society may still hold the belief that 

gay men are perceived as feminine and lesbian women as masculine (Blashill & Powlishta, 

2009; Brambilla et al., 2011a, 2011b; Clarke & Arnold, 2017; Hudson & Ghani, 2023; Mize & 

Manago, 2018; Reyna et al., 2014). Examining gender inverted stereotypes is essential to 

consider in the context of changing legal frameworks and increasing societal acceptance in the 

UK. The relevance and application of the gender inverted stereotype may be decreasing, as 

Hammack et al. (2018) suggest that younger generations tend to be more accepting of diverse 

sexualities and social change.  

This thesis examines this area by utilising quantitative survey data to assess the 

prevalence of gender inverted stereotypes and qualitative interviews to expand and explore 

understanding and experiences. In the quantitative phase, 146 individuals who identified as 

heterosexual and LGBTQ+ completed standardised measures assessing gender inverted 

stereotype application. Statistical analyses, including a MANCOVA, provided the interactions 

and main effects of the independent variables (participant sexual orientation, target sexual 

orientation, participant gender, target gender) on the dependent variable of application of the 

stereotype (masculine, feminine, neutral). The findings suggested that gender inverted 

stereotypes were applied to both gay and lesbian target conditions by heterosexual and 

LGBTQ+ individuals with no differences. 

Building on the quantitative findings, the qualitative phase used semi-structured 

interviews with a sample of 6 heterosexual participants and then a sample of 8 LGBTQ+ 

participants, incorporating photo elicitation to explore both heterosexual and LGBTQ+ 

perspectives. The first qualitative analysis explored heterosexual participantsô accounts, 

examining their views and identifying thematic themes around the persistence of gender 
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inverted stereotypes, with influences such as media playing a role. The analysis of the second 

qualitative sample focuses on LGBTQ+ participantsô experience with these stereotypes, 

exploring how they engage with, resist, or conform to stereotypes associated with being gay or 

lesbian. The final qualitative analysis addresses perceptions of acceptance in the UK, aiming 

to fulfil the thesisôs third objective. Drawing on both the heterosexual and LGBTQ+ samples, 

this chapter includes themes of conditional acceptance and the potential of education to 

improve acceptance levels. 

By using a mixed method approach, this thesis adds to knowledge by demonstrating the 

persistence and application of gender inverted stereotypes. The thesis offers novel findings on 

LGBTQ+ stereotype research by exploring experiences from both heterosexual and LGBTQ+ 

individuals, with suggestions that conforming to the gender inverted stereotypes may be 

beneficial in finding like-minded individuals and creating safety and support. The qualitative 

findings also highlight that perceptions of LGBTQ+ acceptance may be partial and conditional, 

which may be influenced by social desirability.  

  

Keywords: Gender inverted stereotypes, LGBTQ+, Gay and Lesbian, Acceptance, 

Mixed methods.  
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Chapter 1 Introduction  

 

This chapter introduces the thesis and outlines the focus of the research, which is to 

examine gay and lesbian gender inverted stereotypes within contemporary UK society. Using 

a mixed methods approach, the research aims to understand experiences, perceptions and 

understandings of gender inverted stereotypes from heterosexual and lesbian, gay, bisexual, 

transgender, queer and more (LGBTQ+) people. Due to shifts in legal and societal viewpoints 

on the acceptance towards gay and lesbian individuals, the topic requires further exploration as 

gender inverted stereotypes may, or may not, continue to influence perceptions and 

experiences. The novel mixed methods approach combines quantitative research to establish 

the presence of gender inverted stereotypes and adds qualitative findings, using photo 

elicitation to explore these experiences further. This methodology allows for further 

investigation and can add to previous works that use one method alone. Furthermore, using a 

mixed sample of both heterosexual and LGBTQ+ individuals fills gaps in the existing literature 

on gay and lesbian gender inverted stereotypes and the perceptions of LGBTQ+ acceptance 

levels within the UK.  

The concept of gender inversion and its application to gay men and lesbian women was 

first coined by Kite and Deaux (1987) and was termed the Implicit Inversion Theory (IIT). 

Research within the area supports this concept by suggesting that gay men are seen to be 

feminine and lesbian women masculine (Blashill & Powlishta, 2009; Brambilla et al., 2011a, 

2011b; Clarke & Arnold, 2017; Hudson & Ghani, 2023; Mize & Manago, 2018; Reyna et al., 

2014). More contemporary findings from Clarke and Arnold (2017) and Klysing et al. (2021) 

suggest that the IIT may need revisions, with gay and lesbian individuals appearing as 

óandrogynousô, demonstrating both masculine and feminine traits, rather than gender inverted.  

The possible societal shifts in acceptance (PEW, 2020; 2023) and changes to UK law may have 
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affected the application of the gender inverted stereotypes. This thesis aims to explore the 

application of the gender inverted stereotypes, firstly by identifying the prevalence through 

quantitative methods, then exploring further with qualitative interview techniques.  

To address these areas of research, this thesis will explore how current UK society 

perceives, understands and applies gender inverted stereotypes. The primary objectives of the 

thesis are:  

  

1. To examine stereotypical viewpoints of gay and lesbian individuals from individuals 

who identify as heterosexual or LGBTQ+. 

2. To explore personal perspectives of adhering to stereotypical viewpoints in 

individuals who identify as LGBTQ+. 

3. To understand if there has been a change in the perceived acceptance of LGBTQ+ 

individuals, and to what extent. 

 

The thesis will contain the following chapters: 

 

Chapter 2: This chapter will outline the literature in the area and supply a rationale for the 

thesis. Stereotypes will be discussed and then narrowed down to explore gendered stereotypes, 

gender inversion and self-stereotyping. Influences on the stereotype, such as the media, will  be 

discussed. Finally, the chapter will explore influences that may affect the acceptance of 

LGBTQ+ individuals. 

 

Chapter 3: This chapter will outline the theoretical framework for the thesis, justifying the use 

of quantitative, qualitative and photo elicitation research methods to explore gender inverted 
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stereotypes. The chapter will then explain and justify the quantitative methodology and the 

qualitative methodology. 

 

Chapter 4: This chapter is the first empirical study of the thesis, which employs a quantitative 

design to assess whether gender inverted stereotypes persist and to examine any differences in 

the application across sexual identities. The quantitative element will address the following 

questions: "Are gender inverted stereotypes applied to gay men and lesbian women in 

contemporary UK society?" and "Does a participant's self-identified sexuality and gender 

influence the application of gender inverted stereotypes to gay men and lesbian women?" 

 

Chapter 5: Presents the first qualitative analysis using the heterosexual sample, and the 

discussions cover both societal stereotypes commonly associated with the lesbian and gay 

community and the participantsô views on stereotypes. Building on the findings from the 

quantitative element, the research aimed to answer the question: "How do people who identify 

as heterosexual perceive gay and lesbian gender inverted stereotypes in contemporary UK 

society?ò. 

 

Chapter 6: Will explore the LGBTQ+ sample experiences with the gender inverted stereotypes, 

highlighting how they may engage, resist and conform to them. The aim of this chapter is to 

expand on the findings from chapters 4 and 5 with experiences from LGBTQ+ people. The 

research aimed to answer the question: "How do LGBTQ+ individuals in the UK understand, 

apply, and conform to gender inverted stereotypes?" 

 

Chapter 7: This chapter addresses the acceptance aspect of the thesis aims and responds to the 

research question, ñHow do people perceive past, current and future acceptance of gay and 
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lesbian identities in the UK?ò. Participants, from both the heterosexual and LGBTQ+ samples, 

discussed the levels of acceptance for LGBTQ+ individuals during the interviews.  

 

Chapter 8: This final chapter offers a discussion of the thesis findings, then highlights the 

strengths and the limitations of the study. It outlines the key contributions of the thesis to the 

fields of LGBTQ+ studies, social psychology, and mixed methods research, justifying how the 

findings advance understanding of gender inverted stereotypes and perceived acceptance in 

contemporary society. Furthermore, this chapter provides recommendations for future research 

and reflects on the researcherôs role.  
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Chapter 2 Literature Review 

2.1 Introduction 

This chapter will provide an overview of the research connected to the gender inverted 

stereotypes that may be associated with gay men and lesbian women. The background and 

rationale of the area will be discussed initially , followed by research on gender inverted 

stereotypes and their applications. The chapter will also investigate influences on the 

stereotypes, such as the media. The final sections of the literature review explore research on 

the acceptance of LGBTQ+ individuals and the influence on gender inverted stereotypes. The 

chapter will close by summarising the research approach for the thesis.  

2.2 Background and Rationale 

Previous research into gay and lesbian stereotypes suggests they violate gender norms 

(Golebiowska, 2001; Herek, 1991; Patterson, 1995), and these stereotypes may link to negative 

attitudes (Bettinsoli et al., 2020). There may still be a societal belief that gay men are seen to 

be feminine and lesbian women as masculine (Blashill & Powlishta, 2009; Brambilla et al., 

2011a, 2011b; Clarke & Arnold, 2017; Hudson & Ghani, 2023; Mize & Manago, 2018; Reyna 

et al., 2014). Research states that gay men may be perceived as gentle, passive, effeminate, and 

well-dressed (Bailey et al., 2016; Glick et al., 2007; Gurwitz & Marcus, 1978; Haddock et al., 

1993; Madon, 1997; Taywaditep, 2002), whereas lesbian women may be seen as masculine 

and have a disinterest in traditional feminine interests and appearance (Clarke & Spence, 2013; 

Geiger et al., 2006; Huxley et al., 2014; LaMar & Kite, 1998; Wilkinson, 2008). These 

stereotypes are supported by the Implicit Inversion Theory (IIT; Kite & Deaux, 1987), which 

states that gay men and lesbian women are viewed as having behaviours and traits like the 

opposite sex (Blashill & Powlishta, 2009; Kite & Deaux, 1987).  



 

   

 

21 

Two models that can help to understand femininity and masculinity are described by 

Biernat (1991) as orthogonal and bipolar. The orthogonal model states that masculinity and 

femininity are separate constructs; an individual can be high or low in both. However, the 

bipolar model suggests that masculinity and femininity are at opposite ends of a continuum, 

which states that if an individual is high on masculinity, they would be low on femininity 

(Biernat, 1991). Individuals employ the orthogonal model for self-descriptions but adopt the 

bipolar model when evaluating others (Biernat, 1991; Foushee et al., 1979). Blashill & 

Powlishta (2009) suggest that this may lead individuals to rate men as high in masculinity and 

women as high in femininity, and due to the gender inverted stereotypes, apply the opposite to 

gay and lesbian individuals. These beliefs around masculinity and femininity may also 

influence the pervasive nature of heteronormativity (Kitzinger, 1991). Heteronormativity is a 

system that positions heterosexuality as the norm and the predominant form of sexuality 

(Robinson, 2016). However, these beliefs may have shifted; same sex relationships are more 

widely accepted now than previously (British Social Attitudes, 2019; Hadler, 2012; PEW, 

2020; 2023; Watt & Elliot, 2017), which may influence the stereotypes applied to gay and 

lesbian individuals. Furthermore, research highlights that younger generations are more open-

minded and accepting of LGBTQ+ individuals (Hammack et al., 2018; PEW, 2020; 2023).  

Considering the shifts in visibility, legal frameworks and acceptance towards gay and 

lesbian individuals, it is important to establish if these changes have affected the gender 

inverted stereotypes. This thesis aims to explore the gender inverted stereotypes applied to gay 

men and lesbian women and the perceptions of acceptance levels within the UK. The study 

will explore perspectives from both heterosexual and LGBTQ+ individuals, using both 

quantitative and qualitative methods to investigate the area. This chapter will now move on to 

discuss stereotypes more broadly and then discuss the current research on gender inverted 

stereotypes. 
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2.3 Stereotyping 

Walter Lippmann introduced the term "stereotypes" to the social sciences in his seminal 

work Public Opinion (1922, p. 268), describing them as ñpictures in our headsò that simplify 

how we perceive human groups. He outlined that people rely on these simplistic images when 

forming and expressing opinions about others. As a result, stereotypes become a reason for 

social misunderstanding, tension, and conflict, as they distort reality by modifying actual 

experiences with preconceived biases. Lippmann noted, ñFor the most part, we do not first see 

and then define; we define first and then seeò (1922, p. 81). More recent research supports these 

historical findings, suggesting that stereotypes are rigid, oversimplified, and frequently biased 

perceptions about a particular group of individuals (Zhang et al., 2023). These perceptions are 

usually overgeneralised assumptions, and once individuals adopt stereotypical thinking, they 

may find it hard to perceive individuals as unique beings (Blum, 2004). As stereotypes become 

ingrained within culture, often beginning in childhood, they tend to indicate which social 

groups are seen as minorities and have the potential to validate hostility towards an entire social 

group (Dovido et al., 2010).  

Much of the stereotype research within social psychology was conducted within the 

1980s and 1990s, defining stereotypes as cognitive schemas that categorise individuals based 

on mental representations of a group and its members (Hamilton & Sherman, 1994; Stangor & 

Lange, 1994). These cognitive schemas encode and retrieve information, leading to the 

formation of stereotypes as a means of simplifying the social environment (Augustinos & 

Walker, 1998). It is suggested that perceivers categorise others almost instantly upon meeting 

them (Operario & Fiske, 2003). To test this, research using computer-aided timing techniques 

shows that initial categorisation occurs within milliseconds of meeting an individual (Banaji & 

Hardin, 1996; Devine, 1989; Dovidio et al., 1986; Zàrate & Smith, 1990). When categorising, 

perceivers typically rely on visual cues such as race, age and gender (McCann et al., 1985; 
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Perdue & Gurtman, 1990; Stangor et al., 1992). Additionally, research states that other factors 

have become common, such as body size (Crandall, 1994; Ryckman et al., 1989), facial 

features (Kleck & Strenta, 1980; Zebrowitz, 1997), and social roles (Macrae et al., 1998). This 

categorisation often happens outside the perceiverôs conscious awareness, with its effects on 

perception going unnoticed (Macrae et al., 1994). 

The content of stereotypes may also influence perception, increasing 

overgeneralisation, inaccuracy, and resistance to new information (Meyers, 2013). For 

example, Operario and Fiske (2003) state that most casual discussions about stereotypes tend 

to focus on their content, the perceived "characteristics" of various groups. These may be 

related to ethnic minorities, women, the elderly, overweight people, gay and lesbian 

individuals, among others. The early theories of stereotype content, such as those proposed by 

Allport (1954), suggested that the stereotypes of outgroups reflect hostility (Fiske et al., 2002). 

This links stereotypes with discrimination and prejudice (Augustinos & Walker, 1998), with 

Locke et al. (1994) stating that stereotypes are based on the group features that are the most 

distinctive, providing the greatest differentiation between groups, and that show the least 

within-group variation. Additionally, racial and gender stereotypes are so deeply ingrained that 

their activation is automatic (Hilton & von Hippel, 1996). However, it must be noted that 

studies of stereotype content focus on people's perceptions of others, rather than investigating 

the underlying reasons of stereotyping (Brown & Gaertner, 2008).  

A more recent model to understand the content of stereotypes is the Stereotype Content 

Model (SCM; Fiske et al., 2002), which suggests that within cognition, two dimensions persist: 

warmth (also known as trustworthiness, friendliness) and competence (also known as 

capability, assertiveness) (Fiske, 2018). These dimensions are influenced by competition and 

status; groups not competing with the in-group are seen as warm, whereas high-status groups 

are seen as competent. Additionally, distinct emotions are attached to levels of warmth and 
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competence, explaining why groups are admired, disliked and disrespected (Dovidio, 2010). 

The SCM model may remain applicable across cultures, with Cuddy et al. (2009) and Fiske 

and Durante (2016) stating that groups are stereotyped based on their structural relationships 

with other groups within society. 

A second key principle of SCM states that stereotypes encourage negative and extreme 

behaviours (Fiske, 1980). This statement has influenced social cognition research for years and 

affects how outgroup members are perceived as negative (Operario & Fiske, 2003). Perceivers 

tend to associate minority groups with extreme behaviours, a phenomenon known as illusory 

correlation (Hamilton & Sherman, 1989), as both are rare and stand out from the norm (i.e., 

the majority group and positive events). Operario & Fiske (2003) add that when people 

encounter both an uncommon group and a rare event, they assume a direct connection between 

the two, exploiting the distinctiveness of negative and extreme concepts stored in peopleôs 

minds. Minority groups such as gay and lesbian individuals are often perceived as novel or 

unique to the majority, making them vulnerable to cognitive processes that link their 

distinctiveness with undesirable traits and behaviours. Operario and Fiske's (2003) research on 

stereotypes concludes that stereotypes are fundamental human tendencies rooted in cognition 

and potentially harmful belief systems, which depend on situational factors.  

Overall, stereotypes in psychology are viewed as rigid, oversimplified perceptions of a 

group, often leading to biased assumptions and generalised views (Blum, 2004; Zhang et al., 

2023).  Stereotypes often lead to discrimination and prejudice, rooted in distinct group features 

and are resistant to new information (Augustinos & Walker, 1998). Minoritised groups, such 

as gay and lesbian individuals, are particularly vulnerable to these associations, as they are 

often perceived as novel or unique to the majority, associating their distinctiveness with 

undesirable traits and behaviours (Operario & Fiske, 2003). Whilst there are many forms of 
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stereotypes, this review will now move on to a focus on gender stereotypes to aid in 

understanding the gender inverted stereotypes and their link to gay men and lesbian women. 

2.3.1 Gender stereotypes 

Gender stereotypes are based on an individualôs gender (Duehr & Bono, 2006); these 

are categorical beliefs that attach task performance to men and social relationships to women 

(Ellemers, 2018).  When compared to typical stereotypes, such as age and class, gender 

stereotypes persist across time, possessing greater stability (Charlesworth & Banaji, 2021; 

Fiske, 2017). Two foundational constructs were initially introduced by Bakan (1966) to explain 

human behaviour, contemporary research focuses on agency (also known as masculinity, 

instrumentality and competence) and communality (also known as femininity, expressiveness 

and warmth) (e.g., Abele & Wojciszke, 2014; Cuddy et al., 2008; Fiske et al., 2007; Spence & 

Buckner, 2000). These two social perceptions are seen to be central to gender stereotypes 

(Hentschel et al., 2019). Women are often portrayed as caring, kind, compassionate, and 

helpful, while men are depicted as agentic, strong, ambitious, and independent (Liben & Bigler, 

2002). Research from Byrnes et al. (1999) and Ellemers (2018) suggest there are apparent 

differences between agency and care, for example, risk taking behaviours in men, and womenôs 

perceived caution in risky areas such as substance use, gambling and driving. Due to these 

stereotypes, men are seen to be assertive, known as agentic and women empathetic, labelled as 

communal (Broverman et al., 1972; Eagly & Steffen, 1984).  

Gender stereotypes are influential as an aspect of identity, due to their memorability 

and generalisability (Fiske et al., 2002), making them a prominent cue for stereotypical 

thinking (Blair & Banaji, 1996). Gender stereotypes are influenced by society, education and 

beliefs about the traits that biologically relate to each gender; these beliefs also manifest over 

the life course (Ellemers, 2018). The social construct of sex is also influential in gender 

stereotypes, categorising individuals by their reproductive roles, which are ingrained into 
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human cognition and societal structures (Martin & Ruble, 2010). From an early age, gender 

stereotypes and gender appropriate behaviours are learnt from surroundings and media (Fiske 

et al., 1998). Individuals form stereotypes from first hand experiences, cultural understandings 

and social exchanges (Eagly et al., 2019). These experiences continue to influence an 

individualôs perceptions into adulthood (Bem, 1974). 

In summary, gendered stereotypes oversimplify reality and are reinforced by various 

cultural and societal factors (Ellemers, 2018; Fiske et al., 2002). Although gendered stereotypes 

aid in categorisation, they can also lead to biased judgements that hinder assessment (Fiske & 

Taylor, 2013). Gendered stereotypes suggest that women should be feminine and communal, 

whereas men should be masculine and agentic. However, research has highlighted that when 

gendered stereotypes are applied to gay and lesbian individuals, the application becomes 

inverted (Blashill &  Powlishta, 2009), which will  be explored in the next section. 

2.3.2 The Gender Inverted Stereotype 

When stereotyping a gay or lesbian individual, Clarke and Arnold (2017) state that 

gender components are assumed because of the belief structure related to femininity and 

masculinity. Existing literature on gay men and lesbian women documents several stereotypes, 

with the most common being that gay men and lesbian women hold gender inverted traits and 

roles (Golebiowska, 2001; Herek, 1991; Patterson, 1995; 2000; Peel, 2020). Stereotypes 

associated with gay men typically include them being gentle, passive, effeminate, and well-

dressed (Glick et al., 2007; Gurwitz & Marcus, 1978; Haddock et al., 1993; Madon, 1997; 

Taywaditep, 2001). In contrast, lesbian women are typically viewed as overly masculine and 

uninterested in traditional feminine activities or appearances (Geiger et al., 2006; LaMar & 

Kite, 1998; Patterson, 2000; Wilkinson, 2008).  

Original works from Kite and Deaux (1987) discuss the idea of gender inverted 

stereotypes and how they apply to gay and lesbian individuals. Their study aimed to establish 
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if societal stereotypes of gay men and lesbian women corresponded with Freudôs (1953) 

inversion model, which suggested that gay men and lesbian women were similar to 

heterosexual individuals from the opposite sex. Their findings provided further evidence for 

gender inversion, which they termed Implicit Inversion Theory (IIT; Kite & Deaux, 1987), 

where gay men and lesbian women are seen as opposite to their heterosexual counterparts. 

Empirical research supporting this theory indicates gender is an important aspect of gay and 

lesbian stereotypes, stating that gay men are expected to exhibit high levels of femininity, 

resembling heterosexual women, while lesbians are expected to display high levels of 

masculinity, resembling heterosexual men (Jackson & Sullivan, 1990; Kite & Deaux, 1987; 

Madon, 1997; Taylor, 1983). Furthermore, a person deviating from what society has prescribed 

to be the normal set of gender roles for his or her sex (e.g., engaging in an occupation more 

socially acceptable for the other sex) is likely to be perceived as gay or lesbian regardless of 

their sexual identity. 

In 2009, Blashill and Powlista replicated the work of Kite and Deaux (1987); despite a 

20 year gap the original findings were supported, demonstrating that traditional gendered 

stereotypes were applied to heterosexual individuals (e.g. Heterosexual men as masculine), but 

gender inversion occurred with gay and lesbian individuals (e.g. Gay men as feminine). These 

findings support the framework of IIT; however, Blashill and Powlishta suggested that more 

research was needed due to sampling limitations, as a young, white, heterosexual, US sample 

was relied upon. In 2017, Clarke and Arnold further explored Blashill and Powlishta's (2009) 

findings through an occupational psychology lens. Using a US sample of gay, lesbian, and 

heterosexual adults, they found that, consistent with IIT (Kite & Deaux, 1987) and Blashill & 

Powlishta (2009), gender inversion was applied to gay and lesbian individuals. Using 

quantitative measures, Clarke and Arnold (2017) aimed to establish whether gay men and 

lesbian women hold the same gender inverted stereotypes as heterosexual individuals. The 
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findings suggested that participants in this study held the same gender stereotypes of gays, 

lesbians, and heterosexual men and women. Although Clarke and Arnoldôs (2017) findings are 

similar to those in the area, their results may challenge some aspects of IIT (Kite & Deaux, 

1987). Their findings suggest that the gendered characteristics of gay men and lesbians may 

not be perceived as inherently opposite to those of their heterosexual counterparts. Clarke and 

Arnold's (2017) results show that gay men and lesbian women may be perceived as 

ñandrogynousò when compared to heterosexual individuals, possessing both masculine and 

feminine traits equally. It would appear that gender inverted stereotypes of gay and lesbian 

individuals are more complex than being viewed as opposite to those of heterosexuals, possibly 

indicating a shift in stereotypes over time due to societal changes. Additionally, Clarke and 

Arnoldôs (2017) study utilises an occupational lens; the question and scale used could have 

encouraged thoughts outside of these realms, which require further exploration. 

A complex aspect of gay and lesbian stereotypes lies in their content, as agency and 

communion are measurable gender stereotypical traits related to men and women (Hsu et al., 

2021). As identified earlier within this review, women are stereotyped as high in communion 

(femininity) and low in agency (masculinity) and men as low in communion and high in agency 

(Ellemers, 2018). Abele and Wojciszke (2007) add that agency relates to the goal pursuit of 

the self, and communion relates to the consideration of others. Linking these ideas with gender 

inversion may suggest that gay and lesbian individuals might be seen as opposite to their 

heterosexual counterparts in their stereotype content. Research exploring gay male stereotype 

content suggests that gay men are perceived to be higher in communion (femininity) than 

heterosexual men (Barrantes & Eaton, 2018; Niedlich & Steffens, 2015; Pedulla, 2014; 

Steffens et al., 2019; Wilson et al., 2017). In these studies, participants also rated lesbian 

women as higher in agency and competence than heterosexual women (Kite & Deaux, 1987; 

Niedlich et al., 2015; Niedlich & Steffens, 2015).  
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To further explore the content of gender inverted stereotypes, contemporary research 

from Klysing et al. (2021) investigates the stereotype content that intersects with gender and 

sexual orientation. The sample included women, men and non-binary individuals who 

identified as heterosexual, homosexual, bisexual, pansexual, asexual, or other. Their findings 

revealed differences in stereotype content between general gender categories and their 

corresponding gender incongruent categories for gay, lesbian, and bisexual individuals, 

incorporating both communion and agency. Gay and lesbian groups were rated as more like 

their gender incongruent counterparts than their same gender heterosexual counterparts, 

suggesting stereotype content is also seen as gender inverted. However, the research states that 

stereotype content for sexual minority groups demonstrated only a partial gender inversion in 

stereotype content, supporting Clarke and Arnoldôs (2017) assertions that gay and lesbian 

stereotypes may now be perceived as androgynous. This shift to an ñandrogynousò gender 

inverted stereotype may relate to current societal changes, as previous work did not identify 

this. Further investigation into the application of these stereotypes in the current climate may 

be required. 

Further research into warmth and competency from Mize and Manago (2018) examined 

how stereotypes related to gender, sexuality and group societal status. This study used a survey-

experimental design with a US sample of undergraduate students to assess stereotype content. 

Gay men were seen as more feminine and less masculine than heterosexual men, and lesbian 

women less feminine and more masculine than heterosexual women, supporting the gender 

inversion theory. The researchers state that stereotypes are broadly shared across cultures and 

often align with traditional gendered norms, and in doing so, further disadvantage sexual 

minorities. Contemporary research from Hudson and Ghani (2023) investigated stereotype 

content, social status and gender inversion, examining the perception of competencies that 

relate to gay and lesbian individuals. This research contained two studies, which investigated 
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the extent to which stereotypes are prescribed and proscribed for individuals from different 

sexual orientations (study 1) and race (study 2). In line with the topic of this thesis, Hudson 

and Ghaniôs (2023) first study suggests that gender inverted stereotypes may be selectively 

applied to gay men and lesbian women, and this may be influenced by status expectations.  

Across both studies, they consistently found that while both gender inversion and status role 

explanations have some merit, status roles exert a stronger influence on the competence 

stereotypes of gay men and lesbian women. This indicates that perceptions of competence may 

be shaped by the lower social status often attributed to these groups, rather than by gender 

inversion alone. Additionally, the findings were linked to implicit cognition, identifying that 

people unconsciously associate gay men and lesbian women with incompetence. However, the 

sample lacked diversity, with most participants identifying as white and heterosexual, further 

demonstrating common limitations across stereotype research. These contemporary findings 

add further aspects to the gender inverted stereotypes, suggesting they may include additional 

content beyond what has been previously identified.  

To summarise, the existing quantitative literature on gender inverted stereotypes 

suggests that gay men may be seen as feminine and lesbian women as masculine (Blashill & 

Powlishta, 2009; Brambilla et al., 2011a, 2011b; Clarke & Arnold, 2017; Hudson & Ghani, 

2023; Mize & Manago, 2018; Reyna et al., 2014). Due to the ingrained beliefs that relate to 

masculinity and femininity, gender inverted stereotypes remain consistent (Clarke & Arnold, 

2017). However, with research highlighting a more ñandrogynousò application (Clarke & 

Arnold, 2017; Klysing et al., 2021), this may have affected the application of the gender 

inverted stereotype. Further complex elements, such as social status, may also impact the 

gender inverted stereotypes (Hudson & Ghani, 2023; Mize & Manago, 2018). To explore the 

connection between gender, sexual orientation and gender inverted stereotypes, further 

research is needed (Clarke & Arnold, 2020). Further to this, it is evident there is a lack of 
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qualitative research on the topic; exploring experiences may help to further understand gender 

inverted stereotypes and their application. The next section will expand on the application of 

the gender inverted stereotypes.  

2.3.3 The Application of the Gender Inverted Stereotype 

An individualôs sexual orientation holds significant importance and, when perceived by 

others, can impact how they are treated (Bjornsdottir & Rule, 2020).  While knowing a person's 

sexual orientation can aid in mate selection and encourage group cohesion, it also influences 

various life outcomes, such as hiring decisions (Rule et al., 2016). The lack of variability in the 

gender inverted stereotypes has contributed to people perceiving sexuality through implicit 

signals (Rule, 2017). These indirect cues include signals such as physical appearance, body 

language, emotions and vocal characteristics (Rieger et al., 2010; Rule, 2017; Shelp, 2002).  

Rule (2017) further states that accurate identification of gay men and lesbian women occurs at 

above-chance levels and is based on cultural stereotypes associated with the constructs of 

heteronormative masculinity and femininity.   

When perceiving an individualôs sexual orientation, Rule and Alaei (2016) suggest that 

four basic channels of information are relied upon: adornment, actions, acoustics, and 

appearance. Peopleôs adornments can indirectly signal sexual orientation, feeding into the idea 

of gender inversion; for example, lesbian women may masculinise their appearance by having 

a short hairstyle (Krakauer & Rose, 2002) whereas gay men may wish to feminise their 

appearance by having a thinner body, compared to what is typically associated with 

heterosexual men (Conron et al., 2010). The gender inversion shown by gay men and lesbian 

women occurs consistently across the cues used to identify sexual orientation and represents 

one of the earliest and most pervasive stereotypes, gender inversion (e.g., Ulrichs, 1870/1997).  

Consistent with the four basic channels introduced above, individuals judge men and 

women with more gender atypical features or behaviour as gay and lesbian from facial portraits 
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(Dunkle & Francis, 1990), brief videos (Rieger et al., 2010), voice recordings (Smyth et al., 

2003), and body movement (Johnson et al., 2007).  Rule (2017) reviewed the literature 

surrounding perceptions of sexual orientation from minimal cues and concluded that the mind 

categorises individuals into salient groups, and sexual orientation is a group that we use to 

simplify the world. Minimal cues in each of the four basic channels seem to support accurate 

judgments of sexual orientation. Rule (2017) further suggests that, although individuals do not 

typically consider LGBTQ+ individuals a óvisible minorityô, scientific evidence suggests that 

people are sensitive to differences in sexual orientation and can reliably perceive it based on 

minimal nonverbal cues.  

Research in this area often describes the application of stereotyping as gaydar. The 

literature commonly defines gaydar as the ability to categorise or identify sexual orientation, 

identifying verbal and non-verbal behavioural cues that are related to gay men and lesbian 

women (Rule, 2017). In some cases, it is specifically described as the capacity to differentiate 

between gay or lesbian and heterosexual individuals (Rieger et al., 2010; Valentova et al., 

2011) or an ability attributed to LGBTQ+ individuals to recognise others who are LGBTQ+ 

(Woolery, 2007). Experimental testing of gaydar has used various types of stimuli, but 

primarily falls into two main categories, visual and auditory (Miller, 2018). Stern et al. (2013) 

suggest that visual gaydar indicates that gender inversion, leads to accurate judgments of sexual 

orientation, when these gendered cues are absent or unreliable, observers' accuracy reduces. 

Studies support a link between gender inversion and the sexuality of gay and lesbian 

individuals (Bailey & Zucker, 1995; Lippa, 1995a; 1995b; 2000; 2005; 2008; Rieger et al., 

2008), as observers are more likely to perceive an individual as gay or lesbian when they 

perceive gender nonconformity, regardless of the individualôs actual sexual orientation 

(Freeman et al., 2010). The speed at which individuals judge strangersô sexual orientation 

suggests that people evaluate automatically, without awareness, intention, or control (Rule & 
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Alaei, 2016). However, there may also be problematic consequences of the application of these 

stereotypes, which may make an individual vulnerable to discrimination and prejudice (Lick et 

al., 2015). Furthermore, attempting to hide oneôs sexual orientation can impede general daily 

functioning (Everly et al., 2012) and concealment attempts are usually ineffective (Sylva et al., 

2010). This highlights a challenging element of gaydar, and the gender inverted stereotype, as 

they can inadvertently expose individuals as gay or lesbian, potentially subjecting them to 

negative social consequences (Rule & Alaei, 2016).  

In summary, sexual orientation cues often emerge from indirect signals like physical 

appearance, body language, emotions, and vocal traits (Rieger et al., 2010; Rule, 2017; Shelp, 

2002). The consistent nature of gender inverted stereotypes has led to the concept of gaydar; 

the ability to identify sexual orientation based on implicit signals (Rule, 2017). However, 

relying on stereotypes to identify sexual orientation can have negative effects, including 

vulnerability to discrimination and challenges in daily functioning (Lick et al., 2015; Everly et 

al., 2012). The gender inverted stereotypes may also be held by gay and lesbian individuals, 

resembling how heterosexuals may apply them (Clarke & Arnold, 2017). The following section 

will examine how gay and lesbian individuals may internalise and apply these stereotypes to 

themselves. 

2.3.4 Gay and Lesbian Self-stereotyping 

Stereotypes not only characterise others but also influence individuals' self-perceptions 

(Bem, 1974). Self-stereotypes may differ from most cognitive schemas due to their 

consequences; they generate behavioural expectancies which often function as self-fulfilling 

prophecies (Jussim, 1986). The process of self-stereotyping can shape an individualôs identity 

toward stereotype consistency, leading to the internalisation of stereotypical traits as 

components of their gender identity, an essential part of the self-concept (Wood & Eagly, 

2015). Additionally, self-stereotyping may occur as humans are inherently social beings, driven 
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by the need to belong to groups to satisfy fundamental needs for safety, survival, and 

reproduction (Allen et al., 2022). The degree to which an individual emotionally invests in a 

group they belong to is termed social identification, which influences social perceptions, 

emotions, and behaviours (Tajfel & Turner, 1979). Individuals who strongly identify with their 

ingroup typically define themselves in terms of their group membership, feel a deep connection 

to the group, demonstrate commitment to it, and act in its interests (Begeny et al., 2022). 

People's social identification holds psychological significance and carries social implications; 

it stands as a crucial concept in studies of intragroup and intergroup dynamics (van Veelen et 

al., 2016). Due to this, individuals may try to align with the group. Self-Categorisation Theory 

(SCT: Turner & Reynolds, 2011) explains how individuals perceive themselves as individuals 

or group members, which influences behaviour and social interactions. In broader terms, SCT 

suggests that an individual's self (comprising unique characteristics) and social self 

(representing prototypical group attributes) exist at opposite ends of the same spectrum. When 

the social self becomes prominent, the personal self will shift into depersonalisation, leading 

ingroup members to define themselves in line with prototypical group traits (Turner & 

Reynolds, 2011).  

Research has shown that gay and lesbian individuals may hold the same gender inverted 

stereotypes as heterosexual individuals (Clarke & Arnold, 2017; Simon et al., 1991). Before 

developing their identity, gay and lesbian individuals may be exposed to sociocultural 

stereotypes and assume they must follow these ideals (Troiden, 1993). This similarity in 

perceptions and understandings can be attributed to the pervasive influence of 

heteronormativity. As stated by Kitzinger (1991), heteronormative beliefs often dominate 

societal perceptions, leading individuals to internalise these stereotypes regardless of their 

sexual orientation. Consequently, while gay and lesbian individuals may recognise that they 
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face distinct challenges related to their sexual identity, they may still adopt gender inverted 

stereotypes in their self-perceptions and interactions.  

When identifying with a group, gay men and lesbian women may display stereotypical 

behaviours to communicate in a heteronormative environment (Brown, 2020). The gender 

inverted stereotype may allow gay and lesbian individuals to join a group identity, allowing 

minorities to develop distinct social identities, promoting intragroup support (Simon et al., 

1991).  Limited research in this area suggests that lesbians and gay men may choose to conform 

to the gender inverted appearance norms to embody and express their sexual identity, and 

having these identities can be an intrinsic part of forming communities which are safe spaces 

(Hutson, 2010). Furthermore, these communities may have appearance norms situated within 

them to signal belonging and membership (Rothblum, 1994). These specific gay and lesbian 

looks may remain within the community and be useful for gay men and lesbian women to 

identify with each other (Hayfield, 2013), with the most documented and recognised looks 

being butch or masculine lesbians and effeminate gay men (Clarke & Turner, 2007).   

The research related to conforming or resisting gender inverted stereotypes is mixed. 

Research from Clarke and Turner (2007) suggests that their participants chose to conform to 

the stereotypes when they first explored their sexuality, to affirm and to display to others that 

they were comfortable with their identity. Their research further states that when participants 

feel secure in their sexual identity, conforming to the stereotypes may be reduced. This process 

may align with the Cass Identity Model (1979) which outlines the development of a gay or 

lesbian identity as a process involving six stages: (i) identity confusion, where sexual 

orientation is questioned; (ii) identity comparison, where the possibility of being gay is 

considered but heterosexuality is still persistent due to fear of alienation; (iii) identity tolerance, 

involving seeking out the gay and lesbian community to reduce alienation; (iv) identity 

acceptance, where the individual publicly embraces their identity; (v) identity pride, marked 
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by activism and rejection of heterosexual norms; and (vi) identity synthesis, where a fully 

integrated identity emerges. While the model presents these stages as sequential, identity 

formation is not always linear and may be influenced by sociocultural factors (McCarn & 

Fassinger, 1996; Riggle et al., 2017). However, there is research that refutes this model; for 

example, Kitzinger (1991) suggests that gay and lesbian individuals are aware of these 

stereotypes and may consciously reject or challenge them.  

Overall, stereotypes characterise others and influence self-perception (Bem, 1974). Gay 

and lesbian individuals may internalise the gender inverted stereotypes as heterosexual 

individuals do (Clarke & Arnold, 2017). Additionally, to aid in both group and individual 

identity formation, gay and lesbian individuals may adopt sociocultural stereotypes (Troiden, 

1993; Simon et al, 1991). Conforming to gender inverted stereotypes may aid in navigating 

heteronormative environments (Brown, 2020), forming safe spaces for LGBTQ+ individuals 

(Clarke & Turner, 2007; Hayfield, 2013). However, it is important to note that some gay and 

lesbian individuals may actively avoid the gender inverted stereotypes applied to them 

(Kitzinger, 1991). The process of identifying oneôs sexual orientation is dynamic and may be 

influenced by many contexts, such as historical and cultural (Hammack, 2005). Therefore, 

when examining gender inverted stereotypes, it is important to consider contextual factors, for 

example, the media (Gomillion & Giuliano, 2011). The next section will explore the media's 

impact on the internalisation of these stereotypes.   

2.4 Media's Influence on Stereotyping Gay Men and Lesbian Women 

The media could play a significant role in forming stereotypes related to gay men and 

lesbian women, for example, through films and television (Sink, 2018). Media can also 

influence stereotypical beliefs, leading people to unconsciously detect links between 

stereotypes and gay characters (Hogg & Vaughan, 2018).  According to Rothenberg (2007), 
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the media has the power to stereotype gay men and lesbian women alongside the elderly, ethnic 

groups, and the institutionalised, and this contributes to the self-image of many viewers. While 

a few gay characters appeared on television in the 1970s and 1980s, the portrayals were seen 

as negative. Activists held the mass media and popular culture responsible for promoting 

negative stereotypes about gay and lesbian individuals and erasing the viewpoints of gay men 

and lesbians, which then led to an increase in visibility (Steiner et al., 1993). The presence of 

LGBTQ+ characters on television and in movies increased during the 1990s (Walters, 2001). 

Despite the increase in representation, the characters portrayed were usually white, urban, 

wealthy gay men and were presented in a way that was acceptable to heterosexual audiences, 

by reinforcing traditional values like family (Avila-Saavedra, 2009). It has been noted by 

Shugart (2003) that LGBTQ+ characters are also used as support for heterosexual relationships, 

for example, the ñgay best friendò. Since the mid-2000s, the diversity and breadth of gay 

characters have increased (Marwick et al., 2014). This increase has improved the visual 

representation of gay individuals through shows such as Modern Family, The L Word, Itôs a 

Sin and RuPaul's Drag Race. This increase in LGBTQ+ representation in television may help 

young individuals identify and negotiate sexual and gender identity but also helps heterosexual 

audiences to ñpictureò LGBTQ+ people (Dhoest, 2016). These developments from the media 

may help attitudes and can be explained by the Contact Hypothesis (Allport, 1954), with more 

shows promoting the acceptance of LGBTQ+ individuals, people can view relevant depictions 

of LGBTQ+ communities (Rowe, 2010). However, there are concerns that mainstreaming drag 

queens in shows such as RuPaulôs Drag Race may promote the stereotypical image of a 

feminine gay man (Bishop et al., 2014). 

Van Meer and Pollman (2022) found that across multiple Dutch TV programmes, gay 

men are often depicted with feminine characteristics, while lesbian women are frequently 

shown as exhibiting masculine traits. Interestingly, they further suggest that people who watch 
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more television in general have a more stereotypical view of gay men. These media portrayals 

may contribute to reinforcing the gender inverted stereotypes that suggest that lesbians are 

masculine and gay men are feminine. For example, findings from Seif (2015) state that the 

most notable characteristics observed in the portrayal of LGBTQ+ characters on television 

relate to gendered stereotypes. Primarily, many characters conform to gender inverted 

stereotypes, with gay male characters like Cameron from "Modern Family" and David from 

"The New Normal" often depicted as effeminate. These characters exhibit traits described by 

Tropiano (2002) as being fashion-conscious, having a high-pitched voice, and engaging in 

traditionally feminine hobbies. Most gay male characters in television are heavily based on 

stereotypical beliefs (Sink & Mastro, 2017). It is suggested by Rothman (2013) that there are 

two main types of gay men in television: the non-threatening representation of a 

heteronormative, non-sexual, rich white man with a successful career and the flamboyant, 

stereotypical, and overdramatic gay man (e.g., Will and Jack from Will & Grace). However, 

when gay male characters are presented as masculine, such as Jack and Ennis from Brokeback 

Mountain, this portrayal deconstructs traditional manhood, leading to derogatory remarks 

(Sharf, 2019), raising the question of whether counter stereotypical images in media intensify 

reactions toward gay men (Galdi et al., 2023).  

Research states that lesbians are often represented in two ways within television and 

film, one being a heterosexualised way, where they are attractive, feminine and are merely 

there to please heterosexual male viewers (Diamond, 2005). For example, Robin from 

Desperate Housewives represents the femme lesbian who is overtly sexualized (Loughnan & 

Pacilli, 2014). Alternatively, they follow the gender inverted stereotypes; shows such as Orange 

is the New Black have characters that fit into the gender inverted stereotypes, portraying 

masculinity.  For example, Big Boo is a classic portrayal of the butch lesbian (Chavez, 2015). 

Jackson and Gilbertson (2009) suggest that lesbian characters reinforce the perceived norm of 
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an ñappropriateò and acceptable lesbian that fits set stereotypes. Media may also soften certain 

stereotypes to increase acceptance of characters, for example, Farr and Degroult (2008) suggest 

that some television programmes may show masculine appearing lesbians, but their looks 

remain soft and feminine. Demonstrating masculine characteristics may allow the character to 

be recognised as lesbian, but feminine looks would make them more acceptable to heterosexual 

audiences. These limited exposures to alternative gay characters portrayed in media can create 

a cognitive link, leading to stereotype formation (Sink, 2018). Cultivation Theory (Gerbner, 

1969) could explain how media can create gender inverted stereotypes. Though this theory is 

dated, it states that repeated exposure to a system of messages from media can influence 

attitudes and views, especially on subjects where experience is lacking (Morgan, 2009). 

The frequency of gay and lesbian characters is seen to be increasing; Bond et al. (2019) 

suggest that this will normalise the use of gay characters in television. However, they found 

significant differences between how characters talk about sexuality. Heterosexual characters 

were most likely to engage in dialogue that insulted, joked, or mocked lesbian or gay 

sexualities. Research from Bond and Compton (2015) and Gonta et al. (2017) suggests that 

greater exposure to positive media that represent gay males, and lesbian women will lead to 

more positive attitudes and less stereotypical application. The recent increase in gay men and 

lesbian women in media (Portwood, 2016) has been shown to increase positive attitudes among 

younger generations (Gonta et al., 2017). However, due to the lack of representations, this may 

contribute to the lack of knowledge of the variability of gay and lesbian gender roles (Salvati 

et al., 2019). For gay and lesbian individuals, accurate representation in the media matters 

because they are not automatically visible in society (Gross, 2001), and media images are 

crucial in the development of self-images, identities, and self-esteem (Kivel & Kleiber, 2000; 

McKee, 2000). For some LGBTQ+ people, TV plays an important role in building tolerance 

in society and in validating their place within it. In a thematic review performed by Ofcom 
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(2018) investigating representation and portrayal on BBC television, some LGBTQ+ 

participants felt that they are often portrayed using extreme depictions, e.g., gay men as 

flamboyant and lesbian women as butch and masculine. They further found that some gay and 

lesbian individuals felt programmes often treated peopleôs sexuality as their central, defining 

feature, whereas the participants wanted sexuality to be presented as an incidental characteristic 

instead, to show that there is more to lesbian and gay people. The media has a considerable 

influence on attitudes, but it is also crucial for improving attitudes towards gay and lesbian 

individuals (Gonta et al., 2017).  

This section highlights the influence the media has on the perceptions and stereotypes 

that are related to gay men and lesbian women (Van Meer & Pollmann, 2022). Regardless of 

societal advancements, the portrayal of LGBTQ+ individuals in media may perpetuate 

stereotypes (Seif, 2015). This limited representation may contribute to stereotype formation 

and limit acceptance (Salvati et al., 2019). The next section within this literature review will 

focus on the UK acceptance of LGBTQ+ individuals. 

2.5 Acceptance and Tolerance Towards Gay Men and Lesbian Women 

Gay men and lesbian women have a long history of being discriminated against 

(Redman, 2018), which was impacted by criticism towards the scientific study of same sex 

intimacy in the 19th century (Foucault, 1978).  By the mid-20th century, an idealised view of 

intimacy emerged, characterised by a married, monogamous union between individuals of 

different sexes, who procreate and raise their children within a nuclear family structure 

(Coontz, 2016). This shift may have been reinforced by the rise of Christian beliefs, which 

condemned gay and lesbian sexuality, enabling individuals and groups to use religious beliefs 

as a justification for discriminating against gay men and lesbian women (Herek, 1991). 

However, the UK and Western societies have shown progression in attitudes towards gay and 
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lesbian individuals since the late 1960s, although this was set back by the AIDS epidemic in 

the 1980s (Altman, 1986; Herek & Glunt, 1988). The visibility of gay pride in recent years and 

the legalisation of gay marriage have helped to build resilience within the LGBTQ+ community 

in the face of prejudice (Kwon, 2013). However, Herek and McLemore (2013) state that 

although these advances may have taken place, LGBTQ+ individuals may still be widely 

stigmatised. The following subsection will expand on the historical impacts that may affect the 

acceptance of gay and lesbian individuals. 

2.5.1 Scientific and Legal Impacts on Acceptance and Tolerance  

Until a few decades ago, identifying as gay or lesbian was treated as a mental illness 

(Burton-Hughes, 2020). In the initial edition of the Diagnostic and Statistical Manual of Mental 

Disorders (DSM) released in 1952, gay and lesbian identity was categorised as "sociopathic 

personality disturbance." It wasn't until the latest version of the DSM, the fifth edition, that gay 

and lesbian sexual identities were no longer pathologised (McHenry, 2022). The origins of 

labelling gay and lesbian sexuality as psychopathological were from the work of German 

psychiatrist Richard von Krafft-Ebing. In his work "Psychopathia Sexualis" (1886/2006), von 

Krafft-Ebing characterised all non-procreative sexual behaviour as a form of psychopathology 

(Drescher, 2015). Despite Sigmund Freud's claim that gay and lesbian sexuality was simply an 

ñarrestedò form of psychosexual development not responsive to ñcureò, the idea persisted 

within psychology and psychiatry (Hectors, 2023). The following generation of psychoanalysts 

regarded gay and lesbian sexuality as a ñphobicò aversion to the opposite sex that could be 

rectified through psychoanalytic intervention (Drescher, 2015).  

The influence of psychoanalytic theory and societal beliefs aided in the classification 

of gay and lesbian sexuality in the DSM (American Psychiatric Association, 1952). Regarding 

this inclusion, Fischer (2012, p. 1027) suggested that "pathologizing homosexuality was not 

merely intended to uphold societal norms but was rooted in a genuine belief among 
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psychiatrists of that era that gay and lesbian sexuality was indicative of psychological illness". 

Between the publication of the DSM-I (American Psychiatric Association, 1952) and the DSM-

II (American Psychiatric Association, 1968), there was a shift in the classification of gay and 

lesbian sexual identity. It moved from being categorised under ñsociopathic personality 

disturbanceò to being listed under ñpersonality disordersò and ñsexual deviationò. The 

persistence of the diagnosis in the DSM faced challenges from gay activists in the early 1970s, 

who engaged in protests at each annual meeting of the American Psychiatric Association 

(APA) until 1973, which led to the removal of ñhomosexualityò as a mental disorder (Drescher, 

2015; Kirk & Kutchins, 1992). However, gay and lesbian individuals continued to be 

pathologised within the DSM (Drescher, 2015). As a compromise between gay activists and 

those advocating for the retention of the diagnosis, the APA introduced a new disorder termed 

ñsexual orientation disturbanceò (SOD) in a reprint of the DSM-II (American Psychiatric 

Association, 1973, p. 44). SOD was defined as "individuals whose sexual interests are 

primarily directed towards people of the same sex and who experience distress, conflict, or a 

desire to change their sexual orientation". In 1980, with the release of the DSM-III (American 

Psychiatric Association, 1980), SOD was replaced by ñego-dystonic homosexualityò (EDH) 

and reclassified under the new category of ñpsychosexual disordersò. EDH had criteria like 

SOD but explicitly stated that individuals with this diagnosis wished to change their sexual 

orientation from heterosexual (Hectors, 2023). Subsequently, the DSM-III -R in 1987 did not 

explicitly mention gay and lesbian sexuality, replacing EDH with ñsexual disorder not 

otherwise specifiedò, defined as "marked distress regarding one's sexual orientation" 

(American Psychiatric Association, 1987, p. 296). This diagnosis was eventually removed from 

the DSM-5 (American Psychiatric Association, 2013) without replacement. 

Alongside pathologising gay and lesbian sexuality, historically, gay and lesbian 

identities were seen as punishable by law. One of the first anti-same-sex laws created during 
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the reign of Henry VIII in the 1500s was known as the ñBuggery Actò. This act outlawed same-

sex relations in Britain, making it punishable by death. After 200 years, the death penalty was 

abolished, though this was only a minor improvement; it was replaced by a minimum of 10 

years of imprisonment. The last legal executions were in 1835 but identifying as gay or lesbian 

was not decriminalised until 1967 (Human Dignity Trust, 2024). Significant social changes 

have taken place in the UK, represented by events such as the establishment of the Homosexual 

Law Reform Society in 1958. This society campaigned for the legalisation of gay and lesbian 

sexual identities, which had been criminalised by the Wolfenden committee in 1957 (Davidson, 

2004). However, by the end of 1957, there were over a thousand men in prison in the UK 

convicted of same-sex acts, with more men avoiding prison by agreeing to receive other 

punishments (Hubbard & Griffiths, 2019). To challenge the negative social stereotypes of 

lesbian women, the Minorities Research Group was created in 1963. It put lesbian women in 

touch with one another through its magazine, Arena Three, to affirm community (Hopkins, 

1969).   

In 1964, the Campaign for Homosexuality Equality began (Kollman & Waites, 2011), 

which aided in the decriminalisation of same-sex sexual activity (Hubbard & Griffiths, 2019). 

Although this was an important step, the law was limited and did not prevent the police 

harassment of gay men or reduce the pathologising theories in psychology (Jivani, 1997). It is 

argued by Dickinson (2015) that although the law was passed to help LGBTQ+ individuals, it 

did not seem to improve attitudes towards them, and in the 1970s, many still believed that gay 

men should not work in teaching or medicine and were dangerous to young people. These 

beliefs were then further enforced by the HIV and AIDS crisis of the 1980s (Hubbard & 

Griffiths, 2019). There was a popular association between HIV/AIDS and gay men (Garfield, 

1994), and early literature from HIV and AIDS trusts, such as the Terry Higgins Trust, advised 

abstinence and engaging in sexual contact with only other ñhealthyò men, and avoiding sex 
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with men who were sexually active in the United States (Cook, 2007). This was further 

supported by popular media enforcing that the HIV/AIDS crisis was both an individual and 

community concern (Hubbard & Griffiths, 2019).   

Research from the 1980s by Gayle Rubin (1984) suggested a ñcharmed circleò of 

privileged intimacy styles that characterise a hierarchy of sex types, where some are treated as 

ógood, normal, natural and blessedô and others as óbad, abnormal, unnatural and damnedô. The 

categories of sexual behaviour considered socially acceptable fall within the "charmed circle" 

and include heterosexual, married, monogamous, procreative, non-commercial, in pairs, in a 

relationship, same generation, in private, without pornography, solely involving bodies and 

vanilla. Conversely, those outside this circle, deemed abnormal, include gay and lesbian sexual 

identities, unmarried, promiscuous, non-procreative, commercial, solitary or in groups, casual, 

cross-generational, public, involving pornography, with manufactured objects, and 

sadomasochistic (Rubin, 1984). Additionally, these beliefs may have encouraged the 

enforcement of further laws, such as Section 28.  

Throughout the 1980s, the LGBTQ+ community were politically and socially 

stigmatised, creating a hostile political context which allowed the passing of Section 28 

(Lorenzo, 2019). Section 28 came into British law in May 1988 (Moran, 2001) and stated that 

local authorities and schools could not promote gay and lesbian sexuality (Day, 2019). This act 

denied gay and lesbian pupils the chance of seeing people like them in books, plays, leaflets or 

films within school. Teachers were not allowed to teach about same-sex relationships, and 

anyone who broke the law could face disciplinary action (Stonewall, 2019). This led to high 

levels of homophobia and hostile environments for gay and lesbian students in the British 

education system (Plummer, 1999). This law encouraged sexual minorities to be victimised 

and socially excluded through homophobic language and a heterosexist curriculum (Rivers, 

2011). Furthermore, homophobia within school increased rates of absenteeism, social isolation 
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and dropout in school (Rivers, 2011; Warwick et al., 2001). In response and to fight back 

against unfair laws, Stonewall UK was formed in 1989 (Barker et al., 2011); however, Section 

28 was not repealed until 2000 in Scotland and 2003 in the rest of the UK (Pyper & Tyler-

Todd, 2023).  

By the 1990s, many psychological disciplines had shifted their view on gay and lesbian 

sexual identities from that of a mental illness to recognising the impact of prejudice and 

oppression (Hubbard & Griffiths, 2019). The 2000s displayed further change with the Civil 

Partnership Act (2004) being a legally recognised relationship for same-sex couples, which led 

to a change in law allowing same-sex partners to register their civil partnership in 2011 (GOV, 

2013), and same-sex marriage then became legal in the UK in 2014 (Eekelaar, 2014).  The 

2000s also saw the introduction of the Equality Act (2010), a UK anti-discrimination law that 

protects individuals from unfair treatment. The act prohibits discrimination, harassment, and 

victimisation in areas like employment, education, housing, and services while requiring public 

bodies to promote equality in their policies. Additionally, during the 2010s, the United 

Kingdom lifted the ban on LGBTQ+ individuals in military service in 2011 (Helfer & Voeten, 

2014). Most recently in 2020, the government announced further relaxation of blood donation 

rules for gay and bisexual men, shifting the focus to individual behaviours rather than imposing 

a blanket ban on men who have had sex with men in the past three months. In 2021, the UK 

census included questions on gender identity and sexual orientation for the first time, enabling 

the collection of data on the LGBT population nationwide (Stonewall, 2022). The 21st century 

reintroduces the concept of sexual fluidity and flexibility (homo-flexible, hetero-flexible) 

(Hammack et al, 2018), which demonstrates a contemporary understanding where sexual 

attraction may exist along a spectrum, which may potentially change over time (Moleiro & 

Pinto, 2015).  
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As demonstrated, there have been many changes in legal, societal and scientific views 

on gay and lesbian sexuality. Moving from severe condemnation to laws which prohibit 

discrimination, the UK and Western societies have shown progression in attitudes towards gay 

and lesbian individuals since the late 1960s; however, more work is still needed (Altman, 1986; 

Herek & Glunt, 1988). The next section will expand on this understanding of progression by 

providing an overview of survey-based research to further examine the acceptance of gay and 

lesbian individuals. 

2.5.2 Worldwide Surveys Demonstrating Acceptance  

Surveys into acceptance of gay and lesbian individuals date back to the 1980s, for 

example, Inglehartôs 1981 survey found that 44% of the population of France, Great Britain, 

[former] West Germany, the Netherlands and Italy said that ñhomosexuality is never 

justifiableò (Inglehart et al., 2017). Since the first edition of this survey, known as the European 

Values Study (EVS), participants have responded to the question, "Do you think that 

homosexuality can always be justified, never be justified, or something in between?" This 

question is often interpreted as a measure of general acceptance of gay and lesbian sexuality. 

Kuyper et al. (2013) add that substantial changes have occurred in public attitudes towards gay 

and lesbian sexuality in many European countries over the past 30 years, particularly between 

1990 and 1999. On average, the level of acceptance increases by 11 percentage points every 

nine years. While the nearly 30-year timespan of the EVS data is a major advantage, a drawback 

is that the EVS only collects data once every nine years. Therefore, EVS data may not allow 

for a detailed examination of recent changes in attitudes towards gay and lesbian individuals.  

A survey that offers this possibility is the European Social Survey (ESS), which began 

in 2001 and collects data every two years. The collected data is from 19 European countries 

(Austria, Belgium, Bulgaria, Cyprus, Czech Republic, Estonia, Finland, France, Germany, 

Hungary, Ireland, Italy, Netherlands, Norway, Poland, Serbia, Slovenia, Switzerland, UK). The 
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samples are representative of the population aged fifteen and over, regardless of their 

nationality, citizenship, or language (Tausch, 2024). Since the ESS also includes an item 

measuring attitudes towards gay and lesbian individuals ("gay men and lesbians should be free 

to live their own lives as they wish"), it enables a closer examination of any changes. Kuyper 

et al. (2013) suggest that from the 1980s until 2013, all participating European countries 

became more tolerant. Key findings from the British Social Attitudes (2019) survey suggest 

that two-thirds of the sample now say that sex between two adults of the same sex is ñnot wrong 

at allò, which is an increase of 50% since the question was first asked in 1983. The findings 

from the survey suggest the change in attitudes is partly due to younger generations who have 

more liberal views, replacing older generations. However, it is important to note that the data 

implies the process of liberalisation is slowing down, despite overall progress in LGBTQ+ 

acceptance; a significant minority still hold differing, less accepting views on these issues. This 

indicates that while societal attitudes in the UK have generally become more inclusive, 

resistance and opposition persist among certain groups, potentially slowing the momentum of 

further liberalisation. More recently, the World Values Survey (2022) suggests that gay and 

lesbian sexuality is ñjustifiedò by 66% of people, whereas originally in 1981 this figure was 

only 12%, demonstrating an increase in acceptance. It is important to note that much of this 

change has occurred over a short timeframe, as recently as 2009, only 33% thought gay and 

lesbian sexuality was justifiable. 

The Pew Research Centre (2020) investigated whether people around the world think 

that gay and lesbian sexuality should be accepted by society or not. The report utilised data 

from surveys conducted across 34 countries from May to October 2019 and totalled 38,426 

respondents. The survey suggests that over the past two decades, the percentage of people who 

say gay and lesbian sexuality should be accepted by society has risen from 74% in 2002 to 86% 

in 2019. In 2023, PEW expanded its research to gather information regarding attitudes towards 
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same-sex marriage. The UK survey suggested that 22% oppose allowing gays and lesbians to 

marry legally, whereas 72% favour it. To further support the development of acceptance in the 

UK, Stonewall (2022) used data taken from three surveys using Ipsosô online Omnibus. This 

survey, known as ñRainbow Britainò, suggests that generation by generation, more individuals 

feel able to use the terms lesbian and gay to identify their sexuality, suggesting a possible 

improvement in acceptance levels. Beyond those labels, more young people acknowledge 

having same-sex attractions, including two in five people from Gen Z (born between 1997 and 

2012). The data further shows that younger generations are less likely to identify as straight, 

suggesting younger people are more likely to feel comfortable coming out as LGBTQ+. 

Stonewall (2022) indicates this is a rainbow generation, as 91% of Baby Boomers (born 

between 1948 and 1967) identify as straight. This is further supported by the Public Religion 

Research Institute (PRRI, 2023), which shows that 28% of Gen Z adults (ages 18-25) identify 

as LGBTQ+. In comparison, PRRI found that 16% of millennials, 7% of Generation X, 4% of 

baby boomers and 4% of the Silent Generation identify as LGBTQ+.  

The presented surveys show evidence that attitudes towards gay and lesbian individuals 

have changed over time, and more individuals feel able to identify as LGBTQ+. With more 

people identifying as LGBTQ+, these connections may be aiding in the increase of LGBTQ+  

acceptance. Stonewall (2022) suggests that two in five people (39%) have a close friend or 

family member who is lesbian or gay. More than half (52%) have met a lesbian or gay person, 

while nearly a third (29%) have lesbian or gay acquaintances, and 35% can name lesbian or 

gay celebrities. Given the increasing visibility of gay and lesbian individuals in public life, 

these numbers are not surprising. Generation X stands out as the most likely to have friends or 

family members who are lesbian or gay (44%) and to have lesbian or gay acquaintances (36%). 

This could be attributed to their growing up during the LGBTQ+ liberation movement and 

having had more time to meet a diverse range of people. These findings may be explained by 
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the Contact Hypothesis (Allport, 1954), which proposes that, under certain conditions, 

interpersonal contact can lead to positive attitudes, reduced stereotypes, and greater acceptance 

between individuals from diverse groups. 

Although many of these surveys highlight a rise in acceptance levels, the most recent 

hate crime report from Galop (2021) states that two-thirds (64%) of UK respondents had 

experienced anti-LGBT+ violence or abuse. Of those who had experienced anti-LGBT+ 

violence and abuse, 9 in 10 had experienced verbal abuse (92%), 3 in 10 had been subject to 

physical violence (29%), and 2 in 10 had experienced sexual violence (17%) (Hubbard, 2017). 

According to the Office of National Statistics (2023) data, in the last five years, hate crimes 

based on sexual orientation have increased by 112%. Additionally, a recent survey from Statista 

(2024) states that there were 22,839 sexual orientation hate crimes reported by the police in 

England and Wales in the 2023/24 reporting year, compared with 24,777 in the previous year, 

with offences for this type of hate crime peaking in 2021/22, at 26,152. Although these figures 

are decreasing, the number remains high, which is problematic for gay and lesbian individuals. 

This suggests that although surveys state that acceptance is increasing, this may not be apparent 

in all contexts, and discrimination may remain.  

Another impact on acceptance levels may align with education. Various researchers, 

such as Andersen and Fetner (2008), Keleher and Smith (2012) and van den Akker et al. (2013) 

have suggested that people with fewer educational qualifications may think more negatively 

about gay men and lesbian women. In 22 of the surveyed places by the PEW research centre 

(2023), people with more education were more likely than those with less education to support 

allowing gays and lesbians to marry. Additionally, La Roi and Mandemakers (2018) state that 

more educated people tend to be more accepting than less educated people, suggesting that 

there may be an effect of education on acceptance. Individuals who attend higher education 
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settings may have access to interactions with diverse peers, the presence of free spaces and 

peer socialisation, which may create change in attitudes (Campbell & Horowitz, 2016).  

Alongside higher education, attitudes towards sexual minorities have improved 

significantly within school-based education settings (Clements & Field, 2014). The teachings 

of LGBTQ+ inclusive lessons may contribute to improved acceptance and tolerance. To 

demonstrate the increase, research conducted by Trenchard and Warren (1984) found that only 

42% (174 out of 416) of lesbian and gay students recalled their sexuality being mentioned 

within the secondary school curriculum. The discussion of gay and lesbian sexuality in schools 

had increased by 2004, 76% of students found that it had been mentioned (Ellis & High, 2004). 

Although this demonstrates a shift, a more recent survey from Stonewall of LGBTQ+ young 

people in the UK found that although 60%ï80% had been taught about contraception, safe sex, 

violence in relationships and consent, only 20% had been taught about these issues from a 

same-sex partner's perspective (Stonewall, 2017). The National Education Union (2022) have 

also surveyed LGBTQ+ staff in schools, suggesting that despite 92% of respondents 

recognising the importance of having LGBTQ+ inclusive content in the curriculum, the 

majority indicated that such content is either not taught at all, or only addressed 

opportunistically. Specifically, only 18% reported that LGBTQ+ inclusive curriculum content 

was consistently integrated throughout the school year. Early years and primary school settings 

were identified as the least likely to incorporate LGBTQ+ inclusive curriculum content. 

Research has documented an emergent shift in the experiences of LGBTQ+ youth 

(McCormack & Anderson, 2010; White & Hobson, 2017), but more may be needed in terms 

of relationship and sex education to improve acceptance, moving away from heteronormativity 

to being inclusive of LGBTQ+ identities (Epps et al., 2023). 

In summary, the journey towards LGBTQ+ acceptance and tolerance has been marked 

by significant historical and social shifts. Western societies, including the UK, have shown 
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progress in attitudes towards LGBTQ+ individuals since the late 1960s. Despite setbacks, the 

visibility of pride movements and legal advancements has encouraged resilience within the 

LGBTQ+ community (Kwon, 2013). Research suggests that generational differences play a 

crucial role in shaping attitudes, with younger groups showing greater acceptance and openness 

towards LGBTQ+ individuals (Stonewall, 2022). While significant strides have been made in 

LGBTQ+ acceptance, the journey towards full equality and inclusivity is ongoing. The next 

section will link acceptance of LGBTQ+ individuals with stereotyping and prejudice.  

2.6 Acceptance, Stereotyping and Prejudice  

 As suggested, there has possibly been an increase in acceptance and tolerance towards 

gay men and lesbian women in the UK; however, there is still a concern about stereotyping and 

how this may lead to prejudice (McLaughlin & Rodriguez, 2017; Salvati et al., 2019). Many 

gay and lesbian individuals face significant scrutiny, regulation, and violence due to living in 

societies shaped by normative ideologies regarding sexuality and gender (Clarke et al., 2010). 

Although shifts have taken place in acceptance, the impact of gender inverted stereotypes on 

gay and lesbian individuals can be seen in many areas, for example, employment and education. 

Tilcsik (2011) found that gay men were significantly less likely to be invited for an interview 

compared to straight men for positions where employers emphasised stereotypically 

ñmasculineò traits in the job advert (e.g., seeking an ñaggressive leaderò), and concluded that 

at least part of the bias stems from gendered stereotypes, these biases may be present in the 

current more accepting climate. A recent survey by BECTU (2024) further supports this by 

suggesting that 43% of LGBT+ workers say that they have personally experienced or witnessed 

bullying or harassment on grounds of their sexuality or gender identity (Allsopp, 2024). 

Although acceptance has increased, research states that stereotypes remain (Salvati et 

al., 2019). As previously suggested, stereotypes are cognitive frameworks used by individuals 
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to process information about others based on group membership and presume that all members 

of a particular group conform to a specific set of assumptions, often indicative of bias and 

prejudice rather than factual accuracy (Dovidio et al., 2010). Pervasive stereotypes about gay 

and lesbian people include beliefs that the individual may conform to opposite gender norms 

(Peel, 2020). It is suggested by Clarke et al. (2010) that these stereotypes, among others, are 

harmful because they not only misrepresent gay and lesbian lives but also contribute to 

marginalisation and violence. They further suggest that unfair treatment can stem from 

prejudiced views, stereotypes, and cultural norms influenced by homophobia, heterosexism, 

heteronormativity, and cisgenderism.  

Prejudice in these contexts, and others, can result in minority stress when issues related 

to prejudice become overwhelming (Clarke et al., 2010). The Minority Stress model (Meyer, 

2003) highlights the key role of stressors that are uniquely experienced by members of minority 

groups, such as violence, stigma, and discrimination, as significant contributors to poor 

physical and mental health (Kelleher, 2009; Lick et al., 2013; Meyer, 2015, 1995). Despite a 

greater acceptance of sexual identities and same-sex marriage in many countries in the last 

decades, homophobia is widely sustained by religious, political and cultural values and beliefs 

at individual and social levels (Ventriglio et al., 2021). Homophobia refers to hostility towards 

individuals who are seen to be gay, lesbian or deviant from gender stereotypes in ways that 

suggest a gay or lesbian sexual orientation (Kimmel, 2017). Homophobia involves identifying 

and labelling differences based on LGBTQ+ identities; these are associated with negative 

thoughts and stereotypes that marginalise LGBTQ+ individuals (Link & Phelan, 2001). 

LGBTQ+ individuals may be marginalised in ways such as prejudice, loss of status, 

discrimination, and violence, leading to adverse impacts on the LGBTQ+ individual 

(Hatzenbuehler, 2009).  
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The social psychological study of prejudice, stereotyping, and discrimination against 

LGBTQ+ individuals has examined not only their impacts but also their root causes. Research 

consistently shows that attitudes towards LGBTQ+ people are most positive among younger 

individuals, those who are less religious, and those with less politically conservative views 

(Eliason, 2000; Ellis et al., 2003; Holland et al., 2013; Riggs & Sion, 2017). Factors that can 

shape or shift attitudes towards LGBTQ+ individuals include education about LGBTQ+ lives, 

personal interactions, exposure to positive media portrayals, and societal norms promoting 

tolerance (Bartoĸ et al., 2014). Positive attitudes may emerge from upbringing, legislative 

changes, life perspective, and social interactions. For some, these attitudes develop naturally, 

while for others, the same factors may reinforce negative biases and stereotypes (Peel et al., 

2021). One major obstacle to advancing positive attitudes is the need to better understand and 

challenge the subtle forms of discrimination that persist. For example, Peel (2021) suggests 

that more is required to explore ñmundane heterosexismò (subtle forms of discrimination) and 

recommends that the field ñhas yet to comprehensively map the shifting terrain of the language 

of heterosexism" (Peel, 2012, p. 43). Additionally, social desirability bias may affect prejudice, 

where individuals alter their responses to align with what is socially acceptable, hiding their 

true beliefs (Meertens & Pettigrew, 1997; Saucier et al., 2005).  

In summary, stereotypes play a significant role in why certain groups are stigmatised 

and less accepted. As suggested by McLaughlin and Rodriguez (2017) and Salvati et al. (2019), 

although acceptance towards these individuals has increased, acceptance of their behaviour 

remains low. Due to societal norms, gay and lesbian individuals may still face prejudice, 

discrimination and scrutiny (Clarke et al., 2010). Many lesbian and gay individuals may 

experience scrutiny and violence because of heteronormative societies (Peel et al., 2021). The 

impact of prejudice may also affect the physical and mental well-being of the LGBTQ+ 
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individual, resulting in minority stress (Meyer & Frost, 2013). The next section will provide an 

overall summary of the presented literature.  

2.7 Literature Review Summary 

Although research states that acceptance of LGBTQ+ individuals may be rising (e.g., 

British Social Attitudes, 2019; PEW, 2020; 2023), gender inverted stereotypes remain (Blashill 

& Powlishta, 2009; Brambilla et al., 2011a, 2011b; Clarke & Arnold, 2017; Hudson & Ghani, 

2023; Mize & Manago, 2018; Reyna et al., 2014). These stereotypes are shaped by societal 

norms and influences that link with gendered expectations and hinder individual assessment 

(Fiske & Taylor, 2013). It is suggested that sexual orientation perception impedes individual 

treatment (Bjornsdottir & Rule, 2020), and the cues used to identify someoneôs sexuality relate 

to appearance and body language (Rieger et al., 2010; Rule, 2017; Shelp, 2002). The societal 

norms that link to gender and sexuality continue to connect with prejudice and violence toward 

gay and lesbian individuals (Allsopp, 2024; Clarke et al., 2010; Peel et al., 2021). Gender 

inverted stereotypes remain prevalent, and although acceptance has increased, acceptance of 

gay and lesbian behaviours (gender inverted stereotypes) remains low (McLaughlin & 

Rodriguez, 2017; Salvati et al., 2019)  

2.8 Approach to Research 

As suggested within the literature review, the gender inverted stereotype states that gay 

men may be seen to be feminine and lesbian women masculine (Blashill & Powlishta, 2009; 

Brambilla et al., 2011a, 2011b; Clarke & Arnold, 2017; Hudson & Ghani, 2023; Mize & 

Manago, 2018; Reyna et al., 2014). However, the rise in acceptance levels, stated in recent 

surveys such as PEW (2020; 2023), could affect the application of the gender inverted 

stereotype. This thesis aims to explore gender inverted stereotypes by examining the prevalence 
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and the related experiences. The first empirical study will investigate the prevalence of gender 

inverted stereotypes through a quantitative methodology, focusing on numerical data, which 

will enable statistical analysis and the identification of patterns (Yilmaz, 2013). The sample 

includes both heterosexual and LGBTQ+ individuals to understand the application of the 

gender inverted stereotypes. Using this quantitative method will allow for generalisability 

across various populations and examination of significance (Queiros et al., 2017).  

The subsequent studies will include the use of qualitative methods. The online 

interviews, which incorporated photo elicitation, investigated the experiences of gender 

inverted stereotypes using both a heterosexual and LGBTQ+ sample of participants, 

highlighting individual experience and contextual influences (Sebele-Mpofu, 2020). Using an 

approach where participants can openly answer ensures their voices are heard, in a supportive 

environment, as topics that relate to LGBTQ+ research may be complex and problematic to 

discuss (Braun et al., 2021). This methodology allows for a nuanced understanding of the 

psychological processes that relate to social and cultural contexts (Bartholomew & Brown, 

2012). Finally, the thesis aims to understand the perception of acceptance levels, as this may 

affect the application of the gender inverted stereotype. The final qualitative analysis examines 

perceptions of the acceptance of LGBTQ+ people, from both heterosexual and LGBTQ+ 

individuals.   

There is a lack of mixed-method research within the area of gender inverted stereotypes 

and perceptions of acceptance, as the literature review demonstrates; much of the research is 

quantitative, using scales to measure gay and lesbian stereotyping and surveys to understand 

acceptance. The inclusion of qualitative research within the area could be beneficial, as 

individual experience would provide additional valuable insights. This research will  address 

this gap by using a mixed method, combining both quantitative and qualitative research. This 

thesis aims to identify both patterns and explore experiences (Braun & Clarke, 2013). The 
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prevalence of the gender inverted stereotypes will be initially established through quantitative 

measures; the qualitative interviews will then add individual experiences and depth through 

imagery and narrative. The next chapter will discuss the methodology of the thesis, firstly 

outlining the theoretical background of the mixed method approach. The quantitative and 

qualitative methodologies will then be explained. 
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Chapter 3 Thesis Methodology 

3.1 Introduction  

This chapter presents the thesis methodology. The first section will discuss the 

theoretical background, justifying the epistemological and ontological decisions made. The 

justification for the choice of mixed methods will then be outlined and supported. Following 

this, the quantitative method will be discussed, followed by the qualitative method. 

3.2 Theoretical Background  

This section introduces the theoretical framework of the thesis and justifies the use of mixed 

methods when investigating gender inverted stereotypes. Using both quantitative and 

qualitative methods will allow for further investigation of the gender inverted stereotypes, 

exploring their application and the understandings around them. This section will begin by 

outlining the theoretical positioning of the thesis and will justify the addition of qualitative and 

photo elicitation methods, supporting the use of a mixed methods approach.  

3.3 Theoretical Positioning 

The field of social science research has seen three methodological waves: the traditional 

science period, the crisis period and the current synthesis period (Johnson et al., 2007). The 

traditional science period of the 19th century warranted that the social sciences adopted 

quantitative research approaches, from the view of positivism. The crisis period then began in 

the late 19th century, which led to criticisms of the scientific method and its assumptions for 

the study of social research (Smith & Heshusius, 1986). Due to these criticisms, this led to the 

addition of qualitative methods (Guba & Lincoln, 2005), as social sciences required methods 

that explored phenomena deeper, understanding human experience, emotions, perceptions and 

interpretations (Tenny et al., 2022). This crisis period additionally introduced a core set of 
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epistemological beliefs (e.g., subjectivist, knower and known are inseparable in human 

research), ontological beliefs (e.g., relativism, perspectivism, multiplism), axiological beliefs 

(e.g., value-bound), methodological beliefs (e.g., dialectical, dialogical, hermeneutical), and 

rhetorical beliefs (e.g., stressing an informal writing style using personal voice and limited 

definitions) (Guba & Lincoln, 2005). The third wave, which is the current synthesis stage, 

emerged in the 1960s and marked a significant shift in research methodology. Researchers 

during this period advocated for combining the use of quantitative and qualitative methods, in 

line with core theoretical beliefs (Powell et al., 2008). This thesis aligns with the third wave, 

integrating both methodologies to use the strengths of both quantitative and qualitative data. It 

has been argued that this third research paradigm aims to surpass traditional research methods 

that contrast quantitative (positivist) and qualitative (constructivist/interpretivist) research 

(Denscombe, 2008; Johnson et al., 2007; Morgan, 2007).  

When combining both methods, it is important to develop distinctive philosophical 

foundations that justify the use of both research methods (Shan, 2022). Using both methods 

ensures that a fully comprehensive understanding is produced (Cresswell, 2015) and enables 

researchers to answer research questions with sufficient depth and breadth (Enosh et al., 2014). 

However, both methods do have limitations, and when combined, it is suggested that the 

research paradigms may be incompatible, as they have different ideas on reality and truth 

(Dawadi et al., 2021). Utilising an approach that incorporates pragmatism ensures the methods 

do not affect one another, and the chosen methods appropriately answer the research questions 

(Denzin, 2012). Despite this challenge, there has been a movement in favour of the use of 

mixed methods (Cresswell, 2015). For example, the combination of paradigms can allow for 

both inductive and deductive investigation, enabling researchers to combine multiple testing 

options (Jogulu & Pansiri, 2011). Combining both methods has value and can be used to 
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complement each other and benefit the research (Dawadi et al., 2021). The next sections will 

discuss both the ontological and epistemological positioning of the research.  

3.3.1 Ontological Positioning of the Research 

To demonstrate the nature of reality and to combine detailed positivist and 

constructivist perspectives (Gorski, 2013), this research adopts a critical realist approach. 

Critical realism suggests that a singular reality exists but can never be fully understood due to 

human cognition limitations and the complexity of social phenomena (Lincoln, 1994).  As this 

research addresses societal perceptions of gender inverted stereotypes and the perception of 

acceptance levels, this ontological approach is required to define the differences in the social 

realities that may shape these views. To ensure further understanding of issues and explain 

relationships between social events and problems, critical realism is most appropriate, as it 

allows for strategic recommendations (Fletcher, 2017). When used within this context, critical 

realism suggests that a single reality exists regarding gender roles and stereotypes; however, 

understandings differ and are limited by our social context, cultural contexts, and individual 

experiences. Rather than solely interpreting the data, it is important to understand it, which is 

the primary goal for the use of critical realism within mixed methods (Sobh & Perry, 2006). 

The first empirical study of this thesis used a quantitative method to test the prevalence and 

strength of the gender inverted stereotypes, demonstrating the impact across populations 

(Edwards et al., 2014). It is suggested by Bhaskar (1998) that critical realism within qualitative 

methodology is essential for further insight and understanding. Expanding on the findings from 

the quantitative study, using critical realism and qualitative methods, will provide further 

understanding of the persistence and application of gender inverted stereotypes and the 

perceived acceptance of gay and lesbian individuals.  
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3.3.2 Epistemological Positioning of the Research 

An appropriate epistemological paradigm for mixed methods research is pragmatism 

(e.g., Creswell & Plano Clark, 2011; Denscombe, 2008; Johnson & Gray, 2010; Morgan, 2007; 

Onwuegbuzie & Johnson, 2006; Onwuegbuzie & Leech, 2005; Patton, 2002; Scott & Briggs, 

2009; Tashakkori & Teddlie, 1998; Teddlie & Tashakkori, 2003). This position allows for the 

collection of effective data using diverse methods (Patton, 1990), which is necessary when 

exploring gender inverted stereotypes and acceptance perception levels. Pragmatism 

acknowledges that the independent physical world and the socially constructed world exist, 

and the reality of this is multiple and complex (Creswell & Cresswell, 2018; Johnson & 

Onwuegbuzie, 2004). Using this approach within social science research is value orientated 

and aims to solve problems (Johnson & Onwuegbuzie, 2004; Teddlie & Tashakkori, 2009). 

Additionally, when using pragmatism, researchers do not have to choose between postpositivist 

and constructivist/interpretivist positioning (Cresswell & Plano Clark, 2018); there is freedom 

to choose methods and procedures that best meet the research questions and needs of the 

research (Cresswell & Cresswell, 2018). Using this approach to explore gender inverted 

stereotypes and perceptions of acceptance allows for flexibility within the methodology by 

using both quantitative and qualitative methods to address the research questions (Morgan, 

2007; Tashakkori & Teddlie, 2010).  

3.4 Research Design 

The following section of this chapter will justify the use of mixed methods. 

Additionally, it will explain how the use of both quantitative and qualitative methodology is 

beneficial for understanding gender inverted stereotypes and the perception of the acceptance 

of gay and lesbian individuals.  
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3.4.1 The Use of Mixed Methods to Understand the Topic 

Gender and sexuality research traditionally uses a quantitative design and focuses on 

single measurable truths and experimentation (Marecek et al., 1997). More current research 

within the area, which utilises queer and feminist perspectives, uses qualitative methods to 

explore individual experiences and multiple truths (van Anders et al., 2023). Combining both 

methods to explore gender inverted stereotypes and perceptions of acceptance within current 

UK society will provide further understanding by identifying broader trends and personal 

experiences (Mertens, 2007). Using mixed methods also addresses biases associated with 

single-method studies, making findings more inclusive and contextually relevant, particularly 

in marginalised groups (Hesse-Biber, 2010).  

The use of both research methods can be complementary (Dawadi et al., 2021), as the 

quantitative element of this thesis will establish the prevalence of the gender inverted 

stereotypes, and the qualitative element will be used to explore the topic further. Within mixed 

methods research, Creswell and Creswell (2020) identify three designs, which are convergent, 

explanatory sequential, and exploratory sequential. As this research interprets initial 

quantitative results, followed by qualitative findings, the explanatory sequential design is 

appropriate. Using the explanatory sequential design method aligns with the thesis 

methodology, as the prevalence of the gender inverted stereotypes needs to be established 

initially before personal narratives can be collected. This approach is structured and phased, 

unlike the convergent design, which involves concurrent data collection and direct comparison. 

The exploratory sequential design examines qualitative data before quantitative findings 

(Creswell & Creswell, 2020), which is also not compatible with this thesis. To gain a full 

understanding of gender inverted stereotypes and acceptance perceptions within the UK, the 

explanatory sequential design ensures generalisability is first established, and then depth is 
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added through qualitative findings.  The following subsections will explain and justify the 

addition of qualitative methods and photo elicitation. 

3.4.2 Further Exploration Using Qualitative Research Methods 

The qualitative studies aimed to expand on the quantitative findings by exploring the 

experiences of both heterosexual and LGBTQ+ individuals. There is a possibility that potential 

shifts in UK legislation and societal acceptance (PEW, 2020, 2023) could influence the 

application of gender inverted stereotypes. A qualitative approach was necessary to explore 

this topic. The adoption of a semi structured qualitative approach aids in answering the research 

objectives and expands on the quantitative findings, by including individual perceptions, 

thoughts and viewpoints . To expand findings further, the qualitative component included 

photo elicitation (Collier, 1957), which will be explained and justified in the next section.  

3.4.3 The Inclusion of Qualitative Photo Elicitation 

 Photo elicitation was used to support the semi-structured interviews. The term photo 

elicitation was first coined by Collier (1957) and is described as using photos in a research 

interview. Photography use in qualitative interviews has also been referred to as photo 

interviewing (e.g., Dempsey & Tucker, 1994) and Autodriving (Heisley & Levy, 1991). 

Another popular method is reflexive photography (e.g., Harrington & Lindy, 1998), which uses 

photographs taken by participants alone; however, the studies presented in this thesis also 

required the researcher's imagery to be discussed. Wang & Burrisô (1994; 1997) methods were 

considered. Photo novella (also known as picture stories) uses participant photographs to 

document their day-to-day lived experiences. Photovoice has been used to replace photo 

novella, with Wang and Burris (1997) describing it as a process by which people can identify, 

represent, and enhance their community through a speciýc photographic technique. Wang et 

al. (1998) and Wang (1999) also suggest the approach is participant-led and enables 
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communities to communicate their needs; however, the method often targets policymakers to 

advocate for change, which was not part of the thesis's aims. 

It is suggested by Kunimoto (2004) that using imagery allows participants to give more 

meaningful accounts by adding stronger emotional connections to their experiences, which was 

needed for this research to explore the aims. As photo elicitation is an interview technique that 

incorporates images to enhance the depth of participant responses (Hogan, 2022), this was 

deemed most appropriate. This method differs from traditional verbal interviews by engaging 

different cognitive processes, specifically, the brain's visual processing areas, which often 

encourage deeper emotional and cognitive responses (Harper, 2002). Rather than suggesting 

preconceived ideas, such as societal beliefs that relate to stereotypes, images allow participants 

to display their own experiences (Holloway & Wheeler, 2013). With the use of images, photo 

elicitation can access both implied and metaphorical understandings of the topic (Van Auken 

et al., 2010), enabling further conversations and introducing topics that may not initially have 

been considered (Bates et al., 2017).  

Photo elicitation is used within a variety of topics, justifying its use within gender inverted 

stereotypes and acceptance research, and allows for imagery use from participants and 

researchers. Like Photovoice, using photo elicitation provides communities with the 

opportunity to develop their narratives, enhancing the participants' agency and autonomy 

(Coleman, 2016), which was important to this research.  Furthermore, photo elicitation aligns 

with this study as this approach uses images to guide the interviews and evoke reactions from 

the participant (Kyololo et al., 2023). Rather than solely relying on verbal accounts, the use of 

photo elicitation within this thesis allowed both the researcher and participants to visually 

display their experiences and understandings of gender inverted stereotypes and acceptance 

levels. The photographs themselves were not analysed (Appendix G), as the primary data were 
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the participants' narratives, which is supported by Harper (2002), who suggested that the 

experiences should be a priority.   

3.5 Theoretical Summary 

The primary goal of using both quantitative and qualitative methods was to ensure the 

strengths of both approaches were incorporated, ensuring context-related transferability and 

context-sensitive insights (Creswell, 2013). This mixed method approach, underpinned by 

critical realism and pragmatism, aims to fully explore the topic of gender inverted stereotypes 

and perceptions of LGBTQ+ acceptance within the UK. The initial empirical study uses 

quantitative methods and identifies the prevalence of gender inverted stereotypes, and the 

qualitative elements will then add personal experiences and understandings to further explore 

the research aims. Mertens (2007) supports that the combination of these methods is beneficial 

to gender and sexuality research, as it captures both experience and social patterns. It also 

makes findings more inclusive and contextually relevant to marginalised groups as it minimises 

the biases related to single method studies (Hesse-Biber, 2010). The next section will describe 

the quantitative methods used in the first empirical study and justify the choices made. 

3.6 Quantitative Study ï Methods 

This section will outline the methods used in the first quantitative study of this thesis, 

which examined the prevalence of gender inverted stereotypes using both heterosexual and 

LGBTQ+ participants. 

3.6.1 Participants 

Participants were 146 volunteers, including females (n= 99, 67.8%), males (n= 41, 

28.1%), and non-binary/third gender (n= 6, 4.1%). The majority selected the option 

heterosexual (n= 75, 51%) to identify their sexuality, followed by homosexual (n = 35, 24%), 
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then bisexual (n= 20, 14%), queer (n=10, 7%) and pansexual (n= 6, 4%). Participants were 

recruited online through the researcherôs private social media accounts (Facebook, Twitter, 

now known as X, and Instagram), and snowball sampling was then used to gain further 

participants. To take part, participants had to live in the UK, which was necessary as it linked 

to the overall research question regarding a UK sample only.  Additionally, participants had to 

be over the age of 18 to comply ethically, ensuring legal informed consent was obtainable.  

3.6.2 Design 

This study was conducted online, ensuring access to a broader range of participants 

across the UK. The study aimed to answer research questions: 

1. Are the gender inverted stereotypes applied to gay men and lesbian women in current 

UK society? 

2. Does the self-identified sexuality and gender of the participant affect the application of 

the gender inverted stereotype applied to gay men and lesbian women? 

It was hypothesised that:  

1. Gender inversion will occur with a lesbian or gay target and will be demonstrated as: 

a) The gay male target will be stereotyped as having more feminine than masculine 

traits/careers/roles. 

b) The lesbian female target will be stereotyped as having more masculine than 

feminine traits/careers/roles. 

2. The application of the gender inverted stereotype will be significantly higher in 

participants who identify as heterosexual (vs LGBTQ+ individuals). 

The survey was created and hosted on Qualtrics, which enabled the distribution of the 

survey through a link. Data was stored securely on the Qualtrics server located in the EU to 

meet EU data requirements (Qualtrics, 2020). Once data collection was completed, the data 

were downloaded and stored within the researcherôs secure university OneDrive account. To 
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collect data on the application of gender inverted stereotypes, each participant was assigned a 

target condition (typical gay male, lesbian female, heterosexual male, or heterosexual female), 

then answered a series of questions about that hypothetical person, for example, ñThink about 

a typical heterosexual female. How likely is it that this person would do/possess each of the 

followingéò.  To aid this study design, Qualtrics offers researchers the ability to allocate target 

conditions to participants randomly, using embedded JavaScript code, enabling the assignment 

of conditions. To ensure equal numbers in each target condition, assignment was random. 

JavaScript code was incorporated into the survey flow to generate random numbers within a 

specified range. Once allocated, the survey continued as usual, collecting responses and data 

according to the assigned target conditions.  

The study was a cross-sectional survey using a between participantsô design. The 

dependent variable was the application of the gender stereotype (masculine, feminine and 

neutral), and the independent variables were the participantsô gender, sexuality, and the target 

condition gender and sexuality. Using Cohenôs (1992) ñPower Primerò, it was calculated that 

the sample size must be a minimum of 128 participants. This was required for a medium effect 

size at a 95% confidence interval and with a power value of .80. 

3.6.3 Measures 

 This study involved the use of questionnaires to collect data from a mixed sample of 

UK participants. The questionnaire included demographic questions, the Occupations, 

Activities, and Traits Attitudes Measure (OAT-AM, short version, Liben & Bigler, 2002), and 

the Balanced Inventory of Desirable Responding Short Form (BIDR-16; Hart et al., 2015). The 

questionnaires used Likert scales to establish if gender stereotypes were applied to the target 

condition. The following sections justify the use of the measurements.  
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Demographics: 

 This study collected demographic data, which included gender and sexuality; these 

were also used as IVs within the analysis. Participants could select a gender and sexuality or 

self-describe, to allow for all gender and sexuality options. According to Cameron and Stinson 

(2019), the recommended approach for assessing gender and sexuality in research is to add an 

open-ended question. This also aligns with the British Psychological Society (2024), which 

states that research involving gender and sexuality should respect the self-identified identities 

of the participants. In this study, this approach was utilised to permit participants to freely 

indicate their gender and sexual identities, whilst ensuring no gender or sexual identities were 

excluded.  

Gender inverted stereotype application:  

The Occupations, Activities, and Traits Attitudes Measure (OAT-AM, short version) is 

a 75-item measure of gender-typed attitudes (Liben & Bigler, 2002) and was used to assess if 

the gender inverted stereotype was being applied to the gay male and lesbian female target 

condition and if so, by which groups. The scale assesses cultural stereotyping of 25 

occupations, 25 activities and 25 traits along the dimensions of ñmasculineò (e.g., engineer, 

builds with tools, dominant) (Ŭ = .97), feminine (e.g., dietician, bakes cookies, affectionate) (Ŭ 

= .96), and gender-neutral items (e.g., physical therapist, plays cards, appreciative) (Ŭ = .83). 

Participants were asked to rate each item with the following instruction, ñThink about a typical 

(target condition). How likely is it that this person would do/possess each of the following 

jobs/activities/characteristics?ò using a 5-point Likert scale ranging from 1 (very unlikely) to 5 

(very likely). Higher scores on each dimension reflected a stronger level of 

masculinity/femininity or gender-neutral attitude.  The overall reliability analysis of the OAT-

AM was excellent (Ŭ = .94). 
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Social desirability bias:    

Social desirability bias presents a significant challenge in survey methodology, 

particularly when dealing with sensitive topics such as LGBTQ+ research (Krumpal, 2013). 

This bias occurs when respondents provide answers that they believe will be viewed favourably 

by others rather than their true thoughts or behaviours, undermining the validity of self-report 

data. The core assumption of self-report surveys is that respondents accurately recall and 

honestly report relevant information (McIntire & Miller, 2000). However, social desirability 

bias can lead to over-reporting of positive behaviours and under-reporting of negative 

behaviours, compromising the validity of survey scores (Paulhus, 1984). To address this issue, 

the Balanced Inventory of Desirable Responding Short Form (BIDR-16; Hart et al., 2015) was 

incorporated as a covariate in the analysis. The BIDR-16 is a well-established tool for 

measuring social desirability bias, allowing researchers to detect and adjust for potential biases 

in participants' responses. By evaluating individuals' tendencies to present themselves in a 

socially desirable manner, the BIDR-16 helps reduce the impact of these biases on research 

findings. Its standardised and validated nature ensures reliable and accurate measurement of 

social desirability bias. 

The BIDR-16 instructs participants to indicate how true they think each statement is 

about themself.  The scale is used to assess social desirability bias and asks questions such as 

ñI always know why I like thingsò and ñI sometimes tell lies if I have toò. The participant 

answered this on a 7-point Likert scale ranging from 1 (very untrue) to 7 (very true). Higher 

scores indicated higher levels of social desirability (Ŭ = .74). 

3.6.4 Procedure 

  An advertisement for the study, which stated the aims and inclusion criteria, was posted 

on the researcherôs social media (Appendix A). After following the provided link in the 

advertisement, the participation information was presented (Appendix B), which gave the 
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relevant inclusion criteria (being over the age of 18 and UK-based). This document clarified 

information needed to take part, such as what they would need to do, benefits and risks, right 

to withdraw and confidentiality. This aimed to ensure that questions about their participation 

in this study had been answered; however, if not, the researcher's and supervisorsô emails were 

supplied. To identify participantsô answers if they wished to withdraw, they were asked to 

supply a code, using the first two letters of their motherôs maiden name and the last three digits 

of their mobile number (e.g., MA113). Participants were then asked to give their consent; when 

all aspects of consent were agreed, the participant could then continue; if not accepted, the 

online study could not move on. If they did not consent, they could then exit the study. When 

informed consent was completed, they were asked to complete the demographic questions 

(Appendix C). The participant then began the OAT-AM (Appendix C) answering as an 

assigned target condition (heterosexual male, heterosexual female, gay male, lesbian female). 

After completing the OAT-AM, the participants were then asked to complete the BIDR-16 as 

themselves, rather than as the target condition. This was then followed by a debrief (Appendix 

D), which reviewed the study aims, provided a reminder of the withdrawal procedures and 

included support groups if the participant wished to discuss any concerns or required further 

support.  

3.6.5 Ethical Considerations for the Quantitative Study 

Ethical approval was granted by Birmingham City Universityôs Business, Law and 

Social Sciences Faculty Academics Ethics Committee (Appendix E).  As this research 

addresses stereotypes, it was important to understand that this can cause sources of stress and 

concerns (Mays & Cochran, 2001; Rothblum & Bond, 1996). Discussing stereotypes related to 

gay and lesbian individuals can elicit worry due to the negative impact they have on individuals 

and communities. These stereotypes perpetuate stigmatisation and discrimination against the 

LGBTQ+ community, leading to apprehension about potential judgment, misunderstanding, or 



 

   

 

70 

mistreatment (Meyer, 2003). There is a fear of unintentionally reinforcing these stereotypes, 

causing distress and a sense of personal vulnerability (Pennington et al., 2016). Therefore, 

creating a sense of safety was of primary importance, which was mitigated through 

anonymisation of data and completing the questionnaire online. The demographic data supplied 

by the participant did not enable the researcher or anyone else to identify the individual, as only 

the gender and sexual orientation were supplied, alongside their identification code. 

On initial collection, data were pseudo-anonymised, where any personal data was kept 

separate from study data, and these datasets were only linked by the identification code. The 

data was saved and stored in OneDrive on a password-protected, secure laptop, allowing only 

the researcherôs access to the data. In accordance with the university data protection policy, the 

data will then be deleted after ten years. 

3.6.6 Data analysis 

To analyse the data, a three-way MANCOVA was used, providing the interactions and 

main effects of the independent variables (participant sexual orientation, target condition 

sexual orientation, participant gender, target condition gender) on the dependent variable of 

application of the stereotype (masculine, feminine, neutral). The use of a three-way 

MANCOVA was seen as a suitable statistical analysis for investigating the complex 

relationships between the dependent variables and multiple independent variables (Field, 

2018). The use of a MANCOVA also allows for control of relevant covariates (social 

desirability bias) that might influence the outcomes. The flow chart below explains the 

interactions between the IVs and DVs: 
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Figure 3.1  

 

Explanation of the interactions between the IVs and DVs 

 

 

The approach of grouping the LGBTQ+ participants was adopted to enhance statistical 

power, reduce type I error, and obtain a comprehensive understanding of the interactions 

between multiple variables to draw robust conclusions. This was also to prevent any skewing 

of the data due to small participant sizes within the bisexual, queer and pan identities. Careful 

consideration was given to the assumptions of the analysis, ensuring the appropriateness and 

validity of the MANCOVA design for addressing the research question. The next section of 

this chapter will outline and justify the qualitative study methodology. 
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3.7 Qualitative Study - Methods 

 This section will outline the methods used in the qualitative elements of this thesis, 

which examined gender inverted stereotypes and the perception of acceptance levels of 

LGBTQ+ individuals from a sample of heterosexual individuals and a sample of LGBTQ+ 

people. This chapter will explain the design, participants and procedures employed, before the 

analysis and findings are presented in Chapters 5, 6 and 7. 

3.8 Design  

The design was justified theoretically at the start of this chapter, highlighting how 

mixed methods will comprehensively explore the understanding of how gender inverted 

stereotypes are experienced and perceived. The purpose of the qualitative component of the 

research was to build upon the quantitative findings, to gain a further understanding of gender 

inverted stereotypes and perception of acceptance related to gay and lesbian individuals. The 

qualitative analyses are divided into three parts: 

¶ Analysis of heterosexual participantsô experiences of gay and lesbian stereotyping. The 

research aimed to answer the question: "How do people who identify as heterosexual 

perceive and understand gay and lesbian gender inverted stereotypes in contemporary 

UK society?ò (Chapter 5) 

¶ Analysis of LGBTQ+ participantsô experience of gay and lesbian stereotyping. The 

research aimed to answer the question "How do LGBTQ+ people in the UK understand, 

apply, conform and/or resist gender inverted stereotypes?" (Chapter 6) 

¶ Analysis of perceived acceptance of LGBTQ+ individuals in contemporary UK society. 

The research aimed to answer the question ñHow do People Perceive current and Future 

Acceptance of Gay and Lesbian identities in the UK?ò (Chapter 7) 
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The individual elements of the design will now be discussed in detail, explaining and justifying 

the use of the chosen interview style. 

3.8.1 Interviews 

These interviews aimed to examine views on gay and lesbian stereotyping from both 

heterosexual and LGBTQ+ participants and to explore perceptions of acceptance levels. As the 

research explored personal experiences of behaviours such as stereotyping, one-to-one semi-

structured interviews were deemed most appropriate (Kandirikirira & Botfield, 2004). This 

interview style enabled the participants to share their experiences and personal narratives 

(Hammack & Toolis, 2014), allowing for the collection of in-depth accounts of subjective 

viewpoints that relate to gender inverted stereotypes and LGBTQ+ acceptance (Flick, 2009). 

To ensure participants could expand on their thoughts, feelings and beliefs, open-ended 

questions were used (DeJonckheere & Vaughn, 2019). Research into qualitative methods states 

that interviews should flow like conversations (Choak, 2012; Rubin & Rubin, 2011), which 

was important to this topic due to its content and possible sensitivities.  

The use of qualitative semi-structured interviews not only considered experiences, but 

also informed them through societal discourses, assumptions, or ideas (Braun & Clarke, 2006). 

This allowed for a deeper understanding of how gender inverted stereotypes are constructed 

and interpreted within cultural contexts. When conducting the semi-structured interviews, an 

interview schedule (Appendix H) and follow-ups were prepared, with additional probes 

developed in advance (Rubin & Rubin, 2011). These questions and follow-ups were developed 

by identifying key concepts from the literature review and the findings of Study 1. Jimenez & 

Orozco (2021) state that questions should align with the research in the area. 
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3.8.2 Interview Style 

Interview research is typically conducted face-to-face; however, due to COVID-19 

pandemic restrictions, this study had to use online interviews. Internet technologies offer 

additional advantages in utilising web tools for their studies (Hamilton, 2014), especially when 

face-to-face interviews are impractical (Deakin & Wakefield, 2014). This study utilised online 

interviews, which provided flexibility (Lo lacono et al., 2016), as widely available video call 

software can be easily accessed on various devices such as computers, smartphones, and tablets 

(Perrin & Duggan, 2015). Microsoft Teams was used for conducting the interviews, which 

allowed the participant recruitment to extend beyond the researcher's area of Birmingham, 

West Midlands. The use of online interviews allowed for participant comfort and convenience, 

and safely built rapport with participants, which is crucial for successful qualitative research, 

to enable detailed and rich descriptions of their stories and experiences (Roulston, 2012). 

Additionally, Deakin and Wakefield (2014) found that online interviews facilitated rapport 

building, which was necessary due to the topic being LGBTQ+ stereotypes and acceptance.  

Research suggests that individuals may feel more comfortable sharing personal experiences 

within their familiar surroundings compared to unfamiliar environments (Anderson et al., 

2010), which was important to this research. Mirick and Wladkowski (2019) found that the use 

of online video software promoted a sense of connection, solidarity, and validation for 

participants, facilitated by visual cues. Within the qualitative elements of the thesis, individuals 

were able to participate online from any location within the UK where they felt safe and at 

ease. The interviews were recorded through the Microsoft Teams software, and participants 

were informed that their recordings would only be accessible to the researcher and supervisors. 

Participants were advised they could pause the interview at any time to ask questions or to stop 

if necessary; however, this was not requested by any of the participants.  
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3.8.3 Photo Elicitation 

During the qualitative element of this research, participants were asked to provide images 

to display and describe their thoughts on gender inversion and acceptance of gay and lesbian 

individuals. The participants were asked to share these images with the researcher before the 

interview took place, as they would be shared on screen during the interview. Allowing 

participants to supply their own images granted them the freedom to choose discussion topics 

that are personally relevant to gender inverted stereotypes and acceptance, encouraging a 

relaxed environment and allowing them to guide the interview process. The use of photos in 

the interview was hoped to alleviate pressure on participants and enable a more comfortable 

expression of their views, as there was less emphasis on eye contact and potential tension 

(Noland, 2006). Photo elicitation serves to build bridges between the researcher and participant, 

as the act of looking at images encourages communication and rapport (Hurworth et al., 2005). 

Photo elicitation interviews can adopt various arrangements, and Bates et al. (2017) 

propose three distinct formats: participant-driven (open), where participants can provide any 

relevant photo; participant-driven (semi-structured), where participants are informed of the 

interview questions and then supply relevant imagery; and researcher-driven, where the 

researcher supplies images as stimuli for discussion. In this research, both participant-driven 

(open) and researcher-driven formats were used. Participants and the researcher provided 

images that represented stereotypes of gay males, lesbian females, and LGBTQ+ sexuality 

overall. The researcher-selected images were sourced from Google Images on December 1, 

2021. Random selection was employed to minimise researcher bias, taking care to consider the 

relevance of the chosen images. The researcher conducted individual searches using the terms 

"stereotypes of gay males," "stereotypes of lesbian females," and "LGBTQ+ stereotypes", 

selecting the first three images shown on the webpage for each category. These selections were 

then reviewed with the Director of Studies to confirm their appropriateness and further reduce 
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any potential bias. The images provided by the researcher and participants can be found in 

Appendix G. 

The participant information explained that during the online interview, images would 

be discussed that represent gay and lesbian stereotypes. There was no limit on the number of 

images that the participant could supply for each category (stereotypes of gay males, 

stereotypes of lesbian females, and LGBTQ+ stereotypes). The images provided by the 

participants came from online media, which is relevant in todayôs society; the media 

significantly influences the dissemination of new social representations (Rose, 2022). Social 

representations are knowledge structures comprised of beliefs, and when discussing 

stereotypes, these are beliefs about the attributes of a group (Schaller & Latané, 1996). It has 

been proposed that people enact two processes in the development of these social 

representations, anchoring and objectification, known as the theory of social representations 

(Moscovici, 1998). Anchoring is a naming process which involves categorising and linking to 

other familiar information, making the unknown known by bringing it into a well-known 

sphere of earlier social representations, allowing comparison and interpretation. Objectification 

transforms a concept into an image, and visuals then become objectifications of social 

representations, transforming them into something concrete to be perceived.  The use of this 

theory, within the photo elicitation element of the study, allowed the participants to display 

their ñanchoredò images that relate to gender inverted stereotypes and acceptance, whilst 

expanding on their ñobjectificationsò of social concepts. Online media offered participants 

representations of gay and lesbian stereotypes, allowing them to provide images that explained 

the stereotypes they wanted to discuss.  

As the topic of the research evolved around gender inversion and acceptance levels of 

gay and lesbian individuals, it was important to ensure the participants felt comfortable, which 

is a benefit of photo elicitation (Epstein et al., 2006). The use of photos enabled the participants 
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to engage in alternative ways; discussion alone may have led to feeling uncomfortable due to 

the topic.  The use of photos may also pose ethical concerns; these include the nature of the 

questions posed, the selection of photos, and obtaining proper consent from participants. 

Therefore, ethical considerations and approval were necessary to ensure minimised risk for the 

participant. To ensure ethical procedure, a step-by-step guide developed by Bates et al. (2017) 

was followed. This guide includes: 

1. Epistemological Decision: Researchers determined the nature of the phenomenon, the 

extent of participant involvement in selecting photos, and their role in guiding 

discussions. These decisions shaped the study's reflection of participants' experiences 

and influenced the power balance between researcher and participant. 

2. Participant Briefing: Participants were briefed on the study's nature and ethics. For 

participant-driven photo elicitation, there were two briefing phases: initially, to guide 

photo collection, and later, to provide a comprehensive overview before the interview. 

3. Photo Collection: Participants were given time to collect and organise their photos. 

Bates et al. (2017) suggest requesting photos within approximately two weeks. 

4. Interviews: The process for both participant-driven and researcher-led semi-structured 

interviews was outlined and then used.  

5. Analysis: Photo-elicited interviews provide richer context, leading to more 

comprehensive accounts of participants' lives (Tran Smith et al., 2015), which led to 

the choice of thematic analysis, which is commonly used (Biggerstaff, 2012; Boyatzis, 

1998).  

6. Dissemination of Findings: Decisions regarding dissemination, including the use of 

photographs, are essential due to considerations of consent and photo usage (Bates et 

al., 2017). Additionally, it is important to determine whether these images will be 

included in the dissemination outcomes. The decision was made to include images 
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within the analysis where relevant and include all images within the appendix (appendix 

G). 

Following this guide and ensuring ethical standards were of the utmost importance. 

Additionally, the participants suggested that when the recording had stopped, they enjoyed 

participating in the process of collecting photos and doing this allowed them to portray the 

stereotypes applied to gay men and lesbian women. 

3.8.4 Interview Schedules 

To investigate the experiences, perceptions and understandings of gay and lesbian 

stereotypes in contemporary UK society, an interview schedule consisting of open-ended 

questions was developed (Appendix H). The interview questions were designed to investigate 

participantsô perspectives on the current stereotypes associated with gay men and lesbian 

women, their understanding of acceptance and tolerance toward being gay in the UK, and the 

extent to which acceptance influences these stereotypes. Questions such as ñIf I ask you to 

think of a gay male/lesbian female, what do you think of?ò were used to understand stereotypes. 

To understand acceptance, questions such as "Current research suggests that gay and lesbian 

individuals are more accepted than before. What are your thoughts on this?" and "How do you 

think we can promote greater LGBTQ+ acceptance in our society?" were used to explore 

understanding and perceptions. After those open-ended questions were completed, the 

interview then moved on to the photo elicitation section. The participant elicited images were 

shared via screen share within Teams, and they were asked to discuss and explain their chosen 

photos through questions like, "Would you like to talk me through this image? Why did you 

select it as a representation of a gay male/lesbian female?". The researcher elicited images were 

then displayed, and they were asked their thoughts on these also.  

To expand on the experience of LGBTQ+ participants, four additional questions were 

included, such as "Have you ever felt the need to conform to the stereotypes we have discussed 
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or any other LGBTQ+ stereotypes?" and "How has your identity evolved over time, as a 

consequence of these stereotypes?". These questions were informed by research in the area, 

which suggests that conforming to the gender inverted stereotypes may be part of identifying 

oneôs sexual identity (Belous, 2015) and help with group identification (Brown, 2020).  In 

addition to conformity, it was important to also address the resistance of these stereotypes, as 

findings within the literature were mixed. For example, Clarke and Arnold (2017), Kitzinger 

(1991), Lippa (2005), and Pillard (1991) suggest that gay and lesbian individuals resist the 

gender inverted stereotypes and avoid applying them to others. Further to this, the findings 

from the first empirical study of this thesis suggested that gender inverted stereotypes were 

applied with no differences, requiring further qualitative examination to gather real-life 

experiences and perspectives from those who identify as LGBTQ+. 

 3.9 Participants 

This section of the methodology will outline the criteria, pilot study, recruitment and 

demographics of the participants.  

3.9.1 Criteria 

To take part in the research, all participants had to be over the age of 18 and based in the 

United Kingdom. No sexualities or genders were excluded from the research, ensuring a full 

investigation into the experiences and understandings of gender inverted stereotypes and 

acceptance levels of gay and lesbian individuals. 

3.9.2 Sample size 

 A sample of 6 heterosexual participants was used with an average age of 31 years old. 

Then, a sample of 8 LGBTQ+ participants with an average age of 25 took part in the qualitative 

elements of this thesis. Recruitment of further participants was stopped after these interviews, 

as saturation had been reached, which is the point at which no new data is obtained, resulting 



 

   

 

80 

in the absence of new codes or themes (Given, 2015; Urquhart, 2013). When the images 

provided by participants and discussions became repetitive, this indicated that no new 

information was being discussed regarding stereotypes and LGBTQ+ acceptance. Qualitative 

methods often involve smaller sample sizes to support in-depth case-oriented analysis that 

aligns with the researcher's line of inquiry (Patton, 2002).  

3.9.3 Pilot Study 

The first participant acted as a pilot study, while the data from the subsequent 13 

participants were analysed. A pilot study involved conducting a full interview to assess the 

structure, procedure, and question comprehension (Thabane et al., 2010). One advantage of 

conducting a pilot study is that it can identify any potential failures in the interview and assess 

the suitability of proposed methods (van Teijlingen & Hundley, 2001). Although a pilot 

interview was conducted, Braun and Clarke (2013) suggest the interview guide should be 

further reviewed after more interviews to ensure that the data remains aligned with the research 

question. 

The pilot study progressed as expected, and no major question modifications were 

necessary in the schedule. However, upon reflection, it was observed that when participants 

were asked about their views on gay or lesbian stereotypes, at the beginning of the interview, 

they began discussing what they saw as stereotypes of gay men and lesbian women (for 

instance, the belief that gay men are feminine and lesbian women are masculine), which were 

to be asked later in the interview. Consequently, the order of the questions was adjusted to 

enable participants to expand on these thoughts instead of revisiting them later. Additionally, 

the pilot study participant provided a large number of images for discussion, which resulted in 

repetitive conversations. To address this in further interviews, similar participant-driven 

images were grouped by the researcher before the interview and discussed collectively. If the 
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participant's imagery was similar to what was supplied by the researcher, participants were 

asked if they would like to add any more information, rather than repeating questions. 

3.9.4 Demographics 

The demographic data collected included age, gender and sexuality; the participant could 

select or self-identify these options (Appendix K). For gender, the options were female, male, 

nonbinary/third gender, and prefer to self-describe. For sexuality, the options were 

homosexual, heterosexual, bisexual, queer, pansexual, asexual and prefer to self-describe. 

Giving the participants the option to self-describe was important; Clarke et al. (2010) suggest 

that research should recruit participants and allow them to self-identify their gender and/or their 

sexuality, as this approach respects the meanings people give to their sexual identities and 

gender practices. If listing genders and sexualities, researchers may need to use multiple and 

inclusive definitions of sexuality along the dimensions of desire, behaviour and identity, so 

allowing self-identification prevented exclusion from the research (Fish, 2008). In the context 

of gender, sexuality, and relationship diversity (GSRD), the British Psychological Society 

(BPS, 2024) states that self-determination means individuals have the right to define their own 

gender, sexuality, and relationship identities, and to express themselves authentically and 

truthfully without interference or coercion.  The pseudonyms, age and the self-identified or 

pre-selected identities of the two participant samples are outlined in the tables below: 
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Table 3.1  

Heterosexual Sample Self-identified Characteristics 

Pseudonym  Gender   Age   Sexuality 

Grace Female 25 Heterosexual 

Sally Female 22 Heterosexual 

Tracy Female 28 Heterosexual  

Adam Male 22 Heterosexual  

Carol Female 53 Heterosexual 

Pilot Female 37 Heterosexual 

 

Table 3.2  

LGBTQ+  Sample Self-identified Characteristics 

 

Pseudonym  Gender   Age   Sexuality 

Rae Unsure 25 Homosexual 

Alicia  Female 23 Homosexual 

Sean Male 28 Homosexual 

Sarah Female 24 Non-Heterosexual 

Amy Female 21 Queer 

Rachel Female 23 Homosexual 

Carl  Male 28 Homosexual 

Jean Female 28 Homosexual 
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3.10 Procedure 

 This section will outline the ethical approval, recruitment, interview and transcription 

procedures that were used. 

3.10.1 Ethical approval for the qualitative research 

The research was designed to meet the ethical standards put forward by the BPS (2018) 

and was granted ethical approval by the Business, Law and Social Sciences Faculty Academic 

Ethics Committee at Birmingham City University in February 2022 (Appendix I). To minimise 

harm, the researcher employed methods that were respectful and non-intrusive, ensuring that 

participants felt comfortable sharing their experiences without feeling pressured. To ensure the 

well-being of the participant, as the topic may be deemed sensitive, participants could stop the 

interviews at any time, skip questions, take breaks and withdraw their data up to two weeks 

after the interview. Additionally, support groups were provided within the debrief. 

 3.10.2 Recruitment 

Participants were recruited through online advertisements posted on the researcher's 

personal social media accounts, Facebook, Twitter (now X), and LinkedIn (Appendix J). 

Recruiting this way also led to snowball sampling through individuals sharing the 

advertisement. Further to this, volunteer sampling was used; those who had previously 

participated in the qualitative study of this thesis and provided their email for future research 

were contacted to see if they wished to participate in the qualitative elements. Upon 

confirmation of interest, participants were sent a Qualtrics link via email, which included the 

necessary forms such as the participant information sheet, consent form, and demographic 

questionnaire (Appendix K). A mutually convenient date was then arranged for the interview 

via email, and once arranged, participants were asked to gather their photos and email them to 

the researcher in a single Word document before the interview. 
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3.10.3 Interview Procedure 

Once both the researcher and participant were on the Teams call, the study information 

was verbally reviewed to ensure the participant fully understood. Consent was reconfirmed, 

and participants were reminded of their data protection rights, right to withdraw, and how their 

data and images would be used. Any remaining questions were then addressed. Participants 

had the option to have their video on or off, and once they were ready, recording began. 

Interviews lasted approximately 60-90 minutes per participant; however, this varied depending 

on the number of images supplied by the participant. 

 The interview opened by inviting the participant to introduce themselves, with the 

intention of establishing rapport and creating a comfortable atmosphere. Following the initial 

questions, the participants' images were displayed on the screen, and they were encouraged to 

discuss their choices and explain why they selected those images to represent gay male, lesbian 

female, and LGBTQ+ stereotypes. The researcher then shared their own set of images on the 

screen, prompting further discussion about the participants' thoughts on how these images 

portrayed gay and lesbian individuals. Moreover, the LGBTQ+ sample was also asked four 

additional questions regarding their personal experiences with stereotyping. Once the interview 

concluded and the participant indicated that they had nothing further to add, a verbal debriefing 

took place, accompanied by a follow-up debrief email (Appendix L). The interview recordings 

were downloaded from the Microsoft Teams platform and securely stored in the researcher's 

password-protected OneDrive account. Upon completion of this process, the video files were 

deleted from the Teams account. 

3.10.4 Transcription 

Video recordings were not used for transcription purposes; only the audio recordings 

of the interviews were used. These audio files were uploaded to otter.ai, a transcription software 

that adheres to GDPR regulations, which was pre-approved by the Business, Law and Social 
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Sciences Faculty Academic Ethics Committee at Birmingham City University. The interviews 

were transcribed verbatim using otter.ai with the use of pseudonyms, and the resulting 

transcripts were exported as Word documents (Appendix M). These were solely saved to the 

researcher's password protected OneDrive account. Following the transcription process, the 

audio recordings were permanently deleted from the otter.ai server. To prepare for analysis, 

each line of the transcript was numbered for reference.  

3.11 Analysis 

To explore and understand the findings, an inductive reflexive thematic analysis (TA; 

Braun & Clarke, 2020) was deemed most appropriate. As inductive analysis is a process of 

coding the data without trying to fit it into a pre-existing coding framework or the researcherôs 

analytic notions, this was the preferred primary way of identifying themes. Identifying themes 

as either explicit or surface meanings within the data and focusing solely on the participantsô 

words without investigating deeper led to the selection of a semantic approach to theorise the 

significant patterns and broader implications (Patton, 1990), often drawing connections to 

existing literature (Braun & Clarke, 2006). This approach aligns with the studyôs aim of 

objectively capturing participant perspectives on stereotypes and acceptance, allowing patterns 

in their responses to be explicitly understood.  

When conducting TA, Braun and Clarke (2020) have outlined a six-phase framework. 

These phases are not intended as rigid steps to be strictly adhered to, but rather as tools to 

explore, interpret, and report pattern-based analysis systematically and thoroughly. The six 

phases are as follows: 

1. Familiarisation with the data: This phase involved thoroughly reading and re-reading 

the data to become engaged in its content. Transcripts from both samples were read in 
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detail, and initial analytic notes and insights were noted, both on each data item (e.g., 

interview transcript) and on the dataset. 

2. Generating initial codes: This phase involved creating concise labels (codes) that 

captured and suggested key aspects of the data relevant to addressing the research 

question. The entire dataset was coded through multiple rounds, developing codes that 

related to gay male stereotypes, lesbian female stereotypes and acceptance levels of gay 

and lesbian sexuality. Codes were then collated with relevant data extracts for later 

analysis stages. 

3. Generating themes: This phase involved examining the codes and collating data to start 

identifying broader patterns of meaning (potential themes). These themes included 

codes related to gay and lesbian stereotypes, the persistence of these stereotypes and 

experiences of conforming or resisting. Further theme generation included LGBTQ+ 

acceptance and tolerance levels, plus how this can be improved.  

4. Reviewing potential themes: This phase focused on validating themes against the coded 

data and the entire dataset to ensure they effectively reflected the data and addressed 

the research questions. Themes were further refined, split, combined, or discarded as 

needed.  

5. Defining and naming themes: This phase involved conducting a detailed analysis of 

each theme to determine its scope, focus, and narrative. It included selecting 

informative names for each theme, which describe the content and link to the research 

question.  

6. Producing the report: The final phase involved integrating the analysis and situating the 

analysis within the context of existing literature.  

 

The analysis of the interviews is presented in the following chapters: 
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Chapter 5: Understanding the Persistence of Gender Inverted Stereotypes from a 

Heterosexual Perspective. 

Chapter 6: How do LGBTQ+ people in the UK understand, apply and conform to gender 

inverted stereotypes? 

Chapter 7: How do people perceive past, current and future acceptance of gay and lesbian 

identities in the UK?  

The findings are then fully synthesised within the literature in Chapter 8, which is the thesis 

discussion. 

3.12 Qualitative Method Summary 

This section outlined the qualitative methods that will be used to explore gender 

inverted stereotypes and acceptance perception levels, justifying the chosen research design, 

participants, data collection and analysis type. The next section will summarise the 

methodology chapter. 

3.13 Chapter Summary 

 This chapter outlined the methodology that relates to this mixed-methods thesis. 

Firstly, the use of mixed methods was justified. The quantitative and qualitative methods 

were then discussed. The next chapter will present the first empirical study, the quantitative 

analysis, which aims to identify the prevalence of gender inverted stereotypes. 
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Chapter 4 A Quantitative Investigation into the Application of Gender Inverted 

Stereotypes  

4.1 Introduction 

This chapter presents the first empirical study of this thesis, which uses a quantitative 

design to examine whether gender inverted stereotypes persist. Additionally, the study aims to 

identify if there is a difference in the application of gender inverted stereotypes between 

heterosexual and LGBTQ+ individuals. The chapter opens by linking the literature reviewed 

in Chapter Two to this current study, demonstrating the rationale. The chapter concludes with 

a discussion of the results in relation to the research questions, breaking down each hypothesis 

and synthesising findings within the existing literature.  

4.1.1 Rationale and Present Study 

As stated in chapter two, research states that pervasive stereotypes about gay and 

lesbian people include beliefs that the individual may conform to opposite gender norms (Peel, 

2020). However, societal attitudes towards gay and lesbian individuals in the UK and 

worldwide have been changing (PEW, 2020; 2023), potentially impacting these stereotypes. 

The findings regarding gender inversion and acceptance presented in Chapter 2 led to the first 

research question: ñAre gender inverted stereotypes applied to gay men and lesbian women in 

current UK society?ò. It was important to establish this finding initially to set the basis for the 

thesis. The second research question, ñDoes the self-identified sexuality and gender of the 

participant affect the application of the gender inverted stereotype applied to gay men and 

lesbian women?ò was included to further understand the application of the gender inverted 

stereotype. Findings within the literature are mixed; for example, research from Kitzinger 

(1991) proposes that gay and lesbian individuals are aware of these labels and may consciously 

reject or challenge them. Since stereotypes about gay men and lesbians are deeply linked with 
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gender norms, being part of a minority may heighten their awareness and conscious recognition 

of these biases (Clarke & Arnold, 2017). Consequently, gay men and lesbian women may be 

less inclined to conform to traditional gender stereotypes for both men and women and, 

regardless of orientation, may actively work to avoid stereotyping others. Studies further 

support this idea, showing that self-descriptions of gay men and lesbians often display more 

androgynous traits than those of heterosexual individuals (Clarke & Arnold, 2017; Klysing et 

al., 2021; Lippa, 2005; Pillard, 1991). Conversely, Brown (2020) suggests that when 

identifying with a group, gay men and lesbian women may adopt stereotypical behaviours to 

navigate heteronormative environments. Research, although limited, suggests that some may 

choose to conform to gender inverted appearance norms as a way of embodying and expressing 

their sexual identity. These gay and lesbian looks remain within the community, helping 

individuals recognise and connect with one another (Hayfield, 2013). These mixed findings 

around the application highlighted the need to explore this area further. 

The present study employs the same established measure (OAT-AM, Liben & Bigler, 

2002) used by Blashill and Powlishta (2009) and Clarke and Arnold (2017) but applies it to the 

context of contemporary UK society through a social psychology lens. This study's sample 

includes a wider range of genders and sexual identities to evaluate the application of gender 

inverted stereotypes to gay and lesbian individuals. To ensure inclusivity, participants were 

given the opportunity to select their gender and sexuality or to self-identify, ensuring that no 

identities were excluded. With the primary inclusion criterion being that participants are over 

eighteen, the study aimed to recruit a diverse sample to enhance generalisability. There is also 

a possibility that results may differ in the UK compared to the studies presented, as these utilise 

a US sample; for example, the PEW research centre (2020) reports that 72% of Americans say 

ñhomosexuality should be accepted by society,ò whereas the UK reported 86%, displaying a 
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higher level of acceptance. Overall, this study uses the OAT-AM measure to identify if gender 

inverted stereotypes are applied currently and by whom. 

Rather than determining whether gay, lesbian, and heterosexual individuals apply the 

same stereotypes to gay male or lesbian female targets, as Clarke and Arnold (2017) did, this 

research seeks to identify whether one sexual orientation applies gender inverted stereotypes 

more frequently. Clarke and Arnold's (2017) findings suggested that both gay, lesbian and 

heterosexual individuals applied the stereotypes. As previous findings were mixed (Blashill & 

Powlishta, 2009; Kitzinger, 1991), it was important to investigate this further in a broader UK 

sample, where societal shifts may have had an impact. Also, given current trends in increased 

tolerance and acceptance of gay and lesbian individuals (PEW, 2020; 2023), it may be possible 

that social desirability affects participants' responses. Social desirability bias poses a major 

challenge in survey methodology, especially when addressing sensitive topics like LGBTQ+ 

research (Krumpal, 2013). To address this, social desirability has been accounted for in this 

quantitative study. 

A sample from the United Kingdom, aged over eighteen, was used to examine whether 

the gender inverted stereotype towards gay men and lesbian women persists in our seemingly 

more accepting societal context, and if so, by whom. This led to the following hypotheses:  

1. Gender inversion will occur with a lesbian or gay target and will be demonstrated as: 

a) The gay male target will be stereotyped as having more feminine than masculine 

traits/careers/roles. 

b) The lesbian female target will be stereotyped as having more masculine than 

feminine traits/careers/roles. 

2. The application of the gender inverted stereotype will be significantly higher in 

participants who identify as heterosexual (vs LGBTQ+ individuals). 
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4.2 Results 

4.2.1 Descriptive Statistics  

A three-way MANCOVA was run to determine the effect of participant gender, 

participant sexual orientation and target condition sexual orientation and gender on three 

measures of gender: Masculinity, femininity and neutral. The adjusted means are reported 

below.  

 

Table 4.1   

Adjusted means and standard errors for the three dependent variables for each independent 

variable 

 Masculine Feminine Neutral 

 Madj (SE) Madj (SE) Madj (SE) 

Participant Gender    

Male 3.392 (.096) 3.305 (.088) 3.418 (.071) 

Female 3.361 (.056) 3.424 (.051) 3.492 (.041) 

Non-binary/third gender 2.834 (.248) 3.709 (.227) 3.329 (.182) 

Sexual Orientation Group    

Heterosexual 3.293 (.091) 3.480 (.083) 3.446 (.067) 

LGB+ 3.289 (.082) 3.364 (.075) 3.425 (.060) 

Condition Sexual Orientation and Gender  

Heterosexual Female 2.868 (.143) 3.804 (.130) 3.429 (.105) 

Heterosexual Male 3.996 (.101) 2.679 (.092) 3.367 (.074) 

Lesbian Female 3.428 (.110) 3.425 (.101) 3.517 (.081) 

Gay male 3.123 (.107) 3.544 (.098) 3.431 (.078) 

 

Prior to conducting the MANCOVA, the necessary assumptions were evaluated to 

confirm the analysis's suitability. The independent variables were categorical, while the 
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dependent variables were measured as scale variables, ensuring appropriate levels of 

measurement. The covariates were also scale variables, providing added flexibility. To 

maintain the independence of observations, data were collected using a random sampling 

method, thereby satisfying this assumption. There was homogeneity of regression slopes, as 

assessed by the interaction term between social desirability bias (BIDR-16) and IVs 

(participant gender, participant SO and target condition SO and gender), F (99, 300) = 1.286, 

p = .056. A Shapiro-Wilk test was performed to assess the normality of each dependent variable 

across the levels of the independent variable, and the results confirmed that the normality 

assumption was met (p > .05). Scatterplots were analysed to identify linear relationships among 

each pair of dependent variables, covariates, and between covariates and dependent variables, 

revealing that linearity was present. Leveneôs test was utilised to evaluate the homogeneity of 

variances across groups for each dependent variable. The results were not significant for 

dependent variables: Masculine F (18,127) =2.065, p=.011 and Feminine F (18,127) =1.959, 

p=.017, indicating that the homogeneity of variances assumption was satisfied. However, the 

neutral DV was significant, F (18,127) =2.484, p=.002.  Since the sample sizes were equal for 

masculine and feminine, a Boxôs M test was deemed unnecessary, as it could yield unstable 

results (Field, 2018). Correlations among the dependent variables were assessed to ensure that 

multicollinearity was not a concern, with correlations ranging from -0.316 to 0.618. The 

interaction between each covariate and the independent variable was examined to confirm the 

homogeneity of regression slopes, and all interactions were non-significant, indicating that the 

assumptions were met. The study design ensured that observations were independent, with 

participants assigned to only one group and no repeated measures. 

4.2.2 Analysis 

The three-way MANCOVA showed there was no statistically significant difference 

between participantsô gender on the combined dependent variables after controlling for social 
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desirability bias, F (6, 250) = .369, p = .898, Wilks' ȿ = .982, partial ɖ2 = .009. This also 

applied to sexual orientation, F (3, 124) = .653, p = .583, Wilks' ȿ = .984, partial ɖ2 = .016. 

This suggests that the participantôs gender and sexual orientation did not affect how they 

applied gender inverted stereotypes to a gay male and lesbian female target, refuting hypothesis 

two.  

However, the three-way MANCOVA showed there was a statistically significant 

difference between condition sexual orientation (SO) and gender on the combined dependent 

variables after controlling for social desirability bias, F (9, 302) = .583, p < .001, Wilks' ȿ = 

.503, partial ɖ2 =.205 suggesting that the gender inverted stereotype was applied to the gay 

male and lesbian female target conditions. 

Follow-up univariate one-way ANCOVAs were performed. A Bonferroni adjustment 

was made such that statistical significance was accepted when p < .0167. There were 

statistically significant differences in the adjusted mean for masculine (F (3, 126) = 18.420, p 

< .001, partial ɖ2 = .305), and for feminine (F (3, 126) = 22.503, p = .001, partial ɖ2 = .349) 

but not for neutral (F (3, 126) = .662, p = .602, partial ɖ2 = .015). Statistically significant one-

way ANCOVAs were followed up with pairwise comparisons with a Bonferroni adjustment. 

Pairwise comparisons with a Bonferroni-adjusted p-value were made for all three dependent 

variables (masculine, feminine and neutral).  

Mean Masculinity ï DV.   

Pairwise comparisons with a Bonferroni-adjusted p-value revealed significant 

differences in mean masculinity across various target groups. Specifically, when comparing 

heterosexual males with heterosexual females, the difference was significant (p < .001) with a 

95% Bootstrapped confidence interval (CI) ranging from 0.66 to 1.61. Similarly, significant 

differences were observed between heterosexual males and lesbian females (p .001) with a 95% 

Bootstrapped CI ranging from 0.17 to 0.97, as well as between heterosexual males and gay 
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males (p < .001) with a 95% Bootstrapped CI ranging from 0.48 to 1.27. Finally, when 

comparing lesbian females with heterosexual females, the difference was significant (p < .013) 

with a 95% Bootstrapped confidence interval (CI) ranging from -1.04 to -0.08. This suggests 

that heterosexual males are seen as significantly more masculine when compared to 

heterosexual females and gay men. However, this also applies to lesbian women, which 

suggests that lesbian women may not be seen as masculine as heterosexual males but are more 

masculine than heterosexual females. All other pairwise comparisons were not statistically 

significant (see Table 4.2). 

 

Table 4.2  

Non-significant pairwise comparisons with adjusted means for mean masculinity. 

 

Condition SO and 

Gender 

Sig 95% confidence 

interval for 

difference 

Lower bound 

95% confidence 

interval for 

difference 

Higher bound 

Heterosexual female 

vs Homosexual 

Male 

.948 -.738 .227 

Homosexual female 

vs Homosexual 

Male 

.296 -.107 .717 

 

Mean Femininity ï DV. 

Regarding femininity, significant differences emerged in pairwise comparisons. 

Heterosexual females exhibited significantly higher femininity than heterosexual males (p < 

.001) with a 95% Bootstrapped CI ranging from 0.69 to 1.56. Furthermore, heterosexual males 

showed significantly lower femininity compared to both lesbian females (p < .001) with a 95% 

Bootstrapped CI ranging from -1.11 to -0.38, and gay males (p < .001) with a 95% 

Bootstrapped CI ranging from -1.22 to -0.51. As expected, and according to gender norms, 
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heterosexual women were seen to be more feminine than heterosexual men. These findings 

indicate that heterosexual men are perceived as less feminine compared to both gay men and 

lesbian women. This further supports the idea that while gender inversion has been associated 

with gay male and lesbian individuals, it may not be as gender inversed as previously believed. 

All other pairwise comparisons were not statistically significant (see Table 4.3).  

 

Table 4.3  

Non-significant pairwise comparisons with adjusted means for mean femininity. 

 

Condition SO and 

Gender 

Sig 95% confidence 

interval for 

difference 

Lower bound 

95% confidence 

interval for 

difference 

Higher bound 

Heterosexual Female vs 

Homosexual Female 

.132 -.059 .816 

Heterosexual Female vs 

Homosexual Male 

.704 -.182 .701 

Homosexual Female vs 

Homosexual Male 

1.000 -4.96 .258 

    

Mean neutral ï DV. 

All pairwise comparisons in the neutral dependent variable were not statistically 

significant (see Table 4.4). 
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Table 4.4  

Non-significant pairwise comparisons with adjusted means for mean neutral. 

 

Condition SO and 

Gender 

Sig 95% confidence 

interval for 

difference 

Lower bound 

95% confidence 

interval for 

difference 

Higher bound 

Heterosexual female 

vs heterosexual male 

1.000 -.285 .408 

Heterosexual female 

vs homosexual 

female 

1.000 -.439 .263 

Heterosexual female 

vs homosexual male 

1.000 -.356 .352 

Heterosexual male 

vs homosexual 

female 

1.000 -.444 .145 

Heterosexual male 

vs homosexual male 

1.000 -.352 .224 

Homosexual female 

vs homosexual male 

1.000 -.217 .388 

    

4.2.3 Overall Findings 

The findings provide support for hypotheses 1a and 1b, indicating that gay men and 

lesbian women are perceived as gender inverted compared to their heterosexual counterparts. 

However, the results do not indicate that gay males are perceived to be as feminine as 

heterosexual females, or that lesbian women are seen to be as masculine as heterosexual males. 

These findings align with the hypothesis but are not as gender opposed as previous research 

may suggest. Hypothesis 2 had to be refuted as the findings suggest that participant gender and 

sexuality had no impact on the application of gender inverted stereotypes. 
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4.3 Discussion 

This study aimed to establish whether the gender inverted stereotypes commonly related to 

gay men and lesbian women are still readily applied. The primary objective of this initial study 

was to examine the following research questions (i) Are the gender inverted stereotypes applied 

to gay men and lesbian women in current UK society? and (ii) Does the self-identified sexuality 

and gender of the participant affect the application of gender inverted stereotypes applied to 

gay men and lesbian women? The hypotheses predicted that gender inversion would occur in 

the application of stereotypes to gay and lesbian individuals. Specifically, it was expected that 

the gay male target condition would be subject to stereotyping, associating them more with 

feminine traits, occupations, and roles. The lesbian female target condition would be 

stereotyped with a higher prevalence of masculine traits, occupations, and roles. Additionally, 

the hypotheses predicted that heterosexual participants would apply the gender inverted 

stereotypes more than LGBTQ+ individuals, due to gay and lesbian people experiencing 

diversity within the community and actively dismissing the stereotypes (Clarke & Arnold, 

2017; Kitzinger, 1991). 

In line with previous studies by Blashill and Powlista (2009), Clarke and Arnold (2017), 

Hudson and Ghani (2023), Kite and Deaux (1987), and Mize and Manago (2018), the results 

reveal that gender inverted stereotypes are attributed to both heterosexual and gay and lesbian 

individuals. Traditional gender stereotypes are applied to heterosexual target conditions (men 

= masculine, women = feminine), while these stereotypes are inverted for gay men (feminine) 

and lesbian women (masculine). Additionally, the findings suggest that participants utilised 

gender inverted stereotypes when evaluating gay and lesbian individuals, regardless of their 

own gender and sexual orientation. 

To explore each hypothesis more thoroughly, they will be addressed individually within 

this discussion. 
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4.3.1 Gender inversion will occur with a lesbian or gay target condition.  

The initial part of this hypothesis proposed that the gay male target condition will be 

subjected to stereotypes associated with having more feminine traits, occupations, and roles 

compared to masculine ones. The results of this study confirm the first part of the hypothesis 

(H1a), indicating that the gay male target condition was stereotyped as possessing more 

feminine traits, occupations, and roles. The findings support the hypothesis that gay men are 

perceived to display significantly greater femininity than heterosexual men. However, they are 

not regarded as more feminine than either heterosexual or lesbian women, indicating that while 

gay men may possess feminine attributes, they are not viewed as the opposites of women. 

The findings also provide support for hypothesis 1b, which states that the lesbian female 

target condition will be stereotyped as having more masculine traits, occupations, and roles. 

The study reveals that lesbian females are perceived to be more masculine than heterosexual 

females, which was predicted. However, they are not perceived to be as masculine as 

heterosexual males, supporting that the gender inverted stereotypes are not directly opposite as 

the IIT (Kite & Deaux, 1987) suggests. This also contradicts empirical research supporting IIT, 

which demonstrates that gay men are expected to exhibit high levels of femininity, like 

heterosexual women, while lesbians are expected to display high levels of masculinity, similar 

to heterosexual men (Jackson & Sullivan, 1990; Kite & Deaux, 1987; Madon, 1997; Page & 

Yee, 1986; Taylor, 1983).  

The results of this study align with the findings of Blashill and Powlishta (2009), Clarke 

and Arnold (2017), Hudson and Ghani (2023) and Mize and Manago (2018), despite being 

conducted during a time when shifts in acceptance and tolerance may have taken place (PEW, 

2020; 2023). This research advocates for a more fluid and androgynous approach rather than a 

strict contrast with heterosexual counterparts, gay and lesbian individuals may possess traits 

related to both females and males. For example, the results suggest that gay men are seen to be 
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feminine but not as feminine as heterosexual women and similar findings were shown with 

lesbian target conditions. This finding supports Clarke and Arnold's (2017) and Klysing et al. 

(2021) suggestions that gender inversion may not be perceived as opposite to heterosexual 

counterparts, as previously believed. These findings challenge some assertions of the IIT (Kite 

& Deaux, 1987), indicating that gay men and lesbians may be viewed as androgynous, 

possessing both feminine and masculine characteristics. The participants in this study may have 

used the orthogonal model (Biernat, 1991), which describes gay men and lesbians as having 

both feminine and masculine qualities, rather than the bipolar model, which suggests a sharp 

distinction between genders.  

Due to possible recent progress regarding the acceptance of gay and lesbian individuals 

(PEW, 2020; 2023), this may affect the stereotypes applied within the study. With higher 

acceptance levels, the stereotypes assigned to gay and lesbian individuals may have shifted. To 

support this, Roschôs (1978) Categorisation Theory suggests that categories are created and 

utilised as mental shortcuts to help us comprehend the world. Each category includes a 

prototype that represents the typical characteristics associated with that category. This 

prototype represents the average or central tendency of category members and is shaped by our 

experiences and knowledge of those members. In the case of gay men and lesbian women, their 

ability to openly express their sexuality has historically been constrained, leading many 

individuals to only identify individuals who conform to gender inversion stereotypes as gay or 

lesbian. This perception can be further reinforced by media depictions; however, as society 

progresses towards greater equality and understanding, attitudes towards LGBTQ+ individuals 

are evolving (Savin-Williams, 2008). It is possible that more gay men and lesbians may be 

comfortable being open about their sexual orientation, leading to a shift in the prototypes or 

central tendencies associated with these categories (Clarke & Arnold, 2017). This shift in the 
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stereotype or prototype of the group may explain why gender inversion is not as strict as 

previously outlined by the IIT (Kite & Deaux, 1987). 

4.3.2 The application of the gender inverted stereotype will be significantly higher in 

participants who identify as heterosexual (vs LGBTQ+ individuals). 

As stated in the literature, Blashill and Powlishta (2009) note that there is inadequate 

research to ascertain whether gay men and lesbian women share the same gender stereotypes 

as heterosexual individuals. Kitzinger (1991) previously suggested that the content of gender 

stereotypes for gay men and lesbian women may differ from those of heterosexuals, as 

LGBTQ+ individuals are aware of these stereotypes and may actively seek to reject them. 

However, more recent research by Clarke and Arnold (2017) indicates that both heterosexual 

and gay or lesbian individuals tend to hold similar gender inverted stereotypes. They propose 

that gay men and lesbian women might adopt the same gender stereotypes as heterosexual 

individuals when shaping their identities. This led to the hypothesis of whether heterosexual 

individuals apply gender inverted stereotypes more frequently than those from the LGBTQ+ 

community. 

The hypothesis that participant gender and sexuality will affect application was not 

supported by the findings; heterosexual individuals did not apply the gender inversion 

stereotypes more than LGBTQ+ individuals, and both groups attributed gender inverted 

stereotypes to gay and lesbian target conditions with no differences. This finding may be 

attributed to heterosexual assumptions (Kitzinger, 1991), suggesting that gay men and lesbian 

women apply gay and lesbian stereotypes in the same way as heterosexual individuals due to 

social norms (Clarke & Arnold, 2017). The findings additionally contradict the suggestion that 

gay men and lesbian women actively reject these stereotypes (Kitzinger, 1991). As the 

participants also applied them to gay and lesbian target conditions, this suggests that there may 
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be no inherent reason to assume that gay and lesbian individuals would deviate from the 

stereotyping patterns observed in heterosexual individuals.  

4.3.3 Conclusion 

This study aimed to assess whether the prevalent gender inverted stereotypes associated 

with gay men and lesbian women still apply in contemporary UK society. Given recent 

advancements in societal acceptance of LGBTQ+ individuals (PEW, 2020; 2023), it was 

anticipated that these stereotypes may be evolving. The findings of this study confirmed that 

gender inverted stereotypes persist, depicting gay men as more feminine and lesbians as more 

masculine than their heterosexual counterparts, regardless of increased acceptance (PEW, 

2020; 2023).  

Although gender inverted, further investigation revealed that both gay men and lesbians 

may not be seen to match their counterparts. For example, gay men were seen as feminine but 

not as feminine as heterosexual women, possessing a mix of masculine and feminine 

characteristics. This challenges the traditional binary view suggested by IIT (Kite & Deaux, 

1987), suggesting a need for further research to better reflect current perceptions. The study 

also explored whether heterosexual individuals applied gender inverted stereotypes more than 

LGBTQ+ individuals. Refuting the second hypothesis, both groups applied gender and gender 

inverted stereotypes, similarly, indicating widespread societal influence rather than differences 

based on sexual orientation. This challenges previous research that LGBTQ+ individuals reject 

these stereotypes (Kitzinger, 1991). Overall, this study highlights the prevalence and 

importance of continued research into gender stereotypes, particularly in relation to sexual 

orientation and how they impact gay and lesbian individuals. The findings from this study will 

be further synthesised in Chapter 8, where the strengths and limitations of this chapter will be 

discussed along with the qualitative findings. The next chapter will present the first qualitative 

analysis, which explores gender inverted stereotypes from a heterosexual perspective. As much 
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of the research in the area utilises a quantitative method, it is important to explore the topic 

through a qualitative lens, adding deeper nuance and understanding.  
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Chapter 5 Understanding the Persistence of Gender Inverted Stereotypes from a 

Heterosexual Perspective. 

5.1 Introduction 

This first qualitative analysis aims to explore the quantitative findings further, 

investigating the application of gender inverted stereotypes. This chapter investigates the 

accounts of five heterosexual individuals who discuss their understandings of stereotypes about 

gay men and lesbian women. The research aimed to answer the question: "How do people who 

identify as heterosexual perceive and understand gay and lesbian gender inverted stereotypes 

in contemporary UK society?ò  

Participants were interviewed about their perspectives on stereotypes related to gay men 

and lesbian women and their understandings of what gay and lesbian stereotypes are. The 

discussions involved both societal stereotypes commonly attributed to the lesbian and gay 

community and participantsô own stereotypes concerning gay and lesbian individuals. Photo 

elicitation was used to encourage conversation. This was valuable because discussing gender 

inverted stereotypes can be sensitive and potentially uncomfortable, due to possible concerns 

about being offensive or discriminatory. Adam, Carol, Grace, Sally and Tracy were requested 

to provide images that they believed were relevant to gay men, lesbian women, and overall 

stereotypes of LGBTQ+ individuals. Photo elicitation allowed them to visually express their 

understandings of the stereotypes associated with gay men and lesbian women, while also 

serving as a starting point for discussion. The researcher also shared nine images to encourage 

further discussion.  

When analysing the data, three themes were identified. These are summarised below in 

Table 5.1. 
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Table 5.1  

Themes for the heterosexual sample analysis. 

Theme 

1. ñThey look just normal to me, like, like normal peopleò: 

Heterosexuality as the norm. 

2. ñYou'll always look at someone and go Oh, theyôre gay 

or they're a lesbianò: The ingrained nature of the gender 

inverted stereotype. 

3. Learnt behaviours, influenced by media representations 

that often deviate from true representations.  

5.2 Theme 1: ñThey look just normal to me, like, like normal people ñ: Heterosexuality 

as the norm 

To expand on why gender inverted stereotypes are still applied, which was identified 

in the quantitative element of this research, this theme will discuss the continued presence of 

the stereotypes from a heterosexual perspective. Research supports that stereotypes are 

frequently overgeneralised, inaccurate, and resistant to change (Meyer, 2015), and despite 

societal changes, such as improvements in acceptance and law (PEW, 2020; 2023), the gender 

inverted stereotype may persist. This first theme discusses the pervasiveness of gender inverted 

stereotypes and how this may link with heteronormativity. Throughout the interviews, 

participants compared gay and lesbian individuals to heterosexual people and frequently used 

words such as ñnormalò in their descriptions. This implies that the participants were drawing 

on ideas relating to heteronormativity, which is a concept that suggests that heterosexuality is 

seen as the norm (Robinson, 2016). Heteronormativity privileges gender conformity, 
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heterosexuality, and nuclear family structures over other forms of gender expression, sexuality, 

and family arrangements (Oswald et al., 2005). This concept is seen as problematic for gay and 

lesbian individuals as it may lead to discrimination (Meyer, 2015). Additionally, 

homonormativity is a strategy used within sexual minority groups, such as LGBTQ+ 

communities, to maintain heteronormative social norms (Duggan, 2002). This theme aims to 

answer the research question by discussing the continued prevalence of gender inverted 

stereotypes due to heterosexual norms, from a heterosexual sample. Presented in this theme are 

quotes from Tracy, Adam and Grace. 

As previously mentioned, participants indicated throughout the interviews that 

heterosexuality is perceived as the norm, a view that extended to relationships as well. The 

participants in this study suggested that gay and lesbian relationships follow heterosexual ideals 

by demonstrating masculine and feminine roles. Whilst discussing the image below presented 

by the researcher, Tracy suggested that the women do not fit typical lesbian stereotypes, and 

look ñnormalò  

 

 

(Researcher elicited image) 

ñWell, these women obviously they don't have the typical stereotype, you know, 

for lesbian women. é both of these women they dress like normal people, they 

look like normal women. And if I were to look at this picture, you could just as 

well be like, I don't know if theyôre mother and daughteréò (Lines 268-272) 
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Tracy implies that these women do not fit the masculine stereotypes that may be typically 

associated with lesbian women. She describes them as appearing "normal," suggesting they 

may be heterosexual and have a mother-daughter relationship, rather than a romantic one. 

Indeed, it is of note that she uses the phrase ñnormalò twice to describe how the couple in the 

image look and dress, suggesting that she may be drawing on heterosexual assumptions, 

defaulting to viewing individuals as heterosexual unless explicitly stated otherwise. 

Heteronormativity not only implies heterosexual attraction but also mandates gender 

conformity (Warner, 1999), as the women may be seen as gender conforming, heterosexuality 

may be assumed. This observation further supports research indicating that gender 

nonconformity acts as a visible marker for non-heterosexual identities; individuals who do not 

conform to gender norms are often assumed to be gay or lesbian (Blashill & Powlishta, 2009; 

Nielsen et al., 2000; Tolman et al., 2016).  

 Adam had similar views to Tracy when viewing the same image but suggested, instead, 

that the two women may be friends rather than family members.  

 

ñSo, stereotypically if you see two women who exhibit physical feminine 

characteristics like hair makeup, etc, you would stereotypically look at them and 

think oh they're just go you know ógirlfriendsô you know on a day or a night out, 

you know, they're just the best of friends ébut you would almost subconsciously 

take a step back to think well hang on, are they actually lesbian? Because one 

doesn't look like a lesbian? Are they really?ò (Lines 340-349). 

 

Like Tracy, Adam suggests that the women do not fit the typical stereotype of a romantic 

relationship, aligning with heteronormative expectations of what is considered a ñnormalò 

relationship in society, and considers them to look more like friends.  This quote links with the 
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concept of heterosexism (also known as heterosexual assumption), which is a socially 

constructed ideology that disadvantages sexual minorities by assuming that people are 

inherently heterosexual; viewing non-heterosexual identities, when recognised, as ñunnatural,ò 

and in need of specific justification (Herek, 2007). Adamôs words suggest a certain stereotype 

must be conformed to for lesbian sexuality to be identified, and he then questions this 

assumption, as one individual is possibly masculine presenting. However, it is important to 

note that the possible romantic positioning of the women in the image was not identified, and 

they were labelled as close friends.  

 These comments from Tracy and Adam further imply that a couple may be expected to 

conform to lesbian appearance norms. Nonconformity to this stereotype may result in them 

being perceived as friends or family instead of romantic partners, although the image may 

appear to some to be of a romantic nature. This is supported by Thorne et al. (2021), who found 

that when discussing general concepts of romantic relationships, heterosexual participants were 

more likely to imagine heterosexual relationships rather than same-gender ones. This tendency 

is reflected in Tracy and Adam's remarks, suggesting a bias toward understanding romance 

within a heterosexual framework, which may reinforce heterosexism by promoting a generic 

view of relationship ideals. 

 Grace also discusses relationship roles when viewing the same image as above; 

however, she identified that the gender inverted stereotype was visible within the image. 

 

ñI also think it's quite interesting because this image does depict, to some extent, 

the butch and feminine stereotype. So, the woman on the left has slightly shorter 

hair; she would arguably be the more butch type of lesbian, and then the woman 

on the right is what you would see as a normal heterosexual woman. I think not 

the most obvious stereotypically what you would say as a lesbian woman. So, 
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she's the more feminine type of lesbian, but yeah, I think most images would 

depict this, of sort of having both sides of the coin there.ò (Lines 618-625). 

 

In this quote, Grace reflects on the gender stereotypes in the image, highlighting the existence 

of the "butch" and "feminine" stereotypes commonly associated with lesbian women. Grace 

identifies the woman on the left as fitting the ñbutchò stereotype due to her shorter hair, which 

aligns with societal norms of masculinity. In contrast, the woman on the right is described as 

resembling a "normal" heterosexual woman, suggesting that she represents traditional 

femininity. By associating one woman with a ñbutchò stereotype and the other with a ñnormal 

heterosexual womanò, she implicitly references traditional gender roles that are typically 

assigned to heterosexual couples. The assumption that a same-gender couple should exhibit a 

balance of masculine and feminine traits mirrors the heterosexist presumption that relationships 

must conform to traditional male-female dynamics to be understandable or relatable (Robinson, 

2016). The quotes from these three participants highlight the challenges that LGBTQ+ 

individuals face when their relationships do not fit into these preconceived heterosexual norms. 

The expectation that a same-gender couple must display a balance of masculine and feminine 

traits not only reinforces gender inverted stereotypes but also highlights the problematic nature 

of heterosexual assumptions. 

 The following image was presented by Tracy when discussing lesbian stereotypes. The 

heterosexist assumption was again demonstrated here in Tracyôs explanation of her chosen 

image, suggesting that she perceives individuals may look for the opposite of themselves in 

relationships. 
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(Participant elicited image) 

 

ñIt just made me think at the end of the day, they also attracted to other women, 

so probably they're looking for the opposite. So maybe a lesbian that looks, you 

know, like, the stereotypical feminine type, if that makes sense. So, in a way, I 

would say that if they are indeed Lesbian couple, I would say that the woman in 

the blue shirt has more masculine traits, whereas the woman in the red shirt she 

has, like typical feminine traits, even with the earrings and the colour of the 

shirt, and even the haircut is more feminineò (Lines 159-164). 

 

Tracy identifies that lesbian women may look for the opposite in a partner, as heterosexual 

individuals would; for example, a masculine presenting individual may seek a feminine 

presenting woman and vice versa. This again may reinforce the heterosexist assumption that 

relationships should adhere to traditional male-female dynamics to be perceived as appropriate 

(Robinson, 2016). The application of these stereotypes to this image may suggest that, although 

this is a same-sex relationship, it is still assumed that it must follow the norms of a heterosexual 

relationship, one partner must be more masculine and the other feminine, regardless of their 

actual gender (Fischer, 2013). This quote supports the idea that heteronormativity shapes 

individuals' attractions, creating an expectation of attraction to gender-conforming partners 

(Warner, 1999). For example, nonconforming individuals may find gender-conforming 
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partners more appealing, as this attraction can simplify access to, or reinforce, heteronormative 

structures (Robinson, 2016). 

 Continuing with the discussion around what is seen as the norm, Tracy shares a 

personal experience to describe her encounter with a possible lesbian couple. 

 

ñI think that my neighbours, I think they are in same sex couple, and they do 

have a baby, and I've lived in this property for about a year. I can see that they 

do live together, and they look after the baby and stuff, but they look just normal 

to me, like, like normal people, honestly, you wouldn't be able to be able to tell 

that they are like lesbian couple, unless, you know, you would have talked to 

them or live next to them and things like that.ò (Lines 31-36). 

Tracy mentioned her neighbours, whom she assumes are a lesbian couple with a baby. Since 

the neighbours do not conform to typical lesbian stereotypes in their appearance, Tracy 

describes them as looking ñnormal,ò leading her to suggest that it is hard to identify them as 

lesbians. Tracy may have connected traditional norms with having a home and raising a family 

within the nuclear family model. From a heteronormative perspective, what is considered 

ñnormalò is rooted in an essentialist understanding of the connections between sex, sexuality, 

and family, which upholds and privileges the traditional nuclear family (Osmond & Thorne, 

1993; Oswald et al., 2005). Additionally, the quote is supported by a queer perspective, which 

views same-sex families as homonormative because they may seek to replicate the concept and 

structure of a traditional nuclear family, conforming to heteronormative ideals to fit into society 

(Duggan, 2002). As the women have a child, this leads Tracey to question their relationship, 

which may reinforce heterosexual assumptions by trying to fit  them into the norms of the 

ónuclear familyô. 
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5.2.1 Theme Summary  

Overall, the quotes within this theme support concepts such as heteronormativity, 

homonormativity, and heterosexual assumptions. Heteronormativity is evident in the 

participants' comments, which often frame relationships through a heterosexual lens, 

reinforcing traditional gender roles and expectations. Additionally, the concept of heterosexual 

assumption in the participants' quotes suggests that, unless otherwise indicated, individuals are 

often presumed to be heterosexual. This assumption led to misinterpretations of same-sex 

relationships, as the lack of conformity to gender inverted stereotypes may result in the 

assumption of familial or friendly connections rather than romantic. Homonormativity, on the 

other hand, suggests that even within same-sex relationships, there is pressure to conform to 

heteronormative ideals, such as traditional family structures and gender roles. This is shown in 

the way participants described relationships, implying that deviations from the typical 

relationship norms led to questioning of the relationship. For example, when participants 

expressed confusion regarding non-conforming lesbian relationships, it highlighted the 

ingrained belief that these relationships should mirror heterosexual norms to be considered 

valid. The persistence of gender inverted stereotypes may be linked with these concepts. These 

factors shape how individuals perceive, understand and interpret same-sex relationships, often 

limiting their understanding to traditional gender norms and reinforcing societal biases against 

non-conforming identities. To further explore the research question, the next theme discusses 

the ingrained nature of the gender inverted stereotypes. 

5.3 Theme 2: ñYou'll always look at someone and go Oh, theyôre gay or they're a 

lesbianò: The ingrained nature of the gender inverted stereotype. 

The findings from the quantitative element of this research suggested that gender inverted 

stereotypes persist. This theme explores qualitatively why the gender inverted stereotypes that 
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are applied to gay men and lesbian women may still be prominent in society, from the 

perspective of the heterosexual sample. The heterosexual participants in this study suggested 

that the gender inverted stereotypes that are attributed to gay men and lesbian women appear 

to be an ingrained, learned behaviour from society. Participants shared why they perceive the 

stereotypes to be so fixed in society by highlighting real-world examples. The theme 

emphasises the strength of the stereotype, whilst conversely acknowledging that gay and 

lesbian individuals often deviate from it. Presented in this theme are quotes from Sally, Grace 

and Tracy. 

The strength of stereotypes was discussed by participants by suggesting that the act of 

applying stereotypes is a natural tendency, and whilst some stereotypes may lead to harm, the 

act itself is innate to human behaviour. For example, Sally provided an explanation of why 

these gender inverted stereotypes may be hard to eradicate. 

 

ñI don't think you'll ever get rid of stereotypes. And you'll always look at 

someone and go Oh, theyôre gay or they're a lesbian. I just, I don't even, in like 

50 years, é there will always be a barrier. And I don't know why. I don't know 

what it is. ... I think maybe because it's been so long that they weren't accepted. 

I don't know.ò (Lines 67-70). 

 

Sally suggested that the gender inverted stereotypes will remain strong, and an individual will 

always be identifiable as gay or lesbian. In line with Ruleôs (2017) concept of gaydar, Sally 

further highlights that it is easy to identify individuals as gay or lesbian from their outward 

appearance. Rule (2017) suggests that oneôs sexual orientation can be signalled through indirect 

cues such as physical appearance, body language and vocal characteristics. However, it is 

argued by Miller (2018) that gaydar is merely the application of stereotyping, which is 
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supported by this quote. This is further supported when Sally states, ñYou'll always look at 

someone and go, oh, theyôre gay or they're a lesbianò, implying that recognising an individualôs 

sexuality from their appearance is easily identifiable, stereotype based gaydar might appear 

largely harmless if the application results in mostly accurate conclusions (Rieger et al., 2010). 

Linking with Sally's quotes, much of the previous research on stereotype based gaydar (e.g., 

Johnson et al., 2007; Rieger et al., 2010) has argued that stereotypes (e.g., associating gay men 

with femininity) lead to accurate judgments about sexual orientation. However, Cox et al. 

(2015) suggest that gaydar has become a "Legitimising Myth" (p. 9) that encourages the use of 

stereotypes to categorise others. Sally perceives that there will always be a barrier when trying 

to eliminate gender inverted stereotypes, due to a long history of non-acceptance of gay and 

lesbian individuals, demonstrating their ingrained nature.  

Grace also discusses how history may affect gender inverted stereotypes. When asked 

about the similarity of the images supplied by both participant and researcher, she suggested 

that stereotypes may be learnt and that is why they are still prominent. 

 

ñI think they were quite similar, and I think that's because even though I don't 

think I hold prejudiced views, I can definitely very quickly notice a stereotype 

and obviously, Google, throwing up their stereotypical images, is going to relate 

to what I think, because that's what I was brought up with to know as a 

stereotype. And I think it's what a lot of people of, particularly our generation, 

sort of 20 and over, I'd say, even just that sort of generation would have been 

exposed to those stereotypes, they're still quite prominent.ò (Lines 721-727) 

 

Grace opens by suggesting that the similarity in the images presented in the interview is due to 

the strength of the stereotypes. She adds that Google would identify similar stereotypical 
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images at random due to the ingrained nature of the stereotypes in society.  The issue with 

Google identifying similar images at random is that it highlights how easily stereotypes are 

recognised and perpetuated. When algorithms match and categorise images based on 

stereotypical traits, it emphasises how pervasive these stereotypes are, whilst perpetuating 

them. Graceôs quote suggests that such biases are not only widespread but also may be 

reinforced by automated systems, perpetuating and amplifying these stereotypes rather than 

challenging or mitigating them. Grace also states that stereotypes may be a generational learnt 

behaviour, she suggests that people of her age may have been exposed to the same gender 

inverted stereotypes, and that may be why they are prominent and influential in society.  

 The participants in this study found it easy to identify the stereotypes that are applied 

to gay men and lesbian women, demonstrating their ingrained nature. However, they were also 

aware that these stereotypes are not always conformed to. Grace discusses ideas around being 

ñobviously gayò and that the ñreal worldò is different. She also questions how many gay and 

lesbian individuals conform to gender inverted stereotypes. 

 

ñThis general idea that it's so obvious that they are gay, and in the real world, 

obviously, that's not the case all the time. Some people do fit that stereotype, 

which is why I put it on here, but I just find it so interesting, because I wonder, 

and I don't personally know, I wonder what percentage of the population does 

fit that stereotype versus the people who don't.ò (Lines 267-271). 

Grace begins by suggesting that it is ñobviousò when someone is gay, which reflects the 

enduring power of stereotypes and the immediate assumptions that arise when individuals 

appear to conform to gender inverted stereotypes. However, Grace acknowledges that not all 

gay and lesbian individuals conform to these stereotypes. This highlights a key issue, despite 

an awareness that LGBTQ+ individuals do not all fit a single reductive stereotype, the gender 
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inverted stereotypes continue to be applied. This again highlights the strength of the gender 

inverted stereotypes; even though the participants have real-world examples of nonconformity, 

the stereotype is still used. Grace then asks a question about the actual number of individuals 

who conform to these stereotypes, which suggests that there may be considerable diversity 

within the LGBTQ+ community, which is often overlooked. It is interesting that Grace 

considers the number of people who do conform to the gender inverted stereotypes, 

highlighting that, on second thought, the conformity may not be as high as assumed. Overall, 

Grace's quote emphasises the need to recognise and appreciate the diversity of the LGBTQ+ 

community, rather than relying on stereotypical assumptions about someone's appearance due 

to their sexuality.  

 Sally also suggests that she realises that the stereotype does not reflect the lived 

experience of gay men and lesbian women. She agrees with Grace, suggesting that there is 

diversity within the group. 

 

ñJust because I'm saying that, like, that is the stereotype, I know, myself, that 

it's not like that, and I think that's the same with other people as well. Even 

they know the stereotype, I think a lot of people know that it's just, it's just a 

stereotype. It doesn't mean that everyone is that way.ò (Lines 379-382). 

 

Sally recognises that the gender inverted stereotypes are not conformed to by most, yet they 

are applied to gay and lesbian individuals. Sally extends this understanding to others, implying 

that many people also recognise that stereotypes are not definitive truths. This is positive as it 

may imply that individuals might recognise that gender inverted stereotypes are overly 

simplistic and do not accurately represent each gay and lesbian person. Research supports the 

suggestion that sexual minorities report possessing traits that align both with the norms of their 
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own gender and with those of another gender, a phenomenon known as ñgender-role 

flexibilityò (Pillard, 1991; Riggle et al., 2008). However, this quote supports the crucial issue 

that, despite individuals being aware that gender inverted stereotypes are inaccurate, they may 

continue to use them to generalise people's sexuality.  

 Tracy also perceives that the stereotypes do not align with the reality of gay and lesbian 

people, suggesting that increased contact may be beneficial. She adds that limited exposure to 

lesbian and gay individuals who do not conform to gender inverted stereotypes may be why 

the stereotype is applied so easily. 

 

ñI'm not sure why things are the way they are because obviously, they don't 

reflect a reality. But it's just, I think, when you don't have firsthand experience, 

when you haven't actually met homosexual people, because it's not that easy to 

tell, you kind of create these images in your head to be able to actually make a 

distinction. But as with most of the time, they just don't, don't reflect reality. So, 

in real life, it's actually most of the time is something that's taken maybe from 

movies or from media, or the way we actually consume this information, that the 

things that we are exposed to, but this doesn't reflect real lifeò (Lines 345- 351). 

 

Tracy suggests that due to individuals having a lack of experience with gay and lesbian people, 

they may automatically apply the gender inverted stereotypes, as they may have no other 

reference point. In support of Tracyôs thoughts, Salvati et al. (2019) state that individuals who 

have no contact with gay or lesbian people are more likely to hold stereotypical beliefs, so 

increasing contact with gay and lesbian individuals may contribute to the reduction of gender 

inverted stereotypes, alongside prejudiced and homophobic attitudes. It is also suggested that 

knowing a gay person who defies sociocultural stereotypes can significantly decrease gay 
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stereotyping (Allport, 1954; Bowen & Bourgeois, 2001).  Tracy also acknowledges that gender 

inverted stereotypes do not reflect all gay and lesbian individuals, but individuals create these 

gender inverted images in their heads to identify individuals.  

Tracyôs quote further identifies media as a possible reason for gender inverted 

stereotypes, she suggests that, in the absence of direct connections with gay and lesbian people, 

individuals may rely on simplified and often inaccurate portrayals from media sources, forming 

generalised images that do not truly reflect reality. This aligns with social psychological 

theories on stereotype formation, such as Social Learning Theory (Bandura, 1977) and 

Cultivation Theory (Gerbner & Gross, 1976), which propose that media representations can 

significantly influence perceptions and reinforce stereotypes when firsthand experiences are 

lacking. 

Grace also discusses her contact with gay individuals, suggesting that her reference 

point represented the typical gender inverted stereotypes 

 

ñEven as a kid when I was younger, é that was all that I had ever come across. 

So, I think if I think back to when I was younger, so say 10 years ago, my sort of 

awareness of gay people was from one person I knew was gay, because they told 

me, and he was very flamboyant and camp in nature. So that was my own 

exposure there. And then just general depictions in the sort of media. So those 

very stereotype, stereotypical sort of images of masculine for females and 

feminine for males, if you're thinking of them being a gay person.ò (Lines 25-

34). 

 

Grace reflects on her childhood and how gender inverted stereotypes had shaped her thinking 

about gay men and lesbian women. Due to her limited exposure with gay and lesbian 
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individuals, this led to the assumption that all gay and lesbian individuals fit the gender inverted 

stereotypes. As Grace only knew one gay man and they conformed to the feminine stereotype, 

she assumed that this was the reality for all gay men, which was further enforced by media 

portrayals. This suggests that limited exposure to the gay community could be problematic 

because of a narrow representation possibly shown in past media. Depicting gay individuals in 

the media who do not conform to gender inverted stereotypes could help reduce the reliance 

on these stereotypes and more accurately reflect the realities of gay and lesbian people.  

5.3.1 Theme Summary 

 This theme investigated the reasons behind the ingrained prevalence of gender inverted 

stereotypes associated with gay men and lesbian women from a heterosexual perspective. 

While Study 1 indicated that these stereotypes persisted, this theme explored the underlying 

reasons for this. The heterosexual participants in this study proposed that these gender inverted 

stereotypes were largely learned behaviours influenced by societal norms. This theme 

demonstrated the resilience of the stereotype, and conversely, the participants recognised that 

gay and lesbian individuals frequently do not conform, but the gender inverted stereotype 

continued to be actively applied. One of the attributes of persistence was media, the next theme 

will explore this further to understand how heterosexual people perceive and understand gender 

inverted stereotypes. 

5.4 Theme 3: Learnt behaviours, influenced by media representations that often 

deviate from true representations.  

This theme indicates that media such as TV, film, publications and social media may 

contribute to reinforcing and possibly encouraging the use of gender inverted stereotypes. 

Research from van Meer and Pollman (2022) suggests that the media has the potential to 

influence the shaping of stereotypes associated with gay men and lesbian women, and is evident 



 

   

 

119 

in various media such as movies, publications, and television shows (Sink, 2018). Media can 

impact the formation of stereotypical perceptions, which may lead individuals to 

subconsciously establish connections between these gender inverted stereotypes and portrayals 

of gay characters (Hogg & Vaughan, 2018). Participants suggested that the media may help to 

develop perceptions and understandings of the gender inverted stereotypes. However, this may 

be problematic for gay and lesbian individuals, as it may promote oversimplified stereotypes 

that may not accurately represent their realities. Participants add that the media could be 

beneficial in reducing or eliminating these stereotypes. Presented here are quotes from Adam, 

Grace and Tracy. 

When asked where he had seen the gender inverted stereotypes applied, Adam suggests 

the media has a significant impact. 

 

ñSo, first of all, I think the media is a big one. You know, if you look at a lot of 

common TV shows and movies, a lot of them do have that kind of very binary lens 

with gender and sexuality.  So, you know, if you even look at comedy programmes, 

you know things like The Inbetweeners. I don't know if you've watched that, but 

there's a lot of kind of references and insinuations to being gay, you know, and it's 

almost seen as like, a negative thing.ò (Lines 83-87) 

 

Adam opens with the suggestion that the media may have a large influence on the stereotypes 

applied to gay men and lesbian women, and TV shows and movies may shape societal 

perceptions. Adam suggests that the media often depicts gay men and lesbian women in an 

oversimplified manner that uses a binary view of gender. This suggests that media 

representations may frequently fail to capture the full spectrum of experiences and the 

individuality within the LGBTQ+ community.  
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Adam also discussed how comedy programmes, such as The Inbetweeners, often include 

negative references and insinuations related to being gay. This suggests that these programmes 

may actively shape social attitudes, reinforcing and normalising negative perceptions. While 

The Inbetweeners can be viewed as a product of its time (aired between 2008 and 2010), it was 

released during a period when phrases like ñyouôre gayò or ñthatôs so gayò were often dismissed 

as a joke, rather than overtly offensive. Even when not intended to cause harm, such media 

representations can reinforce and normalise negative perceptions of gay identities, undermining 

efforts toward inclusivity and respect. Adamôs words suggest that by focusing on simplified 

and stereotypical representations, the media can contribute to the deepening of these negative 

stereotypes, making them seem acceptable. More recent research from Bond et al. (2019) 

suggests that insults may have remained relevant in media until more recently, stating that 

heterosexual characters were most likely to engage in dialogue that insulted, joked, or mocked 

lesbian or gay sexualities.  

Grace suggests that the media may encourage the use of particular LGBTQ+ stereotypes 

from an early age, even though she is aware that the reality for gay and lesbian individuals 

differs. 

 

ñNot all of those people fit the stereotype. So, I've got direct contradictions there to 

the stereotype, yet I'm still aware of the stereotype. And that's because of the media, 

giving that to me and sort of expressing that to me through all of my childhood and 

even nowé even when you know of people who perhaps don't fit the stereotype, you 

still are aware of that, and it's still quite prominent because of the things that you're 

exposed to, like the media.ò (Lines 740-746). 
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Grace suggests that while individuals may experience direct contradictions to the stereotypes 

presented to them, they may remain highly aware of these stereotypes due to the media. This 

indicates that although Grace knows of direct contradiction to the stereotypes, the media 

continues to encourage these perceptions, her personal encounters or observations do not seem 

to challenge stereotypical beliefs. Grace mentions that the media has been shaping her 

perceptions and understanding since childhood, and continues to do so. Early and continuous 

exposure to stereotypes could deeply ingrain these views, making them difficult to reduce. This 

points to a discrepancy between knowledge (recognising that stereotypes are inaccurate) and 

perception (the stereotypeôs continued influence). With influences, such as the media, using 

gender inverted stereotypes, this may encourage their persistence in society.  

However, Tracy suggests that without these gender inverted stereotypes, identifying the 

characters' sexual orientation might be challenging. 

 

ñWe're trying to be inclusive. Look, we've selected, I don't know, a gay man or 

lesbian woman, and we need in the media, you need to be able to make this 

distinction between the homosexual and the heterosexual. And I think this is the 

reason in movies and in media, they attribute these stereotypical features.ò (Lines 

361-364). 

 

Tracy suggests that through the use of gender inverted stereotypes, the media may be trying to 

be inclusive by including LGBTQ+ characters. However, the characters that identify as gay or 

lesbian may be identified through the gender inverted stereotype. Tracy again discusses the 

importance of being able to distinguish an individualôs sexuality, which may imply that 

understanding and acknowledging the differences between sexual identities is crucial. This 
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approach may imply that the distinction between these identities is significant in judging an 

individual. 

Both Grace and Tracyôs quotes support the findings from Rothenberg (2007), who 

suggests that the media can establish stereotypes about gay men and lesbian women, which 

influences the self-perception of viewers. Both quotes suggest that the media may depict gay 

and lesbian individuals through a narrow societal perspective. The absence of diverse gay 

characters and the use of gender inverted characters in the media could establish cognitive 

connections, promoting the development of gender inverted stereotypes (Sink, 2018). Although 

Gerbner's Cultivation Theory (1969) is outdated, it suggests that repetitive exposure to media 

messages can shape attitudes, particularly in areas where direct experience is limited (Morgan 

et al., 2009), which may highlight a possible reason why the participants continue to apply 

gender inverted stereotypes to gay and lesbian individuals. 

However, these repetitive images could be beneficial if inclusive representations were 

used. Adamôs next quote suggests that the media could be used to normalise LGBTQ+ 

identities. 

 

ñTo start from an early age, but not just an early age, it needs to be for the whole 

process, you know, things like EastEnders, Corrie, Coronation Street. You know, 

things like that need to have more of these, more people from that community 

embedded.ò (Lines 457-459). 

 

Adam argues that exposing people to diverse representations of gay and lesbian individuals 

from an early age is crucial. This suggests that introducing accurate representations in 

childhood could diminish the negative connotations and gender inverted stereotypes often 

associated with gay and lesbian people. This early exposure can help to normalise diverse 
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sexual orientations. Adam specifically suggests that popular UK TV shows, such as EastEnders 

and Coronation Street, should include a broader range of gay and lesbian characters, as these 

widely watched and influential shows have the potential to significantly impact viewers' 

perceptions. Additionally, these characters should display an array of identities that differ from 

the gender inverted stereotypes to help show the diversity of LGBTQ+ individuals. Research 

supports that to advance acceptance and understanding of LGBTQ+ individuals, the media 

needs to use accurate and diverse representation (Gonta et al., 2017). This analysis highlights 

that, by featuring more diverse portrayals in these mainstream programmes, rather than 

perpetuating traditional stereotypes, the media could help to shift societal understandings. 

Research from ŧerebecki et al. (2021) supports that TV content that uses numerous, likeable, 

LGBTQ+ characters can promote positive societal attitudes. Adam's quote supports this by 

suggesting that if viewers see a broader and more accurate depiction of gay and lesbian 

individuals, it can help to reduce stigma and challenge existing stereotypes.  

5.4.1 Theme Summary 

Overall, this theme suggests that the media may influence the stereotypes that are 

applied to gay men and lesbian women. Participants view LGBTQ+ characters in the media as 

aligning with and reinforcing gender inverted stereotypes, which may, in turn, influence 

viewers' perceptions. Although participants suggested they were aware that the reality of 

LGBTQ+ people was different to what is portrayed in the media, the media aided the perceived 

prevalence of the gender inverted stereotype.  By incorporating more diverse portrayals into 

mainstream programmes, rather than reinforcing traditional stereotypes, the media could 

influence and change societal attitudes. A wider and more accurate depiction could help to 

diminish stigma and confront existing stereotypes. 
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5.5 Chapter Summary 

In summary, these themes suggest that the gender inverted stereotypes associated with 

gay men and lesbian women may still persist in society, and this analysis builds on the findings 

from the quantitative element by further exploring the possible reasons why. Despite the 

presence of diverse real-world visual examples, stereotypes were perceived by the heterosexual 

participants in this study as essentially being ingrained in individualsô minds. The first theme 

supported this by discussing how perceptions aligned with key concepts such as 

heteronormativity, homonormativity, and heterosexual assumptions. The persistence of gender 

inverted stereotypes was closely linked to these concepts, shaping perceptions of same-sex 

relationships and reinforcing societal biases against non-conforming identities. These findings 

directly respond to the research question by highlighting the ways in which heterosexual 

participants perceive and understand gay and lesbian stereotypes. 

The second theme moved on to investigate the reasons behind the ingrained prevalence 

of gender inverted stereotypes associated with gay men and lesbian women. The heterosexual 

participants suggested that these stereotypes were learned behaviours influenced by societal 

norms. While recognising that individuals often deviated from these stereotypes, participants 

acknowledged that gender inverted stereotypes remained pervasive and did not accurately 

reflect the experiences of most gay and lesbian individuals. By acknowledging that these 

stereotypes are learned and possibly inaccurate, the theme highlights how heterosexual 

participants processed and internalised these perceptions regardless of contradictory real-world 

examples. 

The third and final theme emphasised the significant impact of media on the stereotypes 

applied to gay men and lesbian women. Participants suggested that LGBTQ+ characters in 

media often aligned with and reinforced gender inverted stereotypes, affecting viewers' 
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perceptions. Despite their awareness that the reality of LGBTQ+ individuals differed from 

media portrayals, participants acknowledged the strong influence of media in establishing these 

stereotypes. The theme argued that increasing diverse portrayals in mainstream media could 

help change public attitudes, reduce stigma, and challenge existing stereotypes by providing 

wider and more accurate representations of gay and lesbian individuals. 

Overall, these themes provide an analysis of how heterosexual individuals may perceive 

and understand gay and lesbian stereotypes, illustrating the complex relationship between 

ingrained societal norms, personal experiences, and media representations. The next chapter of 

this thesis will expand on these findings by exploring LGBTQ+ experiences with gender 

inverted stereotypes. Chapter 6 highlights a wider range of experiences and perspectives, 

increasing understanding of gender inverted stereotypes, in response to the thesis's aims. 
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Chapter 6 LGBTQ+ Understandings of the Gender Inverted Stereotypes, to Conform 

or Resist 

6.1 Introduction 

This chapter explores how LGBTQ+ individuals engage with, resist, and conform to 

the stereotypes that are linked to being gay or lesbian. This study aimed to investigate gender 

inverted stereotypes from an LGBTQ+ perspective, highlighting their individual experiences. 

Alicia, Amy, Carl, Jean, Rae, Rachel, Sean and Sarah were asked additional questions about 

stereotypes concerning gay men and lesbian women to explore their experiences with 

stereotypes. The research aimed to answer the question "How do LGBTQ+ people in the UK 

understand, apply, conform and/or resist gender inverted stereotypes?" 

  Three primary themes were identified and are outlined in Table 6.1 below. 

 

Table 6.1  

Themes for the LGBTQ+ sample analysis. 

Theme 

1. The Assumption of Conformity to Gender Inverted 

Stereotypes. 

2. A journey with conforming to gender inverted stereotypes 

3. The safety in resisting gender inverted stereotypes 

 

 

6.2 Theme 1: The Assumption of Conformity to Gender Inverted Stereotypes. 

This theme identifies possible assumptions from outside the LGBTQ+ community, 

suggesting that gay men and lesbian women may be expected to conform to gender inverted 

stereotypes. The LGBTQ+ participants indicated that they were aware of gender inverted 
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stereotypes and acknowledged their ingrained nature, which was also suggested by the 

heterosexual participants in this research. However, this theme brings personal experiences to 

the application of the gender inverted stereotype, highlighting a potential gap in understanding 

between the LGBTQ+ community and the assumptions held by those outside of it. Participants 

suggested that while there is significant diversity within the community, outsiders often assume 

that all gay men are feminine and all lesbian women are masculine. Presented here are quotes 

from Sarah, Carl, Rachel, Sean and Jean. 

Sarah presented the image below of the actor Lea DeLaria, as their character Boo, from 

the TV show ñOrange is the New Blackò and suggested that people presume this is how all 

lesbian women look. 

 

          

(Participant elicited image) 

 

ñShe essentially portrays a stereotypical lesbian or what people presume lesbians 

to be like, she's butch, she's got tattoos, she's got short hair, you know, é it kind of 

fits the stereotype of what I think a lot of people presume lesbians to either look like 

or be like é if people could draw an image of a lesbian that's essentially what they 

would draw.ñ (Lines 300-306) 
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Sarahôs quote reflects the persistence of the stereotypical image of lesbians, emphasising 

common visual markers associated with a "butch" identity, such as ñtattoosò and ñshort hairò. 

Rothblum (1994; 2010) identified that the most well-known and distinctive lesbian subculture 

is butch, where stereotypically lesbian women identify with masculine roles, clothes and short 

hair. Sarah recognises that these characteristics fit a culturally constructed "image" of lesbian 

identity, hinting at societal pressures that shape and perhaps limit the understanding of lesbian 

identity to a narrow representation. This finding is also supported by McLean (2008), who 

suggests that the butch identity has become the prominent lesbian stereotype, which erases the 

experiences of non-butch lesbians and enforces the assumption that butch women are authentic 

or ñrealò lesbians. Sarah uses the phrase ñif people could draw an imageò, which may highlight 

the power of the masculine lesbian stereotype and the popular assumption that lesbians should 

present this way. It also may emphasise how deeply ingrained these gender inverted stereotypes 

can be and how they inform peopleôs perceptions and expectations. 

Whilst viewing the below image, Carl expressed a similar thought, suggesting this 

is how individuals outside the community may describe the lesbian look. 

 

(Researcher elicited image) 

ñI think yeah, that is a typical image of what, as I say, people would often outside 

of the community would see as a lesbian. So not only has she got short hair, she has 

got, it's all dyed and she's wearing the rainbow T shirt, so that bit, in this sort of 
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image, like it's staring you right in front of the face it's like, Iôll scream at you, I 

look like a lesbian woman, so she is clearly gay.ò (Lines 329-332) 

 

This quote reflects Carlôs perception of societal stereotypes held by individuals outside the 

community. Again, the description highlights a specific set of visual cues, short, dyed hair and 

a rainbow T-shirt, which are commonly associated with lesbian women, suggesting that these 

attributes create a "typical image" that people outside the LGBTQ+ community recognise. 

Furthermore, this quote implies that societal norms and expectations may shape perceptions of 

identity. The reliance on physical appearance to define sexual orientation may reinforce 

stereotypes and reflect a broader tendency to categorise individuals based on external traits. 

This aligns with research from Blashill and Powlishta (2009) that suggests conforming to 

gender inverted stereotypes informs gay or lesbian sexuality. As suggested by Carl, if a woman 

looks like the image presented above, it may be assumed that they are lesbian, especially if the 

viewer lacks experience.  

When discussing gay men, participants suggested that people outside the community 

may assume that they must conform to the stereotype of being feminine. Rachel presented the 

following image of a drag queen, and in discussing the image, suggests that this is how gay 

men are perceived by ñoutsidersò. 

 

(Participant elicited image) 
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ñI think there is a bit of a é to an outsider, a stereotype that a lot of gay men like 

dressing up in women's clothes, like women's clothes and that they are doing like 

quite feminine things, that obviously, that's not the case. I think that's maybe how 

people perceive that. It's probably to do with what you do see in the mediaò (Lines 

335-338). 

 

Rachel presented the image of the drag queen and suggested that there is a common assumption 

that gay men like participating in feminine activities and dressing in an effeminate way. She 

notes that this perception often comes from individuals outside the LGBTQ+ community, 

referred to as ñoutsiders.ò This stereotype may arise from a lack of exposure and understanding, 

as it is frequently depicted in various aspects of society, and, as Rachel suggests, the media. 

However, Rachel emphasises that this gender inverted assumption may not always be 

conformed to, highlighting possible diversity within the LGBTQ+ community. When 

discussing the above image, Rachel argued that the media plays a significant role in 

maintaining the feminine gay male stereotype by showcasing shows related to drag culture, 

which promotes an association between gay men and feminine attributes. The individual 

presented in the image is a contestant from RuPaulôs Drag Race, which has been a defining 

LGBTQ+ series for the millennial and Gen Z generations since 2009 and has played a 

significant role in bringing drag into the mainstream (Montgomery, 2019). Although drag 

culture has long been a part of the gay community, its increased visibility in media 

representations may inadvertently solidify the belief that gay men are inherently feminine, 

particularly among those outside the LGBTQ+ community (Gonzales & Cavazosb, 2016). 

Rachel agrees that the media may reinforce the feminine gender inverted stereotype associated 

with gay men.  
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Sean contributes by adding that RuPaulôs Drag Race may be catered to heterosexual 

individuals, allowing them to experience the gay community, but in turn, may perpetuate 

gender inverted stereotypes. 

 

ñYeah, so I guess é RuPaulôs drag race is, sort of, sensationalising gay people, 

gay culture to heterosexual peopleé In a way, it's very much for us [LGBTQ+ 

individuals], but also, it's so flamboyant and so, kind of perpetuates stereotypes in 

lots of ways, that it actually is also, mainly just for straight people to get to know 

us and to like us almost.ò (Lines 296-301) 

 

Sean offers his view on the show and suggests that it sensationalises gay men and gay culture 

for heterosexual viewers. He suggests that the programme may exaggerate certain elements of 

gay culture to create a more dramatic or entertaining representation, making it potentially more 

engaging or accessible for heterosexual viewers. Unda Charvel et al. (2024) suggest that 

watching RuPaul's Drag Race affects perceptions of the LGBTQ+ community among 

cisgender, heterosexual individuals, resulting in individuals gaining more knowledge and 

experiencing shifts in their attitudes toward the community. However, Sean suggests that this 

can sometimes lead to an oversimplified or exaggerated representation of LGBTQ+ identities. 

The flamboyant nature of the show may be seen as a double-edged sword; on the one hand, it 

celebrates and showcases LGBTQ+ culture in a vibrant and visible way, but on the other hand, 

it may reinforce stereotypes by presenting an exaggerated version of gay culture. This can lead 

to a skewed understanding of LGBTQ+ people, where only certain aspects are highlighted, 

while the diversity within the community is overshadowed. It is important to note that Sean 

uses the words ñfor straight people to get to know us and to like us almostò, which is interesting 

as this implies that gay people are still seen as a minority, possibly still striving to be ñlikedò.  
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Carl also discusses the assumptions outside the community about gay men being 

feminine, but adds that this may not be the reality for all gay men.  

 

ñOutside the LGBT community, there is still that view that all gay men are expected 

to be, look very feminine. é. And not necessarily all gay men areé some look like 

typical normal everyday people that can look just as much as the same as any other 

heterosexual man out there. You still wouldn't know that they're gay.ò (Lines 285-

291) 

 

Carl begins by suggesting that individuals outside of the LGBTQ+ community assume that all 

gay men must appear feminine. From his experience, he suggests that this is not true. Carl states 

that some gay men look like ñtypical normal everyday peopleò. His suggestion implies a link 

to heteronormativity, and that typical heterosexual men may be viewed as the standard. As 

mentioned in Chapter 5, heteronormativity shapes individuals' perceptions of the world and 

influences the criteria by which they assess and judge others (Herek, 2009). Van der Toorn et 

al. (2020) suggest that because these assumptions reflect the majority's experiences, individuals 

are often expected to conform to them. This could benefit individuals who prefer not to disclose 

their sexuality, but it also suggests that conforming to gender norms and adhering to societal 

standards is not necessarily a personal choice but rather a means of fitting in. Butler (1990) 

discusses conformity to a "heterosexual matrix," where actions and behaviours are learned, 

rather than innate, imposed by normative heterosexuality. One of the defining concepts of the 

matrix is the rejection of gay and lesbian sexuality (Ben Hagai & Zurbriggen, 2022), which is 

shown in Carlôs words, where it is stated that gay men blend in when not conforming to the 

gender inverted stereotype. This perspective also connects to the notion that gay menôs 

identities may be influenced by prevailing heterosexual assumptions and challenges the 
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suggestion that all gay men conform to feminine stereotypes, as Carl's experience indicates that 

many men do not identify with this stereotype. 

Participants suggest that the expectation to conform is quite prevalent outside the 

community; however, like Carl, Jean observed that the number of individuals who fit gender 

inverted stereotypes may be low. 

 

ñI think there's obviously a lot of gay people that just blend in, like and look normal 

or whatever. Yeah, or act normally that nobody bats an eye or notices, like no one 

notices because they don't think about their sexuality until or unless they come out 

to them. And unless you have a conversation with every single person and come out 

to every single individual person, people are not necessarily going to be aware that 

you are even gayò (Lines 470-474) 

 

Jean highlights that many gay and lesbian individuals do not conform to the gender inverted 

stereotypes and appear ñnormalò, which implies heterosexuality. Jean suggests many gay 

people ñblend inò and present themselves in ways that conform to typical gendered societal 

norms. This supports the theme of assuming conformity to gender inverted stereotypes; 

however, in reality, they may not be as conformed to as people assume. The LGBTQ+ 

participants in this analysis identified that these stereotypes are not conformed to by most. Jean 

adds that for others to be aware of an individual's sexuality, it often requires explicit disclosure 

or coming out. This suggests that without this personal sharing of this information, individuals 

may remain perceived as heterosexual by default, reinforcing the idea that LGBTQ+ identities 

are not always visible or acknowledged in everyday interactions. 
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To conclude this theme, Sarah adds that individuals may not be aware of the diversity 

within the LGBTQ+ community. She suggests that increased interaction with the LGBTQ+ 

community helped her move away from gender inverted stereotypes. 

 

ñébecause I think a lot of people aren't necessarily aware, or they're only aware 

of the stereotypes that fit like a feminine, you know, flamboyant man, and butch 

lesbian, like, they're kind of two things that I think people kind of go to. And the 

more I kind of immerse myself in this world, makes me realise that these stereotypes 

realistically aren't accurate at all, and that there's such diversity within the LGBT 

community. But outside of that, people are so stuck in the old, like, traditional 

stereotypes of gay men and lesbian women, that it's hard for them to understand 

that these aren't the two only ways that people can beò (Lines 25-31). 

 

Sarahôs quote reflects a critical awareness of the limitations and inaccuracies of societal 

stereotypes surrounding LGBTQ+ identities. Sarah identifies a prevalent tendency among 

people outside the LGBTQ+ community to rely on simplistic, traditional stereotypes, such as 

viewing gay men as ñfeminineò or ñflamboyantò and lesbians as ñbutchò. The quote highlights 

that gender inverted stereotypes not only fail to capture the true diversity of identities within 

the LGBTQ+ community but also reinforce narrow, binary understandings of gender and 

sexuality. Sarahôs connection to the LGBTQ+ community has enabled her to recognise the 

variety of representations that exist outside of these stereotypes. She highlights a difference 

between the experiences of those within the community and those outside of it, which may be 

due to outdated views. When Sarah states, "people are so stuck in the old, like, traditional 

stereotypes", this highlights the challenge in dispelling ingrained societal norms and beliefs; 

however, Sarahôs experience suggests that connection to the community may shift perceptions. 
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6.2.1 Theme Summary 

In summary, the theme supports the persistence of the gender inverted stereotypes that 

were highlighted in chapters 4 and 5. The LGBTQ+ participants felt there is an assumption 

outside the community that all gay and lesbian individuals should or do conform to the gender 

inverted stereotypes. This emphasis on the gender inverted stereotypes that the participants 

discuss may limit the diversity and recognition of the LGBTQ+ community. The theme 

demonstrates an ñinsider and outsiderò mentality throughout, with LGBTQ+ participants 

stating that ñoutsidersò lack understanding of the diversity within. The participants' experiences 

suggest that most of the community does not conform to the prescribed stereotypes, 

demonstrating the power of the gender inverted stereotype and its assumptions. This theme 

links back to heteronormativity, suggesting that LGBTQ+ identities are often invisible in 

everyday interactions and heterosexuality is assumed. Overall, the theme highlights a 

disconnect between the outside assumptions of the LGBTQ+ community and the experiences 

of the individuals within. The next themes will explore LGBTQ+ experiences further by 

discussing conforming to and resisting the gender inverted stereotypes.  

6.3 Theme 2: A Journey with Conforming to the Gender Inverted Stereotypes. 

This theme will explore the LGBTQ+ experiences that relate to the conformity of 

gender inverted stereotypes. Participants suggested that due to the ingrained societal belief that 

gay men are feminine and lesbian women are masculine, they felt the need and pressure to 

appear this way. The reasons to conform also included a wish to signal their membership in the 

LGBTQ+ community or to display their sexual identity to others. The interviews highlighted a 

journey of progressing through stages that linked to levels of conformity. With conformity 

being highest upon identifying their sexual orientation, the participants wanted to share this 

information with others through their appearance and mannerisms. Participants made changes 
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to their physical appearance as a way to navigate and express their identities, which may be a 

key element in social interactions. According to Hutson (2010), individuals often use 

appearance adjustments to signal their sexuality when developing their gay or lesbian identities. 

This strategy helps them communicate their sexual orientation, influencing how they are 

perceived and how they interact with others. Then, finally, participants identified when their 

identity was fully developed, conformity was no longer a requirement. Presented here are 

quotes from Rachel, Rae, Jean and Sean. 

Rachel expresses that she is beginning a journey of identifying her sexuality, suggesting 

that as she becomes more open to her lesbian sexuality, she feels the need to appear and 

conform to the lesbian gender inverted stereotypes. 

 

ñSo, I'm kind of like only like, the past like, year, two years, have I like, kind of 

accepted myself in my head. ... But I think recently, now I'm kind of getting more 

and more out, sometimes I wish that I looked, well looked more gay and I think 

sometimes I do want to go out and buy like clothes that I might not necessarily 

otherwise buy, just to look gay.ò (Lines 530-534) 

 

Rachel highlights that she has recently begun to accept her lesbian identity and is experiencing 

a desire to conform to the stereotypes. This suggests that she may wish to fit the gender inverted 

stereotypes, so her sexuality becomes obvious to others. Rachel's desire to "look more gay" 

links with increasing evidence from sexual orientation perception research, suggesting that 

judgments about others' sexual orientation are often based on theories of gender inversion (Kite 

& Deaux, 1987; Johnson et al., 2007; Lyons et al., 2014; Rieger et al., 2010; Stern et al., 2013). 

Rachel adds that typically, she may not purchase these items of clothing; research supports that 

when individuals develop gay and lesbian identities, they often express these identities through 
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appearance choices (Hutson, 2010). Stereotypes not only characterise others but also shape 

individuals' self-perceptions (Bem, 1974). Through self-stereotyping, people may align their 

identities with stereotype-consistent traits, internalising these characteristics as part of their 

gender identity and, consequently, their self-concept (Wood & Eagly, 2015). This is further 

supported by historical research from Stone (1970, p.397), who suggests that appearance 

enables the "identification of one another" and plays a vital role in social interactions, including 

nonverbal cues through which people perceive others' identities before any words are 

exchanged. This may provide an insight into how sexual identity evolves and links with the 

gender inverted stereotypes, suggesting that when identifying as gay or lesbian, an individual 

may feel the need to conform to feel that they are that sexuality.  

           Rae adds that they also changed their appearance to appear gay to others. They suggest 

that they were concerned that if they did not conform, people would be unaware of their 

sexuality. 

 

ñYou know, I don't think there was anyone else pushing me to that [conforming]. I 

think it was more of that sense of like, I want to, like, I want other people to know 

this about me. Yeah, and no one's going to read me that way unless I actively change 

my exterioréFeeling like I have to maybe, like maybe overcompensate for that 

[being LGBTQ+] by dressing more masculine than I normally would do or like, 

like having more visible markers, like a Venus symbol or é like the chequered shirt. 

Because, you know, if I don't do that, then no one's going to recognise that about 

me. éI think I do try to bring stuff around gender and sexuality up quite early in 

conversation, just because I want people to know these things about me.ò (Lines 

719-736) 
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Rae suggests they may intentionally conform to stereotypes and amplify aspects of their 

appearance to make their sexuality more visible to others. This indicates a desire for people to 

recognise that they are not heterosexual. Rae aims to signal their sexuality before any 

interaction, by adopting a more traditionally masculine look through specific clothing and style 

choices. They highlight actions like wearing a Venus symbol or a chequered shirt and how this 

may serve to clearly communicate their sexual orientation, minimising ambiguity and reducing 

the likelihood of being misidentified. This may link with Self-Categorisation Theory (Turner et 

al., 1987), which proposes that an individual's personal self (consisting of unique 

characteristics) and social self (defined by prototypical group attributes) are positioned at 

opposite ends of a spectrum. As the social self becomes more prominent (the gender inverted 

stereotype conformity), the personal self undergoes depersonalisation, causing ingroup 

members to align their self-definition with prototypical group traits (Turner & Reynolds, 2012).  

Participants seemed to want to signal their sexuality to others. Jean also explained that 

she may have conformed to the gender inverted stereotypes due to this. 

 

ñYeah, when I was younger, I did [conform to the gender inverted stereotypes] ... 

But I think it was more to get, like get a potential partner or to kind of show, to 

signal [homosexuality]élike wearing chinos and vans and things,élike a stretcher 

in your ear or like trying to shave like the side of your head or underneath or wear 

your hair a certain way or wearing like a snapback cap or like, baggy t shirt, like 

just anything that would be like oh, I'm not, by the way, I'm not straight.ò (Lines 

577-585) 

 

Jean reflects on her experience of conforming to gender inverted stereotypes. She remembers 

making style choices and altering her appearance to show that she was not heterosexual. Jean 
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highlights that the reason she made these choices was to potentially attract a partner, allowing 

her to stand out to other lesbian individuals. Jeanôs words are supported by research that states 

that gay men and lesbian women may adopt stereotypical behaviours to navigate 

heteronormative settings (Brown, 2020). This suggests that individuals may feel the need to 

conform to the gender inverted stereotypes initially, to show their sexuality to others, including 

fellow LGBTQ+ individuals. Signalling their sexuality to others through their appearance may 

allow them to form bonds with others that fit the prototype of the in-group, allowing them to 

identify connections to the community. This is further supported by Tajfel (1978), who 

suggests that when a person identifies with a group, they see themselves through the key 

characteristics of that group (self-stereotyping). Since group prototypes may shape the 

appropriate gender inverted thoughts, feelings, and behaviours, individuals may think, feel, and 

act in ways that align with the group norms. This process of self-categorisation leads to typical 

behaviour among group members (Tajfel, 1978; Tajfel & Turner, 1979), which implies that 

conforming may allow individuals to identify people from their ingroup and form connections. 

 Participants further described a journey of conformity, indicating that while they 

initially felt compelled to conform, they have since come to realise that they no longer need 

to do so and now feel confident in their identity. In support, Clarke and Turnerôs (2007) 

research indicates that individuals initially chose to conform to stereotypes upon recognising 

their sexuality, using this conformity to affirm and communicate comfort with their identity 

to others. Then, as individuals grow more secure in their inner identity and find alternative 

ways to express it, the need for visual displays lessens, allowing them to move from 

embodying a stereotype to expressing their individuality. In relation, Sean shares his journey 

of conforming. 
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ñI think you struggle as a gay person, generally, to kind of find your own identity. 

I think that's the general theme when I speak to other gay people. é So, I sort of 

went one way of being like, quite feminine and very, like, yeah, kind of fitting the 

gay stereotype that goes to show the world so everyone can see that's what I was, 

because for so long, I hadn't wanted to show anybody that. And then, yeah, you kind 

of move through to oh okay, actually, um, maybe that's not who I am, actually, 

maybe somewhere in between those things that I can sort of find myself. I think for 

you to get to that place where actually like, no, I'm doing this because I'm 

comfortable doing that. And that's who I am, that's what I want to do versus this is 

what I feel like I should be doing.ò (lines 606 ï 614, 627-630) 

 

Sean discusses the general struggle for gay individuals and finding their identity, suggesting 

that this is a common theme in discussions with other gay individuals. He then goes on to 

discuss his personal journey and the internal conflict with conforming to gender inverted 

stereotypes. Sean identifies that when coming out, he feminised his appearance to show others 

that he was gay, by fitting the gender inverted stereotype, which aligns with the research 

presented by Clarke and Turner (2007), and the quotes from Rae and Jean. Sean adds that he 

conformed to the stereotypes due to feeling the need to ñshow the worldò his sexuality that he 

had previously hidden. This may align with research that suggests that when gay or lesbian 

identity is disclosed, it may be expected that heterosexual gendered expectations are left behind, 

and the individual is fully committed to a gay identity (Clarke et al., 2010). Sean then suggests 

that he moved on to realise that the gender inverted stereotype may not be his true identity and 

adapted to an appearance he felt more comfortable with. Interestingly, Sean says, ñAnd that's 

who I am, that's what I want to do versus this is what I feel like I should be doingò. This part of 

the quote demonstrates the tension between societal expectations and personal authenticity, 
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highlighting the importance of living in a way that feels true to himself rather than conforming 

to external pressures. 

Like Sean, Jean also discusses her identity and how this has shifted alongside acceptance 

of her identity. 

 

ñI think when you're first coming to terms with and accepting yourself and like, 

being gay and what that means and whatever, and yeah, like you wear the plaid 

shirts or whatever they're called, and you do all the, what you think are like the 

typical things you should be doing. You do that for so long, and then you kind of 

realise, okay, éI'm happy to just do this. And this is me, and then you kind of accept 

yourself and figure out what you personally like and don't like, and then you just 

are that person, and some people fit the stereotype more than than others.ò (Lines 

602-609) 

 

Jean shares her journey in coming to terms with her sexual identity. She highlights the initial 

phase where she conformed to gender inverted stereotypes; however, over time, she gradually 

learned to accept her sexual identity and the need to conform reduced. This may further support 

the idea that individuals travel through stages, a journey of self-discovery, where they conform 

to the gender inverted stereotypes initially but then move to a point where they are comfortable 

in their identity, and no longer feel the need to conform. This aligns with the research question 

by highlighting the process of navigating identity and societal expectations within the LGBTQ+ 

community. Jean and Seanôs words show a process with conforming to external societal 

expectations to embracing an authentic self, highlighting a journey from trying to fit a 

stereotype to developing an individual identity. 
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When displaying the following image, Rachel suggested that individuals may reach a 

point where they are not concerned about following the societal norm and feel comfortable in 

presenting how they wish. 

          

(Participant elicited image) 

ñI feel like she's quite, she doesn't seem to care about like being gay and stuff. Yeah, 

she's like, to me, like I think you will get past the point of caring well, like, if you're 

out, you're just like whatever, I'm already out, mate. It doesn't matteré she's not 

bothered about following the norms and stuff. She's doing what she wants.ò (Lines 

124-129) 

 

Rachel identifies that the individual in the image looks comfortable in their identity, admiring 

the individual's apparent disregard for societal expectations and norms related to being gay. The 

expression "she doesn't seem to care" suggests that the individual is comfortable with their 

identity and has no concerns about how others may perceive them. Rachel contrasts this attitude 

with the idea of ñcaringò about being gay, implying that there is a stage or process where one's 

sexual identity might be a significant concern. However, she suggests that once someone has 

come out, they reach a point where they are no longer preoccupied with others' opinions or 

societal norms, captured in the phrase "whatever, I'm already out, mate." Rachelôs admiration 
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for this attitude suggests a recognition of the power and freedom that may come with embracing 

one's identity fully, without being limited by conformity and external pressures. 

Sean, Jean, and Rachel describe going through stages similar to those outlined by the 

Cass Identity model (1979), moving through the stages of confusion and denial and then coming 

to tolerance and acceptance, where they wish to display their sexuality through the gender 

inverted stereotypes. Then, finally, individuals find themselves where they are comfortable in 

their identity. This links to identity synthesis (Cass, 1979), where individuals establish an 

identity that may contain some aspects of the gender inverted stereotype but not all, realising 

their sexual identity is not their only defining aspect. 

6.3.1 Theme summary 

This theme suggests that individuals may go through a journey of acceptance, which 

may involve conforming to gender inverted stereotypes. Participants indicated that initially, 

they felt the need to conform to the gender inverted stereotypes, whether that be to fit in, display 

their sexual orientation or fit societal norms. This highlighted that individuals may conform to 

stereotypes as a means of communication. Throughout the theme, it became evident that as the 

participants began to feel comfortable with their sexual identity, the need to conform reduced, 

allowing them to present how they wished. This may suggest that feeling self-assured in their 

identity allowed them to remove parts of the gender inverted stereotype, making this element 

just part of their identity, not their whole self. The presented findings within this theme directly 

link to the aims of this thesis by explaining how LGBTQ+ individuals may understand, apply 

and conform to the gender inverted stereotypes. However, the participants further added that 

they also felt the need to resist these stereotypes, which will be explored in the next theme.  
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6.4 Theme 3: The Safety in Resisting the Gender Inverted Stereotypes  

The challenges faced in navigating and resisting the gender inverted stereotypes are 

discussed within this theme. It was highlighted by the participants that resisting the stereotype 

was often a conscious effort used to protect themselves from harm and exposure. Most 

participants discussed how they would resist gender inverted stereotypes, highlighting that this 

is a common experience for gay and lesbian This theme includes quotes from Carl, Amy, Jean, 

Rachel and Alicia.  

Research states that individuals within the same stigmatised group may share a common 

identity but often have diverse experiences with prejudice and discrimination (Beam & 

Wellman, 2024; Blair et al., 2004; Kaiser & Wilkins, 2010; Maddox & Gray, 2002). Further to 

this research states that discrimination tends to disproportionately impact those perceived as 

highly representative of their group in terms of prototypicality and group identification (Beam 

& Wellman, 2024; Blair et al., 2004; Kaiser & Pratt-Hyatt, 2009). When asked if he had ever 

felt compelled to resist the gender inverted stereotypes, Carl shared he may resist to avoid 

discrimination. 

 

ñIn a way, yes, I'd say in a way to protect myself because I do get a fear of like if I 

was to walk out the door and dress in drag or dressed in makeup, or say, have my 

hair dyed or all those sorts of things ....  I would probably get abuse shouted at me 

or might get attacked in the streets.ò (Lines 492-495) 

 

Carl suggests the reason he may deviate from conforming to the gender inverted stereotypes is 

due to the need to protect himself. Research on the experiences of openly gay men has found 

that most have faced harassment, discrimination, and physical violence (Huebner et al., 2004). 

Carl expresses a genuine fear of conforming to gender inverted stereotypes, as this may lead to 
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him being harmed physically or verbally. This is supported by research from Beam and 

Wellman (2024), who found that prototypical individuals were assigned more negative 

stereotypes than less prototypical gay men. Carlôs worries about being abused are concerning, 

which may reflect the harsh realities for gay men and lesbian women when they do not conform 

to societal standards. These harsh realities are also reflected in research from Stonewall (2023) 

that states hate crimes based on sexual orientation have gone up by 112% in the last five years, 

contradicting previous research that states increases in acceptance (PEW, 2020;2023).  

 This sense of resistance may also be relevant in specific situations. Due to the potential 

for negative consequences, Amy notes that she would carefully consider her outfit choices as a 

teenager in school to avoid appearing gay. 

 

ñWell, there has maybe been times where I felt like my outfit has made me look very 

butch, but so I've gone, oh, maybe people will think I'm gay if I wear 

thiséEspecially when I was a teenager, I think there was a couple of times where 

I'd look at one of, because there was a girl in my friendship group who was lesbian, 

and I think I'm dressed in the same way as [name], and [name] looks very gay. So, 

I don't want to look gay. The only thing that maybe comes to mind is that maybe 

when I was younger, I did sort of resist looking a certain way.ò (Lines 500-506) 

 

Amy pre-empts a reaction that individuals will identify her sexual orientation if wearing a 

certain outfit. This may suggest that people may avoid certain outfit choices that conform to 

gender inverted stereotypes due to the negative connotations associated. Amy goes on to discuss 

that, particularly in her youth, at school, she would avoid appearing gay to prevent others from 

assuming her sexual identity and to protect herself. She uses the example of a friend who was 

openly gay, so she did not want to look like that individual to avoid being outed. This may 
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highlight not only the negative connotations with being gay, but that individuals from a young 

age may avoid conforming to gender inverted stereotypes to prevent being outed and to protect 

themselves from bullying and abuse. This is supported by Kosciw et al. (2018), who suggest 

that youth who identify as sexual and/or gender minorities often face frequent peer harassment 

in school settings.  

 It was also suggested by participants that the need to resist in certain environments may 

carry on from school into the workplace. For example, Jean shares her concern regarding her 

career and worries that her sexual identity will affect her job. 

 

ñI have been concerned when it comes to my career, I suppose éLike, if, if I'm 

wearing like, polo shirts and, like, I sit in quite masculine waysésometimes I'll 

dress kind of, é maybe a suit or type thing or something, and I have worried like, 

will they be able to tell, and will that affect me, like, will I get sacked because of 

this?[being LGBTQ+] Or will they make assumptions because of this? Or like, not 

leave me alone with another woman or not trust me to do like certain things because 

of, they've like, perceived me as oh, yeah, she's definitely gay because of how she 

dresses and stuff.ò (Lines 618-625) 

 

Jeanôs anxiety about being identified as lesbian or judged based on her appearance highlights a 

fear of discrimination that LGBTQ+ individuals may often face in the workplace. Most studies 

on workplace discrimination against gay men and lesbian women provide evidence of 

discrimination in both hiring practices and wage levels (e.g., Baumle & Poston, 2011; Elmslie 

& Tebaldi, 2007; Mishel, 2016, 2020; Tilcsik, 2011). Jeanôs specific worry about being 

perceived as LGBTQ+, because of dressing in a certain way, reflects the pressure to conform 

to heteronormative standards and the fear of violating these norms. Jean is aware that the way 
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she presents herself may not represent the typical traditional expectations for women, leading 

to fear about her sexuality being exposed, which in turn may affect her career. Previous 

qualitative studies indicate that such stereotypes can significantly impact the workplace 

experiences of gay men and lesbians. For instance, Giuffre et al. (2008) found that assumptions 

about lesbians being masculine in their personalities and behaviours, and gay men being 

feminine, expose both groups to various forms of sexism in the workplace. 

Moreover, Jean fears being distrusted, perhaps seen as a threat or denied certain 

responsibilities or opportunities, simply because of how she is perceived. In contrast to Jeans' 

thoughts, researchers such as Stone (2019) argue that gay men and lesbians have become less 

culturally and politically central to "stranger danger" narratives compared to the early 1990s. 

However, Mishel (2020) supports Jeans' ideas and suggests significant workplace backlash 

against gay and lesbian individuals, suggesting that a considerable portion of the population 

continues to uphold these narratives. This reflects the broader issue of bias and discrimination 

in the workplace, where LGBTQ+ individuals often must navigate the complexities of gender 

and sexual orientation to avoid prejudice and any impacts on their careers.  

Rachel also addresses broader issues of resistance in the workplace, acknowledging that 

she would resist gender inverted stereotypes to avoid being identified as gay and potentially 

seen as a minority. 

 

ñYeah. I think with me, like, at work I probably wouldn't dress fully gay, because 

yeah. I feel like I'm the only gay one there. Probably, yeah, I don't want to be the 

gay one, like, you don't want to be the gay one, you just want to be a person.ò (Lines 

582-584) 
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Rachel states that at work, she would resist the gender inverted stereotypes to avoid being 

identified as gay, due to her concern about being the only gay person at her workplace.  This 

may suggest that this decision is due to not wanting to be identified at work as the minority, 

which may lead to other consequences. Sexual minority employees may navigate their work 

environments by considering how, if, and when to disclose their sexual identity to colleagues 

(King et al., 2017). LGBTQ+ identities are frequently viewed as stigmatised subjectivities that 

can be concealed (Colgan & Wright, 2011; King et al., 2017), or even hidden or invisible 

(Rumens & Broomfield, 2014). Rachelôs feelings around not wanting to be the only openly gay 

individual may link with internalised homophobia and the worry that if she does not conform 

to heterosexual societal standards, then she may face consequences. Rachel also adds that she 

wants to be seen as a person, which suggests that gay and lesbian individuals may want to be 

seen as more than their sexuality, which reduces them to a singular trait, which could be unfair 

and problematic. 

Additionally, one participant identified that they felt the need to resist the gender 

inverted stereotype due to her family pressure, cultural and religious beliefs. When asked about 

whether she adheres to the gender inverted stereotypes, Alicia shared the following perspective. 

 

ñI've not been able to, I cannot act in a certain way, although I have certain urges, 

because I have the risk of it being, of giving it away to my family members, I have 

to really, erm, whatôs that word?...  kind of suppress it. Yeah, suppress. Which is 

really hard to do at times.ò (Lines 276-280) 

 

Alicia explains that she is not able to conform to gender inverted stereotypes. She highlights 

that she must act a certain way, and although she has urges to conform, the risk is too high. This 

quote suggests that conforming to gender inverted stereotypes may be dangerous for some 
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individuals, due to their cultural beliefs. Aliciaôs quote highlights the need to resist the gender 

inverted stereotypes to avoid family members identifying her sexuality, and to protect herself 

from harm. Alicia also highlights that this is ñreally hard to do at timesò, further supporting 

how difficult suppressing oneôs authentic self can be. Having to constantly monitor and resist 

oneôs authentic self could cause significant psychological damage and can lead to mental health 

issues, such as anxiety and depression (Meyer, 2003).  

6.4.1 Theme Summary 

Overall, this theme suggests that LGBTQ+ individuals may feel the need to resist the 

gender inverted stereotypes, to protect themselves from harm and/or discrimination. This fear 

of being identified as LGBTQ+ may be instilled by the included statistics, which highlighted 

the high number of LGBTQ+ hate crimes that take place within the UK. Additionally, 

participants suggested that resistance may occur in certain contexts, such as work, hiding their 

sexuality due to fear of impact on their career. The decision to either conform or resist seems 

to be a common experience for LGBTQ+ individuals and something they must constantly 

navigate to evaluate their safety. The quotes and analysis presented within this theme highlight 

the problematic nature of the gender inverted stereotypes and how they impact prejudice toward 

LGBTQ+ individuals.  

6.5 Overall Chapter Summary 

 The themes presented within this chapter directly address the research question by 

exploring LGBTQ+ experiences of gender inverted stereotypes. The themes highlight the 

persistent stereotypes surrounding gay and lesbian identities, particularly the assumptions that 

all gay men are feminine and all lesbians are masculine. These stereotypes reflect societal 

pressures that shape perceptions and limit the recognition of diversity within the community. 

Participants noted that the expectation for LGBTQ+ individuals to conform to these gender 
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inverted stereotypes is primarily held by those outside the community. The findings further 

suggest that many gay and lesbian individuals may not conform to stereotypes and often ñblend 

inò, deemed as heterosexual. These results build on those from the quantitative element, which 

indicated that such stereotypes are widely held. However, the lived experiences shared in this 

study reveal low levels of conformity, calling into question the accuracy and validity of these 

stereotypes. Furthermore, many LGBTQ+ individuals may need to disclose their sexual 

orientation explicitly for it to be acknowledged, reinforcing the notion that their identities can 

often be rendered invisible in a predominantly heterosexual society. Overall, the first theme 

reveals a disconnect between the lived experiences of LGBTQ+ individuals and the perceptions 

held by individuals outside the community.  

The second and third themes explored the LGBTQ+ experiences that relate to 

conforming and resisting the gender inverted stereotypes, directly answering the research 

question. The second theme demonstrated a journey of conformity that linked with expressing 

sexual orientation and building connections. Once the individual had developed their authentic 

self, the need to conform reduced, allowing them to choose elements of the gender inverted 

stereotypes. The third theme explored experiences related to resistance of gender inverted 

stereotypes and identified a link to fear.  The negative media and reports on LGBTQ+ hate 

crimes seemed to instil a fear of conforming and being identified as LGBTQ+. The ongoing 

decision to conform or resist revealed problematic elements of these stereotypes that LGBTQ+ 

individuals must navigate daily. Overall, the second and third themes explore the societal 

pressures that lead to evaluating whether to conform or resist the gender inverted stereotypes. 

This possible constant evaluation by participants of whether to conform or resist may further 

highlight how LGBTQ+ individuals understand and use these stereotypes daily.  

Whilst debating the stereotypes related to gay men and lesbian women, participants 

discussed their perceptions of acceptance and tolerance of gay and lesbian individuals, 



 

   

 

151 

suggesting this may impact the application of the stereotype. The thesis aims anticipated that 

higher levels of acceptance would lead to a diminished prominence of gender inverted 

stereotypes. The following chapter will focus on the perceptions of acceptance from both 

heterosexual and LGBTQ+ individuals. This chapter is distinct from the previous chapters to 

display these findings, providing a clearer response to the overarching thesis question and 

addressing the final aim, to explore the perceived acceptance levels related to UK gay and 

lesbian individuals. 
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Chapter 7 Perceptions of Past, Current and Future Acceptance of Gay and Lesbian 

Identities in the UK. 

7.1 Introduction 

This chapter addresses the research question ñHow do people perceive past, current and 

future acceptance of gay and lesbian identities in the UK?ò. This analysis was included to 

understand the current perception of acceptance within the UK and address the third primary 

objective of the thesis, ñTo understand if there has been a change in the perceived acceptance 

of lesbian and gay individuals, and to what extentò. Given recent legal reforms and ongoing 

shifts in societal acceptance, contemporary research is essential to examine acceptance levels 

in the UK and the effects on LGBTQ+ individuals.  

As outlined in the literature review, research on attitudes towards LGBTQ+ individuals 

suggests there has been a continued rise in acceptance over the past 50 years, with more 

pronounced changes occurring in the last 25 years (BSA, 2019; PEW, 2020; 2023). Throughout 

the interviews with both participant samples, all participants discussed the acceptance levels of 

LGBTQ+ individuals and connected these discussions to stereotypes. The following chapter 

contains three themes, which are outlined in Table 7.1. 

 

Table 7.1  

Themes for participantsô perceptions of acceptance of LGBTQ+ individuals. 

Theme 

1. ñWe have become like; you have to 

kind of accept gay people ñ: 

Perceptions of conditional 

acceptance. 
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2. ñAs my grandkids grow up, then itôll 

just be accepted moreò: generational 

influence on acceptance. 

3. Educating to Improve Future 

Acceptance. 

 

7.2 Theme 1: ñWe have become like; you have to kind of accept gay people ñ: 

Perceptions of Conditional Acceptance. 

 This theme will aim to address the overall research question and thesis objective, which 

was to understand the extent to which participants perceive that there has been a shift in the 

levels of acceptance related to gay and lesbian individuals. As discussed above, recent evidence 

(BSA, 2019; PEW, 2020; 2023) suggests that there may have been a positive shift in 

acceptance, which was supported by participantsô perceptions in this study.  However, this 

theme suggests that whilst there is a perceived increase in acceptance of gay and lesbian 

individuals, it may only ever be conditional. The theme may suggest that someone is accepted 

only if they conform to specific criteria, behaviours, or norms set by the accepting party. 

This first theme explores the acceptance of gay and lesbian individuals through 

interviews with both heterosexual and LGBTQ+ participants. It reveals that despite 

advancements in visibility and legal reforms, barriers and differing personal beliefs regarding 

LGBTQ+ identities persist. The perception of increased acceptance may be shaped by policy 

changes that alter social norms, which could lead some individuals to hide their true beliefs. 

Subtle forms of discrimination and discomfort around gay men and lesbian women may persist, 

often going unnoticed as challenges to societal norms of acceptance. Presented here are quotes 

from Amy, Sally, Sean, Tracy, Grace and Rachel. 
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Throughout the interviews, the participants suggested a prevailing narrative that the UK 

has become more accepting, yet significant work remains, with partial or conditional 

acceptance still evident. Amy, who identifies as queer, presented the following image when 

asked to supply images that related to LGBTQ+ individuals and stated. 

 

(Participant elicited image) 

ñI think it's just how much it's changed over the years and the fact that how views 

have completely changed. And how now, you know, no one questions it now. 

Everyone just views it as a positive, well, not saying everyone views it as a positive 

thing. I think it still can be viewed in a very negative way, but, you know, I think no 

one, really, the majority of people do accept it.ò (Lines 176-179) 

 

Amy recognises the significant shift in societal views over time, with acceptance becoming 

more common and generally positive, which suggests an underlying social move toward 

inclusivity and supports the findings from BSA (2019) and PEW (2020; 2023). Additionally, 

Amy suggests that ñno one questions it nowò, which may suggest that recent progress in 

LGBTQ+ rights and visibility has contributed to the increasing normalisation of LGBTQ+ 

identities, which is supported by Chevrette (2020). However, this may also suggest a level of 

conformity to social norms, where individuals must be seen to support LGBTQ+ rights to not 

seem discriminatory. Amy adds that not everyone views LGBTQ+ identities positively and that 

negative perceptions may still exist. Research indicates that while most social groups have 

become more progressive in their views on LGBTQ+ issues, certain social and demographic 
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characteristics remain associated with oppositional attitudes. Specifically, studies show that 

older adults (Takács et al., 2016; Treas, 2002), individuals with lower levels of education 

(Halman & van Ingen, 2015; Ohlander et al., 2005), and those who are highly religious 

(Gerhards, 2010; Jäckle & Wenzelburger, 2015) are more likely to reject gay and lesbian 

sexuality. By acknowledging both acceptance and remaining prejudice, Amy implicitly 

references the idea that while progress has been made, acceptance is not universally 

experienced, reflecting an uneven distribution of support across different social contexts or 

groups.  

Sally, a heterosexual participant, perceives the UK to be far more accepting than 

previously, but suggests that there is still a way to go to achieve full equality. She highlights 

that this may be due to past beliefs and stereotypes that surround gay and lesbian individuals. 

 

ñI think we are more accepting, but I still think there's a long way to go. It's like I 

said, at the start, I don't think you'll ever get rid of stereotypes, and you'll always 

look at someone and go Oh, they're gay or they're a lesbian é even in like 50 

yearsé there will always be a barrier, and I don't know whyéI think maybe 

because it's been so long that they weren't accepted.ò (Lines 66-70). 

 

Sally highlights the perceived improvement in societal acceptance but adds that there is still 

further work to be done to gain full equality. Sally identifies that there are barriers to full 

acceptance and suggests stereotypes as a cause. She further identifies that she thinks that we 

may never get rid of stereotypes, which in turn may restrict acceptance levels and equality. 

These past beliefs may still affect the views of individuals in contemporary society, as research 

states discrimination against gay men and lesbian women has a long-established history 

(Redman, 2018). 
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Sean shares his personal perspective as a gay man and highlights that there is more 

awareness and representation now, but this doesnôt necessarily represent all areas of society. 

 

ñI think now, there's a lot more awareness. I think that is the key is that there's a 

lot more awareness now than there ever has been. There's lots of, you know, 

representation of gay people in more places than there's ever been. So, I think that 

brings with it more acceptance in some regards. Also, a lot of non-acceptance, I 

think, from people whoé because of the society that we live in, or backgrounds or 

whatever it is, feel uncomfortable, or yeah, kind of rejected us almost, which is kind 

of sad.ò (Lines 129-134) 

 

Sean suggests that there is far more awareness and representation of gay men and lesbian 

women now, and that this increased visibility may contribute to improved perceptions of 

acceptance and equality. The suggestion of ñthere's a lot more awareness now than there ever 

has beenò shows the importance of displaying equality, but this also may affect individualsô 

true expression of acceptance. However, Sean perceives that acceptance may not apply to all 

societal backgrounds and contexts, particularly in areas where social norms are less equality 

focused. He recognises that with more representation and awareness, there has also been a rise 

in non-acceptance among certain groups. Sean attributes this resistance to several factors, such 

as societal norms or personal discomfort. This suggests that while progress has been made in 

terms of visibility and awareness, it may also increase feelings of being threatened or 

uncomfortable. Seanôs tone reveals a sense of disappointment and sadness over this rejection. 

He seems to acknowledge that, despite the progress, increased representation may not mean 

higher acceptance. 
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 Tracy, who identifies as heterosexual, also discusses societal norms and suggests that 

personal beliefs can vary and that non-accepting views may be concealed beneath the surface. 

 

ñI think in the UK, people are quite accepting, acceptant, they do have the 

acceptance, although maybe it would be, I don't know how to explain it, but maybe 

in the social context, they say, oh, yeah, we do accept people this and that is fine, 

but that doesn't necessarily mean that this reflects their personal beliefsò (Lines 

54-57) 

 

Tracy begins by expressing her perception that the UK is seen to be accepting of gay and lesbian 

individuals. However, she counteracts this by suggesting that this may not be a true portrayal 

of acceptance, as individualsô personal beliefs may differ from what they suggest socially. 

While societal norms may dictate a certain level of public acceptance, these norms do not 

necessarily change deeper, privately held views. Research supports that recent successes in 

social movements and ongoing debates have established a social context in which the overt 

discrimination of individuals who do not conform to cisgender or heterosexual norms may be 

met with either affirmation or condemnation (Burke, 2016; Pfeffer, 2014; Sumerau et al., 2016). 

According to Sumerau et al. (2018), individuals navigate modern society without knowing 

whether explicitly homophobic, biphobic, or transphobic comments will be received positively 

or negatively . In this environment, the ability to at least appear tolerant of sexual and gender 

diversity becomes crucial for maintaining a positive self-image (McQueeney, 2009). As 

highlighted in Tracyôs quotes, to be able to seem accepting, people may adopt strategies of 

conditional acceptance (Sumerau et al., 2018).  
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Grace supports the tendency to hide negative views in response to social norms. She 

perceives acceptance as potentially being more about refraining from expressing negative 

views rather than genuinely embracing inclusivity. 

 

ñI wonder if we have moved on or if maybe the people who hold those negative 

views of homosexuality are more sort of avoiding it now because it is becoming 

more normal for the rest of the population é And that's a difficult one, I guess, 

because itôs then, are they accepting or avoiding? That's a very difficult thing to 

separate.ò (Lines 137-144). 

 

Grace suggests that individuals may be altering their behaviour to fit in with the societal views 

of gay and lesbian individuals. Individualsô attitudes and behaviours are inherently shaped by 

social contexts, with social norms playing a crucial role in this contextual influence (McDonald 

& Crandall, 2015; Pettigrew, 2018). Rather than embracing acceptance, Grace suggests 

individuals may avoid the topic, which is significant as it highlights challenges in assessing the 

true level of acceptance. The quotes presented here may suggest that if individuals who take 

part in acceptance related surveys conform to societal norms, where LGBTQ+ prejudice is 

discouraged, the results may be influenced. 

Rachel, who identified her sexuality as homosexual, further highlights a pressure to seem 

accepting. 

 

ñWe have become like; you have to kind of accept gay people. Like it's become like, 

if you don't do it, it's bad, but then people really donôt necessarily want to be doing 

it. They're just presenting that way, if that makes sense.ò (Lines 76-79). 

 



 

   

 

159 

Rachel suggests that there may have been a societal shift towards acceptance; however, this 

may be an obligation rather than a choice. Again, there may be an assumption that it is frowned 

upon not to accept gay and lesbian individuals, leading people to hide their true views. Rachel 

suggests that to avoid negative consequences and conform to societal expectations, people may 

present as accepting of LGBTQ+ individuals. The quote highlights the impact that societal 

norms have on perceptions of acceptance. Individuals may appear accepting, but their internal 

beliefs may differ. These quotes from Tracy, Grace and Rachel highlight a possible issue that 

may affect the reported acceptance levels of LGBTQ+ people in the UK. 

7.2.1 Theme Summary 

The quotes presented here perceive an increase in acceptance but highlight an element of 

partial or conditional acceptance, where internal beliefs may differ from what is portrayed. The 

reason that individuals may appear as accepting could be due to equality mainstreaming. This 

approach attempts to promote fairness, reduce inequalities, and create more inclusive 

environments by making equality central to planning, implementation, and evaluation activities 

(Taylor & Woodhams, 2022). However, in doing so, individuals may feel less able to express 

their true feelings regarding acceptance, which may be demonstrated in the presented quotes 

from the participants.  As equality mainstreaming becomes the standard, it may shift social 

norms within society, behaviours and attitudes that were once more openly expressed could 

become socially unacceptable, which was also outlined by the participants in this study. As 

equality becomes a fundamental part of societal culture, individuals might internalise these 

values to some extent, even if they don't fully agree with them. Internalising these beliefs may 

also lead to self-censorship, where people hide their true beliefs, as they are concerned that they 

conflict with societal norms. 

 The analysis indicates that there has been progress and shifts in views in society, which 

is marked by reduced stigma, increased visibility, and apparent greater acceptance levels. 
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However, there are barriers such as individualsô beliefs and certain areas of society that may 

not be as accepting. Equality mainstreaming may additionally influence individuals, as they do 

not wish to disrupt societal norms and appear prejudiced; in doing so, this may affect the levels 

of acceptance reported.  The next theme will explore further acceptance differences that relate 

to age, and how this may link to the overall theme of partial acceptance. 

7.3 Theme 2: ñAs my grandkids grow up, then itôll just be accepted moreò: 

Generational Influence on Acceptance. 

This next theme highlights generational differences as a possible contribution to 

differing perceptions of acceptance levels. The participants in this study suggested that older 

individuals may hold fewer LGBTQ+ accepting views. Although it was perceived that younger 

generations are more open-minded, over time, this may have a positive effect on acceptance 

levels. Presented here are quotes from Adam, Carol and Grace. 

Adam suggests the legislation at the time of their grandparentsô era may have affected 

how accepting they are towards sexual diversity.  

 

ñIt's just been severely criminalised and demonised in the past, but it wasn't as 

acceptable then. But if you go back to my grandparents' generation, we're talking 

the 1940s. Like, you know, it was extremely taboo ... And whilst they're accepting 

of it, they knew many people at the time that weren't. So yeah, I think it certainly is 

a generational thingé the old generations, because people are products of their 

time.ò (Lines 466-472). 

 

Adam, who identifies as heterosexual, recognises that in the past, being gay was ñcriminalised 

and demonisedò both socially and in legislation.  Adam uses an example of his grandparents, 
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who were born in the 1940s, and highlights that being gay or lesbian at this time was considered 

ñextremely tabooò. Littauer (2018) supports that the portrayals of gay and lesbian individuals, 

in the post-war era, were linked to being contagious and sick, deviant and dangerous, which 

impacted perceptions. Although Adam does describe his grandparents as ñaccepting of itò, 

despite acknowledging the wider societal discourses that they were subject to throughout their 

lifetime. Adamôs grandparents are compared to others of the same generation whom he 

perceives as being less accepting, implying a perception of lesser acceptance amongst that 

generation. Adam's suggestions imply that due to current social and cultural norms, alongside 

legislation, he perceives younger generations to have more progressive views. 

 Carol also puts forth a similar idea, proposing that overall acceptance of sexual diversity 

is high and differs within generations.   

 

ñI think I would say about 90% of the population accept homosexuality, and it's 

their choice. But I do, I do feel there's some stigma still within, especially with the 

older generation, those born in the 1930s. I do feel that there is a stigma still, but 

generally, for my year of birth, in the 60s, it's more, a lot more accepted. ñ(Lines 

54-57) 

 

The perception of increased acceptance is clear from the beginning of this quote, where Carol 

suggests that 90% of the population accepts gay and lesbian individuals.  However, Carol 

identifies a generational divide, highlighting that individuals from the 1930s may hold 

stigmatised views and are perceived to be less accepting of LGBTQ+ individuals. Research 

suggests that many members of this generation were children during World War II, when 

LGBTQ+ identities were discriminated against (Bitterman & Hess, 2020), which may affect 

their understanding of LGBTQ+ identities. This era was characterised by limited freedom and 
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little tolerance for expressing gender or sexual orientation outside of established societal norms 

(Chauncey, 1995). Carol also mentions her generation and suggests that acceptance has 

appeared to improve with people of her age group, which may be due to the social revolution, 

the sexual revolution and liberation movements of the 1960s, which relaxed social restrictions 

on the expression of sexual orientation and gender identity, particularly for LGBTQ+ 

individuals (Drasin et al., 2008). Carolôs quote highlights a possible shift in perceptions of 

acceptance through generations. 

 Participants further perceived that altering the long-held stereotypical beliefs held by 

older generations may be challenging. For example, Grace suggested that these views could be 

hard to change due to older generations holding these beliefs for a long period of time. 

 

ñI don't have a lot of hope for the older generations who hold very stereotypical, 

prejudiced views. I think that's a tricky one because when you have gone 60 years, 

for example, with a stereotypical prejudice view, trying to change that... because 

it's something that they truly believe in... I'm not saying that older people can't 

change their views. I've seen it happen. But I think it's a lot more difficult, and our 

efforts would definitely be wasted, focusing on the older generations.ò (Lines 770-

782) 

 

Grace's quote demonstrates scepticism about changing the deeply ingrained beliefs that may be 

held by older generations. These long-standing prejudices may have been held over decades, 

making them difficult to alter. Grace goes on to highlight that it may be more resourceful to 

educate younger, more open-minded individuals. Bitterman and Hess (2021) highlight a 

concept known as generational acceptance, where younger generations may be more accepting 

due to evolving social norms; however, older age groups may resist the change due to their 
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lifelong beliefs.  While the statement does recognise the possibility of change, it may be 

interpreted as ageist because it generalises the ability of older people to change their views.  

 Some participants also perceived that acceptance may not be fully obtainable. Carol 

suggests that there will always be a small percentage of people who do not accept sexual 

diversity, but adds that she hopes that each generation will improve. 

 

ñI think there's always going to be that, that 10, One or 10% that will not agree 

with it, shall we say, but I think certainly as my grandkids grow up, then it'll just be 

accepted more readily than it was. And I think because, like in my generation, and 

back from that it was illegal. So, I think that was another point as well, if anything 

that was illegal was frowned upon. And é when they made it not a crime, I think it 

got really, really more accepted.ò (Lines 371-376) 

 

Carol implies that there will always be a small number of people who will not be accepting of 

gay and lesbian individuals. Carol further adds that in previous generations, being gay or lesbian 

was a criminal offence, leading to a belief that being anything other than heterosexual was a 

serious problem, which may be instilled in the beliefs of the older generations. This is evident 

in the provided quotes from the participants, which suggest that the generations from the 1930s 

and 1940s generally hold fewer accepting views compared to younger generations. However, 

Carol suggests that acceptance will likely increase with each generation, which reflects the idea 

that younger generations may be more open-minded compared to older generations (Hammack 

et al., 2018). Carol implies that acceptance will improve with time and uses her grandchildren 

as an example. This aligns with the concept of cultural and generational evolution (Greenfield, 

2009). The concept states that as younger generations replace older, there will be a natural 

progression towards greater acceptance of sexual diversity. 
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Grace also suggests that younger generations are more open-minded, due to possibly 

having more diverse life experiences. 

ñSo yeah, I think it's a generational thing that we need to view this problem as... I 

have a lot of hope for the younger generation and the way that we sort of talk to 

them about homosexuality from the very start and making those conversations, é 

And I think it is really, really important.ò (Lines 848-853) 

 

Grace argues that the generational divide is the main issue; however, she has optimism for the 

younger generations, as they may have early conversations on the topic of LGBTQ+ 

acceptance. This may suggest that societal progress is driven by newer generations challenging 

social norms and developing greater acceptance. Grace also highlights the importance of having 

early conversations that discuss gay and lesbian identities, suggesting that conversations are 

vital in encouraging acceptance and understanding. In 2019, the government introduced new 

guidelines for Relationships and Sex Education (RSE) in England; these regulations led to 

significant shifts in equality (Epps et al., 2023). The change reflected a positive step towards 

inclusivity, with young people and children being educated on LGBTQ+ relationships and 

identities (Stonewall, 2019). This trend is particularly notable in early years and primary school 

settings, where 75% of schools adopt the new RSE approach, supporting Grace's thoughts 

around early conversations. Research adds, however, that although British education has 

become more inclusive, there remains room for improvement, particularly in moving beyond 

heteronormativity to fully embrace LGBTQ+ identities (Epps et al., 2023). 

7.3.1 Theme Summary 

This theme highlights that there may be a generational divide regarding the acceptance 

of gay and lesbian individuals. The examples given here demonstrate that participants perceive 

that older generations may hold more negative views, whereas younger generations may hold 
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more open thoughts due to the policy and social norms of their era. A generational divide may 

be due to greater sexual diversity in younger individuals; for example, a survey by IPSOS 

(2020) indicated that 54% of Gen-Z (born 1995-2012) report being attracted to the opposite 

sex. However, in older generations, heterosexual identity increases: 66% of Millennials (1981-

1994), 76% of Generation X (1965-1980) and 81% of Baby Boomers (1946-1964). This data 

and the findings from this study may suggest a trend toward increasing sexual diversity in each 

successive generation, which in turn may also explain why beliefs towards gay and lesbian 

sexuality differ and why older generations may seem to be less accepting.   

The participants also highlighted that aiming to change the view of older generations 

may not be resourceful due to the ingrained level of these stereotypical beliefs. This may 

suggest that resources should be aimed at younger generations, who may be more open and 

challenge social norms to create a more accepting future. It is also important to note that it was 

highlighted by participants that complete acceptance may never be obtainable due to barriers 

such as generational differences. Overall, this theme highlights a perceived generational divide 

in acceptance towards gay and lesbian individuals, which hopefully will improve with each 

generation. 

7.4 Theme 3: Educating to Improve Future Acceptance. 

 The final theme of this chapter focuses on participants' perceptions of how acceptance 

of gay and lesbian individuals could continue to be improved, and consequently how this may 

involve challenging the gender inverted stereotypes applied to gay men and lesbian women. 

The most prominent idea within this theme was around education and how this may normalise 

sexual diversity. It is worth noting that the participantsô age ranges fall within a time when the 

current RSE programmes were not in place. Their school years may have predated the repeal 

of Section 28, a law that prohibited discussions of same-sex relationships in schools (UK 
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Parliament, 2019). Consequently, this outdated guidance failed to include LGBTQ+ individuals 

and families. The updated guidelines released in 2019 mean that all students attending schools 

in England will receive education on what constitutes safe and healthy relationships and how 

to engage in them; however, the guidance does not explicitly state the inclusion of LGBTQ+ 

related content (GOV, 2021). Presented here are quotes from Grace, Alicia, Sarah, Carol and 

Carl. 

Both heterosexual and LGBTQ+ participants highlighted the importance of education at 

school and its crucial role in increasing understanding of sexual diversity. Grace recommends 

educating children on a diverse range of sexualities rather than just heterosexuality as part of 

Relationship and Sex Education in schools.  

 

ñTeaching children that there's not just one type of sexuality, there's not just one 

type of relationship. So yeah, I think that's super, super important in moving 

forward to increase acceptanceò (Lines 207-209) 

 

Grace emphasises the need to educate children on various sexualities and relationship types. As 

previously highlighted, UK schools have made efforts to increase LGBTQ+ related education; 

however, Epps (2023) suggests that work is still needed to improve RSE education. Grace 

highlights that more than one sexuality exists, and individuals should be aware of and taught 

about these to gain a full understanding of the diversity of relationships. This level of education 

may play a key role in reducing prejudice and promoting inclusivity. Children having education 

early on could lead to a shift in understanding and ultimately reduce the marginalisation of 

LGBTQ+ identities.  

Alicia agrees that education in schools is important but suggests that there may be 

resistance from parents who may not agree. 
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ñLearning about it would help it, but they [the parents] think that they're imposing 

it on them to be homosexual. It's not that at all, it's just the education of that there 

is people like this, they exist and how to be around them... I think education is an 

important factor and needs be put in place. People are taking it the wrong way, 

they think they are imposing, imposing it on themò (Lines 336-341) 

 

Alicia supports Graceôs views and suggests the importance of education in school and how this 

can encourage acceptance. She emphasises that the goal of education about diverse sexual 

orientations is not to impose these identities on anyone, but rather to inform students about their 

existence and how to interact respectfully with people who identify as such. Alicia goes on to 

identify that individuals may assume that RSE enforces non heterosexual identities; however, 

it is important to clarify that this is not the goal of diversity education, it is to educate and 

increase understanding. Aliciaôs concerns have also been reflected in news articles, for 

example, in 2022, a judicial review was launched in the High Court, and parents attempted to 

remove their children from sex education lessons for the same reasons that Alicia discusses 

(BBC, 2022). However, the court found the introduction of mandatory RSE had been the 

product of a process of careful consideration, allowing its continuation in schools. Aliciaôs 

quote and the news article may highlight a lack of understanding of what would be taught, for 

example, awareness, tolerance and respect, rather than changing one's sexual orientation. This 

may further imply that LGBTQ+ related education may be needed for all ages, rather than 

school age alone.  

 Grace supports these ideas by suggesting that just teaching children is not enough to 

improve acceptance; educating parents is also needed. 
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ñSo, I think, ultimately, what is needed is education that is accepting and inclusive. 

And I think that will start, probably, first of all with schools, and also then involving 

parents within that education... there's little point in schools delivering this 

education if the child is going to go home and hear from their parents very 

prejudiced and discriminatory views.ò (Lines 759-764) 

 

Grace acknowledges the significant role schools have in delivering RSE, then argues that 

educating children is not enough; parents also need to be involved. Involving parents in 

education can ensure a consistent, inclusive message at home, as Grace highlights, but there 

could be conflicts at home. This quote also links back to the theme of generational divides, as 

the older individuals may have prejudiced views that may not reflect what is being taught at 

school, impacting childrenôs beliefs and attitudes. It is important to have a consistent message 

between school and home to increase acceptance and understanding, supporting that education 

may be beneficial for all ages. 

Alongside the education of parents, Sarah proposes that education in the workplace may 

be advantageous in teaching adults.   

 

ñBut like even diversity and inclusion training courses and stuff in workplaces 

éActually educating people, like sit people down and actually have a discussion 

about what their, you know, initial perspectives are, what the actual reality of life 

is, and then how they can kind of take that forward because there's so many people 

that don't actually know about, like gender diversity and sexual diversity and all 

these important factorsò (Lines 923-930) 

 



 

   

 

169 

Sarah implies that workplace training programmes might offer only surface-level information 

without addressing deeper issues or encouraging genuine understanding among participants. 

Sarah suggests that to encourage genuine acceptance, individuals may need more than basic 

information; they need a thorough understanding of diverse experiences and identities. 

Interactive and discussion-based training could enable deeper empathy and connection by 

allowing individuals to engage with and reflect on the realities faced by others. Addressing 

these knowledge gaps through education may also help dismantle stereotypes and prejudices. 

APA (2013) states that active sharing by LGBTQ+ people of their lived experiences is likely to 

reduce prejudice and increase equality. Overall, Sarah advocates for education that goes beyond 

surface-level training, proposing that creating space for people to openly discuss their initial 

perspectives, confront misunderstandings, and learn about lived realities could be more 

impactful. 

 Carol also adds to Sarahôs thoughts and discusses the importance of experiences, what 

she refers to as óexperiential learning.ô 

 

ñI think it's more about education and learning and actually experiential learning. 

Being in their, being in their shoes.ò (Lines 341-342) 

 

Carol suggests that forming connections with gay and lesbian individuals can lead to a shift in 

beliefs, allowing individuals to view the world from a different perspective. She highlights the 

importance of education and the value of learning from people's experiences. She uses the 

phrase ñbeing in their shoesò, which suggests that individuals should experience situations from 

the perspective of others. This immersive approach can lead to a more profound understanding 

of different perspectives and challenges; experiential learning may be particularly effective in 

building empathy because it allows individuals to experience the realities of others firsthand. 
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This direct engagement may help to break down stereotypes and prejudice, encouraging a more 

genuine connection with the experiences of others.  

Finally, Carl suggests that forming connections with gay and lesbian people would 

enhance education and lead to further acceptance.  

 

ñYes, that's all that thing of contact and personal experiences. So, like, more 

personal experiences they have they have in their life of, with this sort of community 

that the more open, be open to it, so that they've become experienced to it and then 

see it as a norm, see it as a normal accepted cultureò (Lines 539-542) 

 

Carlôs quote highlights how firsthand experiences and direct contact with a community 

significantly influence openness and acceptance. When individuals interact with members of a 

particular community, their understanding of that community may deepen, leading to greater 

familiarity and normalisation of its values and practices. This exposure may help individuals 

transition from viewing the community as something abnormal to seeing it as a regular, 

accepted part of society. Carlôs thoughts, alongside Carol and Sarahôs, may align with The 

Contact Hypothesis (Allport, 1954), which proposes that direct interaction between members 

of different social groups can reduce prejudice, enhance intergroup relations, and encourage 

mutual understanding. This theory further suggests that, under certain conditions, interpersonal 

contact can lead to positive attitudes, reduced stereotypes, and greater acceptance between 

individuals from diverse groups. However, it is important to recognise that while personal 

experiences generally promote acceptance, responses can vary among individuals. Some may 

become more open and understanding, while others may not, depending on their pre-existing 

beliefs and attitudes. Additionally, other factors such as societal attitudes, educational 

background, and the nature of interactions may also influence the degree of acceptance. 



 

   

 

171 

7.4.1 Theme Summary 

This theme highlights the crucial roles that education and representation may play in 

shaping acceptance levels of LGBTQ+ identities. Participants emphasised the significant 

impact that education can have on reducing stereotypes and encouraging a culture of 

acceptance. This educational approach may help to build a foundation of understanding and 

empathy from an early age, contributing to a more inclusive environment. Additionally, the 

participants highlighted the necessity of extending educational efforts beyond schools to 

include adult populations. This is essential for ensuring that consistent and accurate messages 

about LGBTQ+ identities are communicated across all age groups. Educating adults is crucial 

for reinforcing the values of acceptance and inclusivity, thereby creating a supportive 

environment for younger generations and ensuring that societal norms evolve collectively. 

Participants further suggested that experiential learning would be beneficial, emphasising the 

importance of learning from the experiences of gay and lesbian individuals to deepen 

understanding and expand knowledge. Overall, this theme emphasises the complex nature of 

gaining a more inclusive and accepting society, acknowledging that it may not be an easy task. 

It highlights the need for both robust educational initiatives and diverse representation to 

effectively combat prejudice and promote acceptance.  

7.5 Overall Chapter Summary 

This chapter explored perceptions of past, current and future acceptance of gay and 

lesbian individuals, drawing from interviews with both heterosexual and LGBTQ+ participants. 

While progress in visibility and legal rights has been made, significant barriers and variations 

in personal acceptance may remain. For example, policy changes may have influenced social 

norms, leading some to conceal their true beliefs. Participants additionally noted a perceived 

generational divide, perceiving older generations as more likely to hold negative views, while 
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younger individuals, shaped by greater educational access and evolving norms, appear more 

open. The analysis highlights the critical role of education and representation in encouraging 

acceptance of LGBTQ+ identities. Participants suggested that integrating LGBTQ+ topics into 

school curricula can reduce stereotypes and increase acceptance from an early age. However, 

they also stressed the importance of extending these educational efforts to adults to reinforce 

consistent messages across all ages. 

Overall, the analysis answers the research questions and the final thesis aim by revealing 

that despite progress in LGBTQ+ acceptance, through greater visibility and legal 

advancements, challenges may remain, contributing to the perception of a conditional and 

generational acceptance. The next chapter will integrate the findings from this analysis with 

those from the previous studies to offer a comprehensive understanding of the overall results.  

 

  



 

   

 

173 

Chapter 8 Discussion 

8.1 Introduction  

This chapter summarises the thesis, discusses both the quantitative and qualitative 

findings and highlights the strengths and limitations of the research. Additionally, the thesis's 

contributions are outlined, recommendations for future research are offered, the researcher's 

role is reflected, and conclusions are presented. The chapters of this thesis examined whether 

gender inverted stereotypes are applied to gay and lesbian individuals and explored related 

perceptions and experiences. Furthermore, acceptance was investigated to understand 

perceptions, using both LGBTQ+ and heterosexual samples. By utilising mixed methods and 

photo elicitation, this thesis has introduced a novel approach to investigating gender inverted 

stereotypes. The key objectives of this thesis were: 

4. To examine stereotypical viewpoints of gay and lesbian individuals from individuals 

who identify as heterosexual or LGBTQ+. 

5. To explore personal perspectives of adhering to stereotypical viewpoints in 

individuals who identify as LGBTQ+. 

6. To understand if there has been a change in the perceived acceptance of LGBTQ+ 

individuals, and to what extent. 

8.2 Findings and Literature Synthesis 

The literature presented in Chapter 2 discussed stereotypes and acceptance levels 

relating to LGBTQ+ individuals, exploring historical and scientific impacts. When reviewing 

the literature, both quantitative and qualitative research were examined. Much of the research 

in the area used a quantitative method to examine gender inverted stereotypes and acceptance 

levels; there were limited qualitative findings exploring the topic further. Additionally, it was 

identified that there is currently a lack of research that utilises a mixed method. Combining both 
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quantitative and qualitative research will allow for a full exploration of the topic and expand on 

the current research in the area. The next sections will synthesise the thesis findings within the 

aims and current literature. 

8.2.1 To examine stereotypes of gay and lesbian individuals from people who identify as 

heterosexual and LGBTQ+.  

The first empirical study of this thesis used a quantitative design, with a sample of 146 

volunteers from the United Kingdom, to examine whether gender inverted stereotypes persisted 

in a seemingly more accepting climate (PEW, 2020; 2023). The findings of this study suggested 

that gender inverted stereotype application persists in occupations, personality traits and 

interests. The results showed that when compared to their heterosexual counterparts, gay men 

were depicted as more feminine and less masculine, and lesbian women as more masculine than 

feminine. Additionally, there were no differences between heterosexual and LGBTQ+ 

individuals' application of gender inverted stereotypes. These findings provided a baseline for 

the remainder of the thesis and aligned with the first aim by identifying the existence of gender 

inverted stereotypes in current UK society. 

The quantitative results presented in Chapter 4 are consistent with the findings shown 

by Blashill and Powlishta (2009), Clarke and Arnold (2017), Hudson and Ghani (2023), Kite 

and Deaux (1987) and Mize and Manago (2018). These studies support the IIT, developed by 

Kite and Deaux (1987), by suggesting that gender inversion is applied to gay men and lesbian 

women. Additional contemporary research suggests that pervasive stereotypes about gay and 

lesbian people include beliefs that the individual conforms to opposite gender norms (Peel, 

2020); however, the data from this research highlighted a partial inversion rather than full 

gender inversion. The findings suggested that gay men are perceived as more feminine than 

heterosexual men, but not as feminine as either heterosexual or lesbian women. This was also 

similar in the lesbian findings; lesbian women were seen as more masculine than heterosexual 
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women, but not as masculine as heterosexual men. These findings are supported by both Clarke 

and Arnold (2017) and Klysing et al. (2021), who also suggest androgyny, a partial inversion, 

rather than full gender inversion. These findings may suggest that the IIT could need revisions, 

as the gender inverted stereotypes applied to gay men and lesbian women may contain elements 

of both masculine and feminine traits. Further research may be needed to explore the gender 

inverted stereotypes and how they may impact the accuracy of the IIT; the improvements within 

acceptance, law and societal understandings may have contributed to this shift. 

Using a mixed method to explore gender inverted stereotypes aimed to address gaps in 

the area, for example, Clarke and Arnold (2020) suggested that further research was needed to 

understand the effect of gender inverted stereotypes and how gender, sexuality and stereotypes 

connect. Adding a qualitative element allowed for further expansion of individual experiences 

and understandings of both gender inverted stereotypes and perceptions of LGBTQ+ 

acceptance. The quantitative and qualitative findings  suggest that, despite real-world examples 

that refute the gender inverted stereotypes, they persist within society and may be actively 

applied. Within the qualitative analysis, the heterosexual individuals identified that these 

stereotypes are ingrained, which aligns with Zhang et al. (2023), who suggest that stereotypes 

are rigid and oversimplified and often lead to generalised views about a specific group. 

Additionally, gender stereotypes are seen to be consistent through time when compared to 

stereotypes based on age and class (Charlesworth & Banaji, 2021), the consistency of gendered 

stereotypes may explain the persistence of the gender inverted stereotype, as they both use 

genders as a basis. A further interesting theme raised by the heterosexual participants was that 

these stereotypes were learnt behaviours, which are developed at an early age through societal 

norms. Research supports this finding and suggests that stereotypes are learnt from an early age 

through socialisation (Eagly, 2002) and are reinforced through environmental factors such as 

media, teachers, and authority figures (Powell, 2018). This indicates that while there are 
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instances where the gender inverted stereotypes are not adhered to, individuals may continue to 

actively apply them, highlighting the rigid, generalised, biased assumptions applied to gay and 

lesbian individuals.  

Within the first aim of the thesis, it was important to establish whether gender inverted 

stereotypes were applied by both heterosexual and LGBTQ+ individuals. This research focus 

aligned with mixed results in the area, for example, Kitzinger (1991) suggested that differences 

in gender stereotypes might exist between gay men, lesbian women, and heterosexuals, with 

gay and lesbian individuals potentially resisting these stereotypes. Blashill and Powlishta 

(2009) noted that their research could not determine whether gay men and lesbian women held 

the same stereotypes as heterosexual individuals. However, more recently, research from Clarke 

and Arnold (2017) suggested that the gay and lesbian participants in their study held the same 

gender inverted stereotypes as the heterosexual individuals. As the findings in the area were 

mixed, exploring this further was warranted. The results from the first empirical study of this 

thesis suggested that the gender inverted stereotype was applied with no difference. These 

findings proposed that there is no difference in application, which may be attributed to 

heterosexual assumption (Kitzinger, 1991). This suggests that gay men and lesbian women may 

apply these stereotypes in the same way as heterosexual individuals, due to social norms.  

The heterosexual qualitative analysis further highlighted that perceptions were shaped 

by heterosexual assumptions, heteronormativity, and homonormativity. Heteronormativity is 

the widespread belief that heterosexuality is the norm and is seen as the standard and favoured 

sexual orientation (Robinson, 2016), which marginalises non heterosexual identities and 

relationships (Meyer, 2015). Heteronormativity and heterosexual assumption idealised 

heterosexual relationships as the norm throughout the interviews, which was reflected in 

participants' tendency to view relationships through a heterosexual lens. For example, the 

findings suggested that within a same-sex relationship, there should be one masculine 
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presenting individual and one feminine; these discussions erase the diversity within gay and 

lesbian relationships and may be influenced by beliefs related to heteronormativity. 

Furthermore, another concept highlighted by Robinson (2016), known as homonormativity, 

suggests that there is a pressure for same sex relationships to conform to heteronormative ideals. 

Participants seemed to doubt relationships that did not conform to the typical standard that 

heterosexual relationships present, suggesting they may be friends or family members. The 

strength of these beliefs, which align with heteronormativity and homonormativity, may 

encourage the persistence of the gender inverted stereotypes by shaping expectations of same 

sex relationships and reinforcing biases that link to gay and lesbian sexuality. 

The findings presented within the LGBTQ+ interviews further suggested that there was 

a heteronormative expectation and assumption that gay and lesbian individuals should conform 

to the gender inverted stereotypes. These LGBTQ+ participants indicated that the application 

of the gender inverted stereotypes was applied more by heterosexual individuals, contradicting 

the results presented within the first empirical study, where no differences were found in 

application. When exploring this finding further, the LGBTQ+ participants suggested that 

heterosexual individuals may apply the gender inverted stereotype more, due to a lack of 

experience and understanding, creating ingroups and outgroups. This finding aligns with Social 

Identity Theory (Tajfel & Turner, 1979), which suggests that individuals may favour their 

ingroup; in this case, heterosexual individuals may be categorising themselves within their 

sexuality group, leading to unawareness of the diversity within the LGBTQ+ community.  

Additionally, social categorisation suggests that individuals classify themselves based 

on attributes, which include gender and sexuality (Tajfel & Turner, 1979). These theories 

highlight the underlying intergroup behaviours that relate to bias, prejudice, and discrimination. 

Using these theories to understand the findings from the heterosexual sample may suggest that 

heterosexuality is seen as the in-group and LGBTQ+ individuals as the out-group, then the 
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opposite for the LGBTQ+ sample. Gender inverted stereotypes may arise from the application 

of in-group norms to out-group members, especially when these individuals deviate from 

traditional gender expectations. This adds to the idea that the LGBTQ+ participants were 

creating an ñus and themò dynamic, highlighting that inside the community, these stereotypes 

were less apparent than the assumptions held by heterosexual individuals. The LGBTQ+ 

participants highlighted that many gay and lesbian individuals do not conform to these 

stereotypes and do not fit the prototype of the group. Stating that they blend into society, which 

may entail conforming to typical gendered norms that relate to heterosexuality. It may be that, 

as gay and lesbian individuals are identified through gender inverted stereotypes, this enforces 

the prototype and dictates the behaviours linked to the group membership. Furthermore, as the 

LGBTQ+ participants suggested that conformity to stereotypes is low, this could aid in the 

reduction of prejudice. Research has shown that personal connections with non-stereotypical 

LGBTQ+ individuals can significantly reduce stereotyping and prejudice (Allport, 1954; 

Bowen & Bourgeois, 2001). Research further states that stereotypes related to sexuality link 

with prejudice and negative attitudes (Bettinsoli et al., 2020), which is in line with these findings 

and the thesis results, demonstrating the importance of addressing these biases. The LGBTQ+ 

individuals within this study shared their life experiences, which seemed to differ from the 

gender inverted stereotypes that remain persistent in society.  

Interestingly, the media may play a significant role in the beliefs surrounding gender 

inverted stereotypes. The findings suggested that participants perceived gay and lesbian 

characters within media as typically conforming to the gender inverted stereotypes, which 

encouraged the application of these stereotypes in the real world. Van Meer and Pollmann 

(2022) support these findings and suggest that stereotypes related to gay men and lesbian 

women can be shaped by the media. This may be demonstrated in movies, publications and 

television shows (Sink, 2018)). The role the media is playing may be problematic, encouraging 
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the application of gender inverted stereotypes. Participants discussed popular television shows 

that may increase the use of gender inverted stereotypes, research suggests that this leads 

individuals to subconsciously link these stereotypes to LGBTQ + people (Hogg & Vaughan, 

2018). It is important to not only investigate this further but also ensure that media portrayals 

use characters that do not conform to gender inverted stereotypes and show diversity. Showing 

characters that do not conform to the gender inverted stereotypes who identify as gay or lesbian 

could potentially reduce the gender inverted stereotype strength. The participants supported this 

by suggesting that greater diversity in media portrayals could help change public attitudes, 

reduce stigma, and challenge stereotypes by offering more accurate representations of gay and 

lesbian individuals. 

This research sought to answer the first aim of the study, which was to examine the 

stereotypes of gay and lesbian individuals through heterosexual and LGBTQ+ perspectives. By 

exploring this aim, the findings suggested that gender inverted stereotypes persist despite 

awareness of their inaccuracy. Interestingly, the quantitative findings highlighted a partial 

inversion, which may require further investigation, as this does not align with previous theories 

such as the IIT. The qualitative elements explored this further, suggesting that within the 

LGBTQ+ community, conformity to gender inverted stereotypes is low, which may imply a 

difference in implicit and explicit stereotypes that requires further investigation. These gender 

inverted stereotypes seem to be deeply rooted in societal norms and learned through 

socialisation and media portrayals, which often amplify these stereotypes, shaping public 

perceptions. These findings may be linked to heteronormativity and homonormativity, which 

reinforce traditional relationship norms, marginalising non-conforming LGBTQ+ identities.  
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8.2.2 To explore personal perspectives of adhering to stereotypical viewpoints in 

individuals who identify as LGBTQ+.  

The second aim of this thesis was to examine LGBTQ+ experiences of adhering to 

gender inverted stereotypes. The LGBTQ+ analysis of the qualitative data identified a journey 

with conforming and resisting the stereotypes, dependent on the level of outness. The findings 

suggested that LGBTQ+ individuals initially conformed to these stereotypes to express their 

sexual orientation, fit in, or connect with others. Research supports that individuals who 

strongly identify with their ingroup typically define themselves in terms of their group 

membership, feel a deep connection to the group, demonstrate commitment to it, and act in its 

interests (Begeny et al., 2022). Additionally, Allen et al. (2022) suggest that, as humans are 

inherently social beings, the need to conform and self-stereotype may occur to feel they belong 

to a group, satisfying fundamental needs that relate to safety and survival. The presented 

findings from this thesis and the research in the area indicate that when identifying as gay or 

lesbian, conforming to the gender inverted stereotype may become part of the coming-out 

process. In the initial stages of coming out, higher self-stereotyping may occur, and this may 

decrease as the individual becomes more comfortable within their identity. These findings are 

supported by research from Belous et al. (2015), who state coming out is representative of a 

journey, which includes adherence to stereotypes. Belous et al.'s (2015) research further states 

that individuals pass through a ñtransitionalò stage where they conform to gender inverted 

stereotypes before reaching their ñtrueò identity. The final stage of the model may or may not 

include elements of the gender inverted stereotypes that relate to gay men and lesbian women 

and are seen as choices rather than conformity. This identification of moving through stages 

may also be reminiscent of Cassôs (1979) identity model, where gay and lesbian individuals 

pass through a developmental process of identity confusion, comparison, tolerance, acceptance, 

pride and synthesis. The use of these models, alongside the thesis findings, may help to 
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understand the process and adherence to gender inverted stereotypes, which may be stronger 

when identifying oneôs sexuality. Conforming to these stereotypes within the early stages of 

coming out may be beneficial in finding others and building connections within the LGBTQ+ 

community. Then, once ñsynthesisò and a ñtrue identityò are formed, self-stereotyping may 

reduce, as the individual may be more comfortable within their identity.  

The findings relating to conformity and building connections are important and interesting 

as they highlight a positive aspect of the gender inverted stereotypes. The thesis findings 

suggest that the gender inverted stereotype may be beneficial to gay and lesbian individuals, 

enabling them to find like-minded people by using these stereotypes, creating a form of 

communication that leads to connection and safety. Research supports that gender inverted 

stereotypes may be useful in identifying other LGBTQ+ individuals (Hayfield, 2013) and used 

to communicate within a heteronormative environment (Brown, 2020). The gender inverted 

stereotype may be conformed to, allowing the individual to display their sexuality, helping to 

form connections with other LGBTQ+ individuals and safe spaces (Hutson, 2010). However, 

there are criticisms that relate to this finding. Research suggests that gay and lesbian individuals 

actively try to avoid the gender inverted stereotypes and avoid applying them to others (Clarke 

& Arnold, 2017; Lippa, 2005; Kitzinger, 1991; Pillard, 1991).   The suggestion that gay and 

lesbian individuals actively counteract the stereotypes is contradicted in both the quantitative 

and qualitative elements of this research. These differences may be attributed to the use of US 

samples and the dated nature of the cited research (Clarke & Arnold, 2017; Kitzinger, 1991; 

Lippa, 2005; Pillard, 1991). This variation could reflect cultural differences and evolving 

understandings of sexuality. However, the findings from this thesis highlight that each person's 

experiences differ; some may conform, and others resist, and this may be impacted by societal 

norms.  
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The qualitative findings suggested some support for the resistance to these stereotypes, but 

as a form of self-protection rather than avoidance. Research highlights that perceptions of 

sexual orientation significantly impact how individuals are treated (Bjornsdottir & Rule, 2020), 

and discrimination often disproportionately affects individuals who are seen as strong 

representatives of their group in terms of prototypicality and group identification (Beam & 

Wellman, 2024; Blair et al., 2004; Kaiser & Pratt-Hyatt, 2009). This may suggest that resistance 

to appearing as gay or lesbian is to avoid prejudice and discrimination.  Participants discussed 

that they resisted gender inverted stereotypes to protect themselves from harm, including 

emotional and physical abuse. This finding is problematic and is supported by the hate crime 

report from Galop (2021), which revealed that two-thirds (64%) of respondents had experienced 

anti-LGBT+ violence or abuse. More recently, according to the Office for National Statistics 

(2023), hate crimes based on sexual orientation have increased by 112% over the past five years. 

These surveys highlight the prevalence of sexuality related hate crime, which may encourage 

individuals to resist gender inverted stereotypes to protect themselves. More specific figures 

from the Statista survey (2024) state that in 2023/24, in England and Wales, 22,839 sexual 

orientation hate crimes were recorded by police forces, which had reduced from the previous 

year, which was reported at 24,777 and then 26,152 in 2021/22. Although the report displays a 

decrease in the reporting of sexual orientation hate crimes, the figures are still alarmingly high 

and do not include the crimes that go unreported due to fear. The presented report statistics, 

alongside the findings around resisting the gender inverted stereotypes, may be linked to 

protection, and the avoidance of being recognised as gay or lesbian through the gender inverted 

stereotypes may be due to fear of harm.  

The findings on resistance further stated that LGBTQ+ individuals may avoid stereotypes 

within certain contexts, such as work. Research supports this by suggesting that discrimination 

towards sexual minorities affects hiring practices and wage levels (Baumle & Poston, 2011; 
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Elmslie & Tebaldi, 2007; Mishel, 2016; 2020; Tilcsik, 2011). Additionally, contemporary 

research from Maji et al. (2024) suggests that workplace discrimination towards sexual minority 

groups tends to affect career outcomes. The LGBTQ+ participants within this research felt that 

conforming to the stereotypes would identify their sexuality to others, affecting their career 

progression. Workplace discrimination is seen as a significant barrier to progression for 

LGBTQ+ individuals in the workplace, alongside bias in hiring and promotions, lack of 

inclusive policy and fear of being outed (Ivanovic, 2023). The findings from this research add 

further support that workplace discrimination may continue to be problematic for LGBTQ+ 

individuals. This can also lead to work stress through having to manage appearance and avoid 

sexual identity being identified (Maji et al., 2024). The participants supported this notion by 

saying they felt mistrusted at work due to their sexual identity, which led to feelings of stress. 

These findings suggest careful attention must be paid by LGBTQ+ individuals when deciding 

to conform or resist the gender inverted stereotypes, even in contemporary UK society, where 

acceptance is seen to have improved (PEW, 2020; 2023).  

The second aim of this research was to explore adherence to the gender inverted stereotypes. 

The findings suggest a journey with conformity which is complex, often playing a role in the 

identification of oneôs sexuality, influenced by levels of outness, community bonding and 

safety.  Over time, this conformity may decrease as the individual becomes comfortable with 

their identity. While conformity to gender inverted stereotypes serves as a tool for 

communication, identity signalling, and community building, resistance to these stereotypes 

was identified, driven by self-protection against prejudice, discrimination, and violence. The 

constant decision to conform or resist reflects the challenges LGBTQ+ individuals face in 

navigating societal expectations and safety concerns in environments that may remain 

heteronormative and, at times, problematic. 
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8.2.3 To understand if there has been a change in the perceived acceptance of LGBTQ+ 

individuals, and to what extent. 

The final aim of the thesis was to understand heterosexual and LGBTQ+ perceptions of 

acceptance in the UK. The findings suggested acceptance of gay and lesbian individuals had 

improved, but this may be partial, and not as high as stated in research. For example, the Pew 

Research Centre (2020) reported a rise in gay and lesbian acceptance from 74% in 2002 to 86% 

in 2019. Additionally, the World Values Survey (2022) suggested that gay and lesbian sexuality 

is ñjustifiedò 66% of the time, whereas originally in 1981 this figure was only 12%, 

demonstrating an increase in tolerance and acceptance. However, this analysis highlighted a 

novel finding, despite advancements in visibility and legal reforms, varying personal beliefs 

about LGBTQ+ identities persist. Throughout the analysis, there seemed to be a common theme 

of ñThe UK is accepting buté,ò highlighting that acceptance had improved, but more is needed 

for full equality. Increased acceptance seemed to stem from policy changes that shaped social 

norms, encouraging conformity to a conditional form of acceptance. This suggests that 

acceptance levels may not be as high as demonstrated, requiring further investigation to identify 

current accurate figures. However, conducting this research may be difficult, research states 

that people act based on the beliefs they perceive as prevalent in their society, community, or 

group (e.g., Jetten, et al., 2002; Latané & Darley, 1968; Mead, 1934; Newcomb, 1961) and 

frequently rely on what they perceive to be common beliefs or social representations 

(Moscovici, 1998). The findings support that individuals may align with societal beliefs, and 

this was labelled in the study as equality mainstreaming, which may discourage individuals 

from openly expressing their true beliefs, potentially resulting in an overestimation of the levels 

of equality and acceptance.  

The acceptance analysis further suggests that individuals may conceal their true beliefs 

to avoid being seen as prejudiced and deviating from acceptance related social norms. Research 
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in the area states that individuals are highly motivated to avoid being labelled as prejudiced, 

and this motivation can shape attitudes, including conforming to equality related policy (Walker 

et al., 2015), which supports the thesis findings. In further support of these findings, a study by 

Gabriel et al. (2007) suggested that individuals were more likely to donate money and sign a 

petition for a local LGBTQ+ organisation in public than in private, demonstrating how 

individuals may be concerned about sexual prejudice and how they are perceived by others.  

These findings may help to understand how internal and external pressures may affect the 

measurement of acceptance levels within the UK. The concealment of true beliefs to seem anti-

prejudiced may be affecting the levels of acceptance reported, suggesting that further research 

is needed to establish an accurate level of acceptance and how societal pressures may influence 

this.  

To add to the research presented on the acceptance of LGBTQ+ individuals, the findings 

implied a generational divide. It was demonstrated that older generations were deemed to have 

more discriminatory views, whilst younger individuals were seen to be more open-minded. This 

is supported by research from Hammack et al. (2018), who suggest that younger generations 

are more likely to accept and display individual values and freedom that relate to self-expression 

of sexuality. This suggested shift in beliefs and acceptance could lead to a continuation in the 

improvement of equality and acceptance levels, which is supported by the thesis findings that 

imply that the replacement of older generations (with younger individuals) will play a 

significant role in acceptance increases. Surveys that investigate LGBTQ+ acceptance, such as 

British Social Attitudes (2019) and Pew Research Centre (2020), further support that with each 

generation, acceptance levels will improve. Additionally, a survey from Stonewall (2022) 

suggests that younger generations feel more comfortable identifying with LGBTQ+ labels, 

which was also demonstrated by the younger participants within this research. These findings 
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highlight a possible generational shift in perceptions of acceptance towards LGBTQ+ 

individuals and suggest this may continue to develop.  

The analysis of Chapter 7 highlighted the importance of education when aiming to improve 

acceptance of LGBTQ+ people.  Participants emphasised the significant impact of education, 

particularly in schools, in reducing stereotypes and promoting a culture of acceptance. Within 

the interviews, both heterosexual and LGBTQ+ participants suggested they had a lack of sexual 

education in their school. However, it is important to note that the age group of the participants 

did not align with the current policy, which outlines the study of sexual education in schools as 

compulsory (GOV, 2020). Importantly, due to these policy changes in sex education, research 

has documented an emergent shift in the experiences of LGBTQ+ youth (McCormack & 

Anderson, 2010; White & Hobson, 2017), which is promising. However, recent research from 

Stonewall (2022) surveyed LGBTQ young people in the UK and found that although 60%ï80% 

had been taught about contraception, safe sex, violence in relationships, and consent, only 20% 

had been taught about these issues from a same-sex partner's perspective. The findings 

presented highlighted a lack of sex education, and although policy has been introduced, it may 

not include LGBTQ+ related topics. Current research in the area highlights that more is still 

needed in terms of sex education in schools, moving away from heteronormativity to being 

inclusive of LGBTQ+ identities (Epps et al., 2023). Additionally, the National Education Union 

(2022) surveyed LGBTQ+ staff in schools and suggested that, despite 92% of respondents 

recognising the importance of having LGBTQ+ inclusive content in the curriculum, the 

majority indicated that such content is either not taught at all or only addressed 

opportunistically. This highlights that although the participant's experiences may be dated, there 

may still be issues within the education system that marginalise and erase LGBTQ+ 

experiences.  
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Having LGBTQ+ related content in school may not be enough; extending educational 

efforts beyond schools to adult populations may ensure consistent and accurate messages about 

LGBTQ+ identities across all age groups.  The participants suggested that connecting and 

learning from the experiences of LGBTQ+ individuals, through experiential learning, may be 

beneficial in developing understanding. The Contact Hypothesis (Allport, 1954) proposes a 

similar concept, suggesting that contact with different social groups can improve relationships 

and reduce prejudice. Furthermore, in alignment with the participants' discussions, the theory 

suggests that positive interaction reduces stereotypes and can lead to positive attitude changes. 

However, more recent research using the Contact Hypothesis from Cramwinckel et al. (2021) 

suggests that the effects of contact with gender and sexual minority groups may be temporary. 

Their findings imply that LGBTQ+ negativity reduced initially; however, the effect did not 

remain and disappeared after 7 days. Presented alongside the findings of this thesis, this 

demonstrates that more research may be needed to investigate the long-term implications of 

experiential learning and contact with gender and sexual minorities, and how this may be used 

to improve acceptance levels. 

The final aim of the thesis sought to examine the perceptions of LGBTQ+ acceptance. The 

heterosexual and LGBTQ+ participants in this study suggested that there was an increase, but 

this may be conditional and based on societal norms. Conforming to these societal norms was 

labelled as equality mainstreaming, where individuals align with the majority to avoid seeming 

prejudiced, possibly leading individuals to hide their true beliefs. Importantly, generational 

differences emerged as a key factor, suggesting that LGBTQ+ acceptance may continue to grow 

as societal norms evolve. However, the findings emphasise that education is key to improving 

acceptance, for both children and adults, highlighting a possible need for further educational 

guidance on LGBTQ+ individuals and their experiences. 
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8.3 Contribution to knowledge 

This section of the discussion will outline the thesis's contribution to existing 

knowledge on gay and lesbian gender inverted stereotypes and perceptions of acceptance levels 

within the UK. This thesis offers several original contributions to the field by providing new 

empirical evidence and advancing theoretical understanding in these areas. A quantitative 

approach was used, followed by a novel qualitative approach to explore these areas further. 

These findings demonstrate the persistence and examine how they continue to be applied. A 

further contribution to knowledge from the findings suggests a benefit of the gender inverted 

stereotype, its role in forming connections within the LGBTQ+ community. Finally, the 

acceptance analysis highlighted a partial and conditional form of acceptance that may link with 

equality mainstreaming and social pressures of not wanting to appear discriminatory. The 

following sections will discuss these contributions in detail. 

8.3.1 The Use of Mixed Methods  

The research in the area is dominated by quantitative methods to explore gender 

inverted stereotypes and survey-based research to examine the acceptance of LGBTQ+ people. 

This thesis used a mixed method, integrating quantitative and qualitative methods, firstly to 

quantify the prevalence of the gender inverted stereotype and its applications. While the 

qualitative component further explored through experiences and understandings of both gender 

inverted stereotypes and the perception of LGBTQ+ acceptance. Using both of these methods 

ensured a thorough examination of the topic, expanding on current literature in the area. 

Much of the literature in the area uses a quantitative method or survey-based research. 

This thesis addressed this limitation by exploring the topic using both quantitative and 

qualitative methods. The quantitative method used a mixed sample of heterosexual and 

LGBTQ+ individuals, where all sexualities and genders could participate, to ensure full 
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generalisation. The qualitative elements conducted separate analyses for both heterosexual and 

LGBTQ+ individuals, recognising the differing lived experiences and attitudes that may affect 

gender inverted stereotypes and acceptance. By separating heterosexual and LGBTQ+ 

experiences and exploring with a mixed method, this research provides a more accurate and 

inclusive account of gender inverted stereotypes and acceptance perceptions. As these groups 

have differing lived experiences of gender inverted stereotypes and LGBTQ+ acceptance, they 

will engage and interpret these differently. Treating them as separate groups for the qualitative 

analysis ensured these differences were captured, as they are overlooked in previous research. 

This addresses a key gap in the literature and contributes empirical evidence that highlights the 

importance of considering the differences between heterosexual and LGBTQ+ experiences.   

8.3.2 The Persistence and Application of the Gender Inverted Stereotype  

Existing research on gender inverted stereotypes (Blashill & Powlishta, 2009; Clarke 

& Arnold, 2017; Hudson & Ghani, 2023; Kite & Deaux, 1987; Mize & Manago, 2018) has 

demonstrated the existence of gender inverted stereotypes. Research from Clarke and Arnold 

(2017) explored whether the gender inverted stereotype was applied by heterosexual and 

gay/lesbian individuals in the same manner, but research has not explored who applies them 

more (heterosexual vs LGBTQ+). This is important to establish as it reveals how stigma and 

biases are produced, maintained and by which groups, highlighting differences in lived 

experiences and knowledge. Additionally, previous research had limited its recruitment; the 

studies from this thesis expanded recruitment to individuals from heterosexual and all 

LGBTQ+ backgrounds, to then establish whether one sexuality applied the gender inverted 

stereotypes more.  The first empirical study of this thesis explored the gender inverted 

stereotype and its application using a quantitative approach. The study highlighted that the 

gender inverted stereotypes persist and are applied by both heterosexual and LGBTQ+ 

individuals, with no differences. Demonstrating that gender inverted stereotypes are part of 
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societal norms that people across both sexualities use. These findings contribute to the 

persistence of the gender inverted stereotypes and suggest that they are used by both 

heterosexual and LGBTQ+ individuals to identify gay and lesbian individuals.  

As suggested in the findings and literature synthesis section, the majority of the findings 

in the area support Kite and Deauxôs (1987) theory of implicit inversion; however, this study 

highlights a partial inversion. This form of an ñandrogynousò or ñpartialò gender inverted 

stereotype is supported by limited research from Clarke and Arnold (2017) and Klysing et al. 

(2021). With the support of the findings from this thesis, the IIT (Kite & Deaux, 1987) may 

need revisions due to evolving social attitudes. The findings not only confirm the prevalence 

of the gender inverted stereotype but also extend the theoretical understandings by suggesting 

a shift towards a more ñandrogynousò partial form of gender inversion, which could affect the 

stereotype application. 

8.3.3 The Benefits of the Gender Inverted Stereotype  

There has been little consideration in the literature discussing any benefits of the gender 

inverted stereotypes. Limited research from Hayfield (2013) highlights that these stereotypes 

are useful in identifying others, and Brown (2020) adds that they help with communication in 

heteronormative environments. The qualitative elements of this thesis expanded to suggest that 

the gender inverted stereotype may help individuals to form connections and find like-minded 

individuals, which relates to findings from Hutson (2010). The gender inverted stereotype was 

used by LGBTQ+ participants in this study as a form of communication to identify others from 

the community, which led to feelings of safety. Although this finding supports the limited 

research in the area, it also disputes research that states that gay and lesbian individuals actively 

avoid the gender inverted stereotypes (Clarke & Arnold, 2017; Lippa, 2005; Kitzinger, 1991; 

Pillard, 1991). These findings contribute to knowledge by suggesting a positive aspect of the 

gender inverted stereotypes, used as a social function to build connections and safety, extending 
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previous research that may frame these stereotypes negatively. This challenges the prevailing 

narrative of the gender inverted stereotype being problematic, rather than perpetuating stigma 

the gender inverted stereotype may have adaptive purposes. Further research on the benefits of 

the gender inverted stereotypes may be beneficial to explore and understand any positive 

elements. 

8.3.4. The Perception of Acceptance in the UK  

This thesis provides clear evidence that the perceptions of acceptance are not as high as 

previously suggested.. The surveys in the area support a rise in acceptance levels (PEW, 

2020;2023; WVS, 2022); however, this analysis highlights a novel contribution that states that 

acceptance levels may not be perceived by heterosexual and LGBTQ+ individuals as high as 

these surveys have suggested. The perceptions of high acceptance seemed to relate to policy 

change and the fear of appearing discriminatory, encouraging people to suggest that they have 

accepting views, but internal thoughts and feelings may differ. This concept of partial 

acceptance, where LGBTQ+ individuals are only accepted under certain conditions, is 

important as these perceptions may challenge the assumption of rising acceptance, requiring a 

deeper critical examination of what LGBTQ+ acceptance entails. This finding requires further 

investigation that explores implicit biases and social desirability to fully understand the true 

levels of LGBTQ+ acceptance in the UK. 

8.3.5 Contributions Summary  

This thesis used a mixed method approach to address gaps in research related to gender 

inverted stereotypes and LGBTQ+ acceptance. By combining the findings from the 

quantitative element with separate qualitative analyses, the overall findings demonstrated not 

only the generalised understandings but also the differences between heterosexual and 

LGBTQ+ experiences. The quantitative findings supported the persistence of the gender 
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inverted stereotype and that its application is applied with no differences. The results also 

suggested a shift away from theories such as the IIT (Kite & Deaux, 1987) with a more 

ñandrogynousò or partial form of gender inversion. Importantly, the findings add that the 

gender inverted stereotype may not always be problematic, highlighting a potential benefit to 

these stereotypes, where LGBTQ+ people may use them to identify each other, build 

connections and feel safe. Finally, the thesis findings suggest that the perceived acceptance of 

LGBTQ+ people in the UK is lower and more conditional that surveys may suggest. Overall, 

this thesis contributes to findings in the area offering new evidence, refining of theory and 

highlighting the experiences and complexity of gender inverted stereotypes and LGBTQ+ 

acceptance perceptions.  

8.4 Strengths, Limitations and Future Research Directions 

This thesis integrates qualitative and quantitative methods, allowing for a thorough 

understanding of gender inverted stereotypes and acceptance perceptions in the UK. While the 

quantitative element provided statistical insights into stereotype application, the qualitative 

interviews offered depth and personal context, helping to explain why participants hold certain 

beliefs and how these beliefs are expressed. This mixed methods approach enhanced the validity 

of the findings, as it captured both the generalisable trends and the subjective experiences of 

individuals. To further expand on these findings, it would be beneficial to analyse age ranges 

independently, as age was not collected in the first study. Examining the gender inverted 

stereotypes and including age could be used to corroborate the qualitative findings, which 

suggested age may impact the stereotype application. Additionally, exploring how perceptions 

around gender inverted stereotypes may shift between age groups could offer further 

understanding into the factors that influence individual perceptions. Since the quantitative 

element focused solely on explicit stereotypes, exploring both implicit and explicit stereotypes 



 

   

 

193 

could deepen the understanding of the topic. Stereotypes are likely to exist in both forms, as 

highlighted in the qualitative analysis. Data collection methods such as assessing reaction times 

to visual stimuli, words, or expressions (as demonstrated by Greenwald et al., 2009) may have 

the potential to uncover implicitly held stereotypes. 

This research benefits from a diverse participant sample, which included both 

heterosexual and LGBTQ+ individuals. This diversity allowed the research to examine how 

people from different social groups perceive and apply gender inverted stereotypes and perceive 

acceptance levels. The recruitment strategy was an opportunity sampling method; while this 

approach offered practicality and ease of access to participants, it may limit the generalisability 

of the findings across the entire UK. For instance, certain geographical regions or communities 

may not have been represented within the sample, leading to a potential lack of diversity in 

perspectives. Differences in views, social norms, and cultural beliefs between regions could 

significantly influence attitudes and behaviours, potentially affecting the applicability of the 

results. Additionally, sample bias may have affected the uptake, as individuals with more 

favourable views may have chosen to take part rather than individuals with negative beliefs. 

This effect may have arisen from the poster used, as the wording may have encouraged certain 

individuals to apply, reflecting intellectual and sample biases. For example, the study 

advertisement may have attracted participants who were curious, open-minded or had an 

interest in the topic. If an individual believed the study was framed in a way that appears 

supportive of LGBTQ+ identities (e.g., language that suggests acceptance is expected), 

individuals with negative beliefs may have felt excluded. To encourage broader participation, 

using additional recruitment approaches to address these barriers would be beneficial. It would 

be important to ensure a non-judgmental environment and recruitment approach to include 

views of those with negative beliefs, allowing for further expansion on the topic.  
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As previously mentioned, a key and novel finding from this thesis is the element of 

partial acceptance, whilst there has been progress in LGBTQ+ rights, acceptance is often 

conditional and may differ from personal beliefs. This is a critical contribution to the research 

area of LGBTQ+ acceptance and highlights a need for further investigation into the effect of 

social desirability. The first empirical study of this research controlled for social desirability 

bias as a covariate; the analysis highlighted that this was significant, suggesting the participants 

may have controlled their answers to align with societal beliefs. Although this risk was 

mitigated through confidentiality, this could affect study results, as the participants may have 

aligned with societal beliefs rather than personal ones. Future research could utilise both 

quantitative and qualitative methods to explore the differences between public and personal 

beliefs, to add further expansion to the findings presented from surveys (e.g., BSA, 2019; PEW, 

2020; 2023; WVS, 2022). To investigate personal beliefs, the use of methods, such as Implicit 

Association Tests, may expand upon the findings. 

The LGBTQ+ identity of the researcher was initially deemed as a strength to the study, 

allowing for connection, understanding and rapport with participants. However, this may also 

have posed as a limitation due to experiences within the community; interpretations of the 

findings may have been subconsciously biased. Research suggests that connections with the 

LGBTQ+ community may lead researchers to interpret their findings through a particular lens 

(Berger, 2015), overlooking alternative explanations (Mauthner & Doucet, 2003). To avoid this 

limitation and biased analysis, it was important to keep the research participant informed 

throughout, minimising potential biases by using participant provided imagery and semi 

structured interviews. Additionally, to remain objective, advice was sought from supervisors to 

ensure authenticity within the findings.  

The identity of the researcher also posed a further limitation that was identified during 

the interviews with heterosexual participants. As the researcher is deemed to fit the masculine 
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lesbian stereotype, this seemed to affect the responses of the participants. For example, some 

participants would compare the appearance of the researcher by saying phrases such as   

ñLesbians have tattoosé but not like yours, they are feminineò or ñlesbians have short hairé 

not like yours though, yours is not masculine.ò This may have limited the participant's full 

disclosure regarding gender inverted stereotypes due to concerns about offending the 

researcher. The participants' willingness to please may have distorted research findings, 

particularly as the studies involved social attitudes and behaviours. Further research could 

anonymise or obscure the gender and sexuality of the researcher during data collection to 

minimise potential biases or influences on participant responses. This could be achieved by 

using neutral or automated methods of interaction, such as online surveys, chatbots, or pre-

recorded interview prompts, where the researcherôs identity is not directly apparent. By doing 

so, participants may feel less influenced by perceived researcher characteristics, enabling more 

authentic and unbiased data collection. 

In conclusion, there are both strengths and limitations within the research. At the time 

of writing this thesis, there were few mixed-methods studies specifically examining gender 

inverted stereotypes and perceptions of LGBTQ+ acceptance, making the present thesis a 

valuable and novel contribution to the field. Most research in this area has relied solely on 

quantitative approaches, providing insights into patterns of attitudes but often lacking depth in 

understanding the personal and social contexts influencing these stereotypes. By incorporating 

the qualitative element, this study offered a deeper exploration of participants' understandings 

and perspectives.  

8.5 Recommendations  

Based on the findings from both the heterosexual and LGBTQ+ qualitative analyses, 

and literature within the area (e.g. Epps et al., 2023; National Education Union, 2022), it is 
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recommended that sexual education in schools may need further revisions. Research from the 

area suggests an increase in positive attitudes towards LGBTQ+ individuals (Clements & Field, 

2014; Ellis & High, 2004), however, Stonewall (2017) found that although 60%ï80% had been 

taught about contraception, safe sex, violence in relationships and consent, only 20% had been 

taught about these issues from a same-sex partners perspective. The findings from the 

qualitative elements of this thesis suggest that education is needed to improve acceptance and 

understanding. A more embedded and comprehensive approach may be required, where 

LGBTQ+ experiences are integrated throughout lesson content rather than occasional or 

supplementary topics. For example, in collaboration with schools and LGBTQ+ charities, such 

as Stonewall and the LGBT Foundation, the findings of this research would support the 

development of workshops, lessons and assemblies that include LGBTQ+ lived experiences. 

These workshops would include experiences from LGBTQ+ individuals sourced through local 

community organisations, demonstrating their daily lives and how these may differ from the 

stereotypes. The session would also include a facilitated Q&A discussion, allowing active 

engagement and the space to explore different identities. To close the session, students would 

be signposted to local resources and practical resources to embed the learning from the session. 

Additionally, including this form of education throughout the curriculum can benefit 

LGBTQ+ students by seeing representations of individuals like themselves. However, it is 

important to ensure that the content is delivered. The National Education Union (2022) suggests 

that despite 92% of respondents recognising the importance of LGBTQ+ content, the majority 

indicated that such content is only addressed opportunistically, if at all. LGBTQ+ inclusion 

could be further embedded into teacher training and frameworks through mandatory training 

modules and CPD. I recommend developing mandatory training modules and CPD sessions that 

equip teachers with the tools to deliver LGBTQ+ content.  To ensure authenticity and relevance, 

these sessions should be delivered in partnership with local LGBTQ+ individuals and charities. 
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To guarantee that teachers have the correct tools, a government backed online teaching resource 

hub such as lgbteducation.scot should be used, which is a national platform that includes age-

appropriate lesson plans, resources and case studies that embed LGBTQ+ content into teaching. 

Over the long term and in line with the Equality Act 2010, policymakers should advocate for a 

curriculum review to ensure full inclusion of LGBTQ+ content across the school. To ensure 

this element, OFSTED should introduce specific criteria that assess LGBTQ+ discrimination, 

requiring schools to demonstrate an inclusive policy and the positive impact on students. This 

could be achieved by campaigns highlighting the importance of LGBTQ+ inclusion in schools, 

which may support a cultural shift. 

Throughout the findings, it was deemed that education in all contexts is beneficial, 

including all age groups. Creating intersectional content from the experiences of LGBTQ+ 

individuals, and written by such individuals (co-production), would ensure the content is 

relatable and precise, empowering LGBTQ+ people. Also, the use of LGBTQ+ speakers and 

role models would provide further understanding, allowing for authentic experiences to be 

shared that challenge the gender inverted stereotypes. However, to tackle such a large area may 

take varied approaches, within a variety of contexts. A starting point should include discussions 

with stakeholders such as local authorities and community leaders to establish the level of 

education received and the steps to improve this. In the short term, a programme could then be 

developed. For example, a pilot programme within communities that teaches people about 

gender and sexuality through lived experiences, the effectiveness of the programme could then 

be evaluated over time to assess its impact and ensure it remains appropriate. 

The thesis findings further suggest that the media plays a large role in the persistence of 

gender inverted stereotypes, ensuring diverse representation is recommended. Research in the 

area suggests that media can enforce and shape the stereotypes that relate to gay and lesbian 

individuals (Sink, 2018; Van Meer & Pollmann, 2022). Whilst there has been improvement 
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regarding the diversity within media's LGBTQ+ characters and frequency (Bond et al., 2019), 

participants from the qualitative elements of this thesis suggest characters are identified through 

the exaggerated gender inverted stereotypes. In support of this, findings from an OFCOM 

survey in 2018 suggested that LGBTQ+ individuals felt their characters were often displayed 

with extreme stereotypes and their sexuality was their central feature. Collaborating with 

OFCOM to further explore this area and collect up-to-date data could be a starting point for 

moving forward with how LGBTQ+ people are presented in media.   

Research from this thesis, Bond and Compton (2015) and Gonta et al. (2017) suggests 

that greater exposure to positive media that represent gay males and lesbian women will lead to 

more positive attitudes and less stereotypical application. Including characters that reflect the 

diverse backgrounds of LGBTQ+ individuals, rather than reductive gender inverted stereotypes, 

is important to continue to progress and encourage understanding. Media producers from 

television and online content should collaborate with LGBTQ+ staff, consultants and 

individuals to ensure diversity and accurate reflections of the LGBTQ+ community. For 

example, public campaigns like the award winning E45 óThis is me. This is my spaceô campaign 

and Leviôs óNot my first rodeoô that showed real-life LGBTQ+ stories through television and 

social media, challenging gender inverted stereotypes and promoting acceptance.   

In summary, incorporating initiatives that challenge the gender inverted stereotypes 

within both real-world contexts and media can help to promote understanding and further 

acceptance of LGBTQ+ individuals. Embedding authentic and diverse experiences across the 

curriculum and media, whilst engaging with stakeholders and evaluating the outcomes, could 

contribute to a more accurate understanding of LGBTQ+ individuals. Gender inverted 

stereotypes may not apply to all gay and lesbian individuals, and further research and education 

may help to increase the understanding of LGBTQ+ lives and experiences.    
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8.6 Personal Reflections 

My experience within the community, as a lesbian individual, developed my interest in 

the topic of gender inversion and led to my initial research at undergraduate level. The findings 

from my dissertation, which used a gay and lesbian sample, suggested that the gender inverted 

stereotype was not applied by the participants, and that acceptance may have had an impact on 

this. This finding aligned with my experience within the community, where many individuals 

did not conform to the gender inverted stereotypes, and this inspired me to further explore the 

topic at a postgraduate level. The incorporation of a mixed sample, and the use of both 

quantitative and qualitative analysis, aimed to further expand on the findings and explore the 

area further. 

Due to my connection to the LGBTQ+ community, it was important that I remained 

objective and aware of my personal biases and experiences of gender inverted stereotypes. For 

example, I have also conformed and resisted these stereotypes, and they have been applied to 

me by others, so ensuring this did not affect the interpretation of results was important. To 

mitigate this, using a design that was led by the participant and regular consultation with peers 

and supervisors ensured I remained objective. Additionally, these discussions provided further 

unconsidered viewpoints, allowing me to critically reflect on the data and interpret it accurately. 

In reflection, the findings on gender inversion have broadened my own understanding 

by highlighting the positive elements of the gender inverted stereotype. These stereotypes allow 

people to find like-minded individuals and feel safe. I also realised that I use the gender inverted 

stereotype when entering a crowded room to find others that are like me, a finding I had not 

previously considered. However, it is crucial to note that from these findings, the gender 

inverted stereotypes may also be associated with fear and discrimination. While acceptance and 

tolerance of LGBTQ+ identities seem to be improving, discriminatory attitudes that link to 

gender inverted stereotypes may remain. Ultimately, I realised the goal may not be to eradicate 
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the gender inverted stereotypes but to aim to challenge and dismantle the discrimination that is 

linked to them. 

8.7 Conclusion 

This mixed methods approach provided a thorough understanding of how gender 

inverted stereotypes are applied to gay men and lesbian women. The findings highlighted the 

prevalence of these stereotypes in current society and explored their broader implications. The 

quantitative analysis suggested that although gender inverted stereotypes are applied, the 

application may be a partial rather than a full inversion, refuting previous findings (Blashill & 

Powlishta, 2009; Kite & Deaux, 1987). There may be several factors to explain this, for 

example, increased acceptance of gay and lesbian individuals, alongside societal shifts in 

understanding. However, the findings suggest that these stereotypes may remain embedded in 

societal norms, maintained by media, and reinforced by heteronormativity. The qualitative 

findings further revealed that conformity to these stereotypes is low within the LGBTQ+ 

community, highlighting a gap between societal stereotypes and LGBTQ+ individuals' lived 

experiences. Overall, these findings addressed the first aim of the thesis, which was to examine 

the stereotypes associated with gay and lesbian individuals. 

 The second aim of the thesis was addressed through the qualitative LGBTQ+ analysis, 

which suggested a journey of conformity and resistance to gender inverted stereotypes. 

Conformity often aided in identity development and expression during early stages, but 

decreased as individuals became more comfortable with their identities. Resistance to these 

stereotypes was due to fear of prejudice, discrimination and harm, suggesting the constant need 

for LGBTQ+ individuals to evaluate their surroundings to maintain safety in heteronormative 

environments. These qualitative findings further explored the understandings of LGBTQ+ 

people and provided lived experiences, and the reality of the gender inverted stereotypes. 
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The third aim of the research was achieved through investigating the perceptions of 

acceptance levels of gay and lesbian individuals. Whilst surveys on UK acceptance present high 

levels of acceptance (BSA, 2019; PEW, 2020; 2023), the findings in this thesis may suggest a 

partial and conditional level of acceptance, which may be affected by conforming to social 

norms of acceptance. Further research may be needed to explore implicit and explicit beliefs 

relating to acceptance to gain true and relatable evidence. However, the participants did suggest 

an interesting finding that related to younger generations being more open-minded, showing a 

promising trend for increased acceptance by each future generation. Although to ensure these 

stereotypes continue to be challenged, education is key in expanding and developing 

understandings of diverse LGBTQ+ identities. 

The findings presented within this mixed method thesis relate to social psychology, 

gender studies and LGBTQ+ research, providing novelty and answers to the presented aims. 

This research suggested that the gender inverted stereotype is still present in UK society, and 

is applied by heterosexual and LGBTQ+ individuals with no differences. However, the 

qualitative findings from this thesis expand further, providing deeper meaning to the beliefs 

and understanding around these stereotypes, highlighting not only a journey of conformity, but 

also resistance. It is suggested that the application of these stereotypes is reductive and does 

not apply to all gay and lesbian individuals as assumed. Although the use of the gender inverted 

stereotype does allow gay and lesbian individuals to find other like-minded individuals, it 

demonstrates both strengths and weaknesses of the stereotype. Regarding the perceptions of 

acceptance of LGBTQ+ individuals, it appears to be rising; however, the experience of both 

heterosexual and LGBTQ+ individuals shows a level of partial acceptance that is influenced 

by social desirability and societal norms. The use of mixed methods to investigate this area 

makes a significant contribution and highlights where further research may be needed to 

address societal norms and advance equality. 
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Appendix B: Quantitative Study Invitation to participate in and Consent Form 

Understanding the paradigm shift of stereotyping and conformity of homosexuality in a UK 

population: A mixed methods exploration 

Invitation to Participate  

You are being asked to take part in a research study on gay stereotypes. This study will aim 

to explore stereotyping of LGBTQ+ people. 

This study has been granted ethical approval by the Birmingham City University BLSS 

Ethics Committee in accordance to the British Psychological Society (BPS, 2019). 

What will you need to do 

This online questionnaire will take approximately 15 minutes. A consent form must be 

completed first, which includes age, gender, and sexuality. You must be over the age of 

eighteen years to participate. You will then be guided through the online questionnaire, 

powered by Qualtrics where you will be asked questions regarding stereotypes. Once 

complete a debrief will follow. 

Benefits and risks 

Participation may lead you to assess your own stereotypes of LGBTQ+ people. 

If you feel that you might be upset or if you are concerned about answering questions about 

your thoughts of LGBTQ+ people, then you should not participate, and I thank you for 

considering my project. 

If you feel you would like support regarding LGBTQ+ matters a list of support group contact 

details are supplied at the end of the questionnaire.  

Cost, reimbursement, and compensation 

Your participation in this study is voluntary. 

Right to withdraw  
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You may decide to stop being a part of the research study at any time without explanation.  

You have the right to omit or refuse to answer or respond to any question that is asked of you. 

You have the right to have your questions about the procedures answered. 

If you have any questions as a result of reading this information sheet, you should contact the 

researcher before taking part. 

You have the right to ask that any data you have supplied to be withdrawn/destroyed. To do 

this you must contact the researcher and supply your anonymous code, details on how to 

generate this code are given below. 

Confidentiality/anonymity  

The data we collect does not contain any personal information about you except age, gender, 

and sexual orientation. To identify your answers if you wish to withdraw please supply code 

below, using the first two letters of your motherôs maiden name and the last three digits of 

your mobile number (e.g. MA113). No one will link the data you provided to the identifying 

information you supplied as it is stored numerically, so it will be meaningless to anyone 

outside of this study. The data will then be saved to OneDrive on a password protected 

laptop. You can decide not to consent to having your data included in analyses, which will 

take place on 1st August 2021. To do this please contact the researcher and state your code. 

For further information  

The researcher Laura Gee will be glad to answer your questions about this study. If you want 

to find out about the results of this study, email her at Laura.Gee2@mail.bcu.ac.uk 

Supervisors: 

Dr Deborah Earnshaw: Deborah.Earnshaw@bcu.ac.uk 

Dr Elle Boag: Elle.Boag@bcu.ac.uk 

Dr Samuel Parker: Samuel.Parker@bcu.ac.uk 

mailto:Samuel.Parker@bcu.ac.uk
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If you have questions about your rights in this research, or you have any other questions, 

concerns, suggestions, or complaints that you do not feel can be addressed by the researcher, 

please contact the BLSS Research Ethics committee at blssethics@bcu.ac.uk  

Please insert your anonymous code here (first two letters of motherôs maiden name and last 

three digits of mobile number, e.g. MA113) 

(text box included) 

 

Consent form in Qualtrics, using a tick box to agree to each statement. A force response is 

also included here to ensure consent is received. 

By clicking yes below, you are agreeing that: 

You are over the age of 18  

You have read and understood the invitation to participate sheet 

Questions about your participation in this study have been answered satisfactorily 

You are aware of the potential risks (if any) 

You are taking part in this research study voluntarily (without coercion) 

You understand how your data will be stored and used as part of this study 

A page break is included here and the next page states: 

I UNDERSTAND THAT CLICKING ñNEXTò IS EVIDENCE OF MY AGREEMENT 

TO TAKE PART.    
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Appendix C: Quantitative Study Demographics and Questionnaire 

Demographics form in Qualtrics.  

The section for gender uses a drop-down box but also utilises a text answer box to allow for 

further genders. 

I identify as... 

Male 

Female 

Non-Binary/third gender 

Prefer not to say 

The section for sexual orientation uses a drop-down box but also utilises a text answer box to 

allow for further sexual orientations. 

My sexual orientation is.. 

Heterosexual 

Homosexual 

Bisexual 

Queer 

Pansexual 

Asexual 

My sexual orientation has not been listed above. I identify asé 

Page break is included here then the following information is supplied 

The questionnaire will now begin. You will be guided through the questions where you will 

be asked about levels of masculinity and femininity and gay stereotype application. Once 

complete a debrief will follow containing the research aims. If needed, contact details for 

LGBTQ+ support groups will be provided. 
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Questionnaire: Qualtrics 

Firstly, Qualtrics will assign a random target gender and sexuality (Male heterosexual, 

Male homosexual, Female heterosexual, Female homosexual). The question will then be 

shown as follows 

On the OAT-AM scale (Liben & Bigler, 2002) all answers are given on a 5-point Likert 

scale ranging from 1 very unlikely to 5 very likely. Each section will be shown on a 

different page in Qualtrics.  

 

Think about a typical Male heterosexual, Male homosexual, Female heterosexual, 

Female homosexual. How likely is it that this person would do/possess each of the 

following jobs 

1. dishwasher in a restaurant  

2. refrigerator salesperson  

3. artist  

4. elevator operator  

5.  interior decorator  

6. auto mechanic  

7. telephone installer  

8. librarian  

9. cook in a restaurant   

10. secretary  

11. plumber   

12. nurse   

13. ballet dancer  

14.  hair stylist   
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15. engineer   

16. police officer   

17. umpire  

18.  dental assistant   

19. ship captain  

20. florist   

21. welder   

22. electrician  

23. manicurist  

24. dietician  

25.  physical therapist  

Think about a typical Male heterosexual, Male homosexual, Female heterosexual, 

Female homosexual. How likely is it that this person would do/possess each of the 

following traits  

1. be emotional 

2. be affectionate  

3. be good at English 

4.  enjoy English 

5. be cruel 

6.  be talkative 

7. be appreciative 

8. be good at physical education 

9. enjoy physical education 

10. be gentle  

11. be good at foreign languages 
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12.  complain 

13. enjoy math 

14.  be good at math 

15.  be dominant 

16. cry a lot  

17. be neat 

18. enjoy art 

19. act as a leader 

20. try to look good 

21. be good at science  

22. enjoy science  

23. be good at music 

24. study hard  

25. be brave 

Think about a typical Male heterosexual, Male homosexual, Female heterosexual, 

Female homosexual. How likely is it that this person would do/possess each of the 

following activities 

1. fly a model plane 

2. knit a sweater  

3. sew from a pattern  

4. go to the beach 

5. wash clothes  

6. fix a car 

7. build with tools 

8. play cards 
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9. shoot pool 

10. ride a motorcycle 

11. fix bicycles 

12. do gymnastics 

13. practice a musical instrument 

14. read romance novels 

15.  practice martial arts  

16. watch soap operas 

17. baby-sit 

18. shoot a bow and arrow 

19.  bake cookies 

20.  sketch (or design) clothes  

21. grocery shop 

22. draw (or design) cars 

23. build model airplanes  

24. sing in a choir 

25. participate in political activities 

 

This will then be followed with the BIDR16 this scale is used to measure Social desirability 

Bias and use a 7-point Likert scale ranging from 1 very untrue to 7 very true. 

Instruction: Please indicate how true you think each statement is about yourself.    

1. I have not always been honest with myself (-)    

2. I always know why I like things    

3. It's hard for me to shut off a disturbing thought*    

4. I never regret my decisions    
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5. I sometimes lose out on things because I can't make up my mind soon enough*   

6. I am a completely rational person    

7. I am very confident of my judgements   

8. I have sometimes doubted my ability as a lover*    

9. I sometimes tell lies if I have to*    

10. I never cover up my mistakes   

11. There have been occasions when I have taken advantage of someone*    

12. I sometimes try to get even rather than forgive and forget*   

13. I have said something bad about a friend behind his or her back*    

14. When I hear people talking privately, I avoid listening    

15. I never take things that donôt belong to me    

16. I donôt gossip about other peopleôs business    

  

After a page break the questionnaire will then ask 

 

If you would be willing to participate further (e.g. Interviews), please supply your email 

address. 

A text box will be included  
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Appendix D: Quantitative Study Debrief 

The debrief will be supplied after the questions are completed. Please note it is stated in bold 

that the participant must read the debrief and then click next to complete the study. 

 

Please read the debrief below and then click next to complete the study. 

As stated in the information about the study, historically research into gay stereotypes has 

clearly identified that despite an increase in tolerance, UK society still believes that gay men 

and lesbian women adhere to gay stereotypes (Reyna et al., 2014). However, recently a shift 

has occurred, and the current climate is far more accepting and public attitudes toward 

homosexuals are quickly shifting to reflect greater acceptance and a clear trend toward 

greater tolerance of homosexuality, with younger generations leading the way (Smith, 2011). 

Intuitively, this shift could in turn influence how people uphold the gay stereotype and view 

sexual diversity and fluidity (Hammack, Frost & Hughes, 2018). However, to explore this 

potential impact, more up to date research is needed around the queer paradigm, especially 

due to changes in laws, the continuing shift and impact on non-heterosexual individuals. It 

may be possible that this belief now only exists within certain communities and that age may 

also play a role in this belief, as it is reported that younger generations are more open to 

sexuality and change.  

 

Therefore, the aim of this study is to explore stereotyping of homosexual individuals in the 

UK. The research will investigate heterosexual and homosexual perspectives through surveys 

(study 1) and interviews (study 2 & 3), which will help to provide a comprehensive insight 

into perceptions of stereotyping homosexuality. It is predicted that gay stereotyping will be 

evident across all participants, but that there will be a significant difference between 

heterosexual and non-heterosexual participants. 
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If you wish to see the final analysis and write up, please email the researcher at 

Laura.gee2@mail.bcu.ac.uk 

  

Right to withdraw reminder  

You can withdraw your information at any time without explanation. You have the right to 

ask that any data you have supplied is destroyed. To do this please contact the researcher 

stating your anonymous code (The first two letters of your motherôs maiden name and last 

three digits of your mobile number). 

 

You can decide not to consent to having your data included in analyses, which will take place 

on 1st August 2021. To do this please contact the researcher and state your code. 

You have the right to have your questions about the procedures answered. If you have any 

questions as a result of reading this debrief sheet, please contact the researcher 

(laura.gee2@mail.bcu.ac.uk). 

 

No one will link the data you provided to the identifying information you supplied. Your data 

is anonymised. 

The data we collect does not contain any personal information about you except age, gender, 

and sexual orientation. The data will be saved on a password protected laptop in OneDrive. 

 If you have any ethical concerns, please contact BLSSethics@bcu.ac.uk. 

Thank you for your time. 

Laura Gee 

Laura.gee2@mail.bcu.ac.uk 
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If needed here is a list of support groups that you can access if you would like to discuss any 

feelings that have arisen due to this survey around homosexuality or stereotype application. 

  

Switchboard LGBTQ+ helpline 

www.switchboard.org.uk 

phone number: 0300 330 0630. Open 10:00-22:00 every day 

LGBT Foundation: 03453 30 30 30 

Stonewall 

https://www.stonewall.org.uk/help-and-advice 

Information and support for LGBT communities and their allies. Contact Stonewall's 

Information Service FREEPHONE 0800 0502020 Lines are open 9:30 - 4:30 Monday to 

Friday. 

Local Mind services, such as MindLine Trans+         

Our local Minds deliver mental health services across England and Wales, with some offering 

specific support for LGBTQ+ people. 

https://www.mind.org.uk/about-us/local-minds/ 

Albert Kennedy Trust  

contact@akt.org.uk 

Supports young LGBTQ+ people (16-25) who are made homeless or living in a hostile 

environment, by providing appropriate homes through supported lodgings, fostering and 

other specialist housing schemes. 

Broken Rainbow 

Helpline: 0300 999 5428 

Support for lesbian, gay, bisexual and transgender (LGBT) people experiencing domestic 

violence. 
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GMFA: https://www.gmfa.org.uk/  

GMFA develops a wide range of health promotion, including web and print advertising 

campaigns, booklets, websites, community building events, a magazine and group work. 

Imaan https://imaanlondon.wordpress.com/contact/ 

Supports LGBTQI Muslim people, their families, and friends to address issues of sexual 

orientation within Islam. 

LGBT Foundation 

Helpline: 0345 3 30 30 30 

info@lgbt.foundation 

London Lesbian and Gay Switchboard 

Helpline: 0300 330 0630 

chris@llgs.org.uk 

Provides information and support through a confidential helpline. Also maintains an online 

database of LGBT services and organisations throughout the UK and has an instant 

messaging service. 

MindOut  

01273 234839 

info@mindout.org.uk 

mental health service run by and for lesbians, gay men, bisexual, and trans people. Based in 

Brighton and Hove, they provide local services as well as several national initiatives. 

Pink Therapy 

Online directory of qualified therapists who have adopted a positive stance on minority 

sexual and gender identities. 

Mind  

0300 123 3393 
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https://www.mind.org.uk/ 

Mind provide advice and support to empower anyone experiencing a mental health problem. 

Samaritans 

Call: 116 123 

Email: Jo@samaritans.org  

https://www.samaritans.org/ 

CALM  

Phone: 0800 58 58 58 (daily, 5pm to midnight) 

Website: www.thecalmzone.net 

CALM is the Campaign Against Living Miserably. A charity providing a mental health 

helpline and webchat. 

 

Please click next to complete the study. 
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Appendix E: Quantitative Study Ethical Approval 

 

  



   

 

   

 

Appendix F: Quantitative Study SPSS Output 

 

Reliability  

 

 

Scale: Femininity 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 145 99.3 

Excludeda 1 .7 

Total 146 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.963 30 
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Item Statistics 

 Mean Std. Deviation N 

OAT_Q5 3.64 .933 145 

OAT_Q8 3.35 1.044 145 

OAT_Q10 3.19 1.107 145 

OAT_Q12 3.57 1.053 145 

OAT_Q13 3.29 1.213 145 

OAT_Q14 3.63 1.207 145 

OAT_Q18 3.28 .984 145 

OAT_Q20 3.34 1.132 145 

OAT_Q23 3.03 1.266 145 

OAT_Q24 3.52 .898 145 

OAT_Q26 3.51 1.042 145 

OAT_Q27 3.81 .908 145 

OAT_Q28 3.55 .807 145 

OAT_Q29 3.39 .774 145 

OAT_Q31 3.56 .798 145 

OAT_Q35 3.44 .927 145 

OAT_Q37 3.47 .755 145 

OAT_Q41 2.83 .905 145 

OAT_Q42 3.18 .863 145 

OAT_Q45 3.81 .858 145 

OAT_Q52 2.80 .997 145 

OAT_Q53 2.80 1.065 145 

OAT_Q55 3.86 1.007 145 

OAT_Q62 3.17 .890 145 
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OAT_Q64 2.97 1.017 145 

OAT_Q66 3.32 .889 145 

OAT_Q67 3.31 .954 145 

OAT_Q69 3.32 .911 145 

OAT_Q70 3.26 1.012 145 

OAT_Q71 3.97 .979 145 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

OAT_Q5 97.52 394.099 .568 .962 

OAT_Q8 97.81 388.004 .654 .962 

OAT_Q10 97.97 383.700 .717 .961 

OAT_Q12 97.59 383.562 .760 .961 

OAT_Q13 97.87 376.337 .812 .960 

OAT_Q14 97.53 378.792 .761 .961 

OAT_Q18 97.88 388.165 .694 .961 

OAT_Q20 97.82 380.829 .768 .961 

OAT_Q23 98.12 376.471 .772 .961 

OAT_Q24 97.64 393.926 .597 .962 

OAT_Q26 97.65 382.980 .784 .961 

OAT_Q27 97.35 393.355 .607 .962 

OAT_Q28 97.61 400.574 .458 .963 

OAT_Q29 97.77 398.399 .551 .962 
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OAT_Q31 97.60 398.283 .537 .962 

OAT_Q35 97.72 390.399 .676 .961 

OAT_Q37 97.69 409.688 .189 .964 

OAT_Q41 98.32 389.568 .717 .961 

OAT_Q42 97.98 389.951 .743 .961 

OAT_Q45 97.34 398.505 .490 .963 

OAT_Q52 98.36 387.051 .713 .961 

OAT_Q53 98.36 384.093 .738 .961 

OAT_Q55 97.30 390.130 .626 .962 

OAT_Q62 97.99 390.604 .700 .961 

OAT_Q64 98.19 386.296 .718 .961 

OAT_Q66 97.83 388.389 .766 .961 

OAT_Q67 97.85 387.199 .744 .961 

OAT_Q69 97.84 387.745 .765 .961 

OAT_Q70 97.90 385.255 .749 .961 

OAT_Q71 97.19 395.194 .511 .963 

 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

101.16 416.023 20.397 30 

 

 

 

Reliability  
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Scale: masculine 

 

 

 

Case Processing Summary 

 N % 

Cases Valid 143143 97.9 

Excludeda 3003 2.1 

Total 146146 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.972 30 

 

 

Item Statistics 

 Mean Std. Deviation N 

OAT_Q30 3.10 .791 143143 

OAT_Q33 3.49 .843 143143 

OAT_Q34 3.50 .818 143143 

OAT_Q38 3.25 .684 143143 
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OAT_Q39 3.29 .657 143143 

OAT_Q40 3.48 .792 143143 

OAT_Q44 3.55 .825 143143 

OAT_Q46 3.34 .689 143143 

OAT_Q47 3.32 .706 143143 

OAT_Q50 3.71 .850 143143 

OAT_Q2 3.24 .948 143143 

OAT_Q6 3.34 1.170 143143 

OAT_Q7 3.19 1.071 143143 

OAT_Q11 3.21 1.152 143143 

OAT_Q15 3.53 1.070 143143 

OAT_Q16 3.66 .931 143143 

OAT_Q17 3.29 .987 143143 

OAT_Q19 3.21 1.146 143143 

OAT_Q21 3.23 1.216 143143 

OAT_Q22 3.32 1.132 143143 

OAT_Q51 3.04 .960 143143 

OAT_Q56 3.38 1.023 143143 

OAT_Q57 3.54 .966 143143 

OAT_Q59 3.54 .899 143143 

OAT_Q60 3.40 .962 143143 

OAT_Q61 3.29 1.008 143143 

OAT_Q65 3.48 .783 143143 

OAT_Q68 3.20 .882 143143 

OAT_Q72 3.27 .931 143143 

OAT_Q73 3.05 .985 143143 
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Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

OAT_Q30 97.34 429.037 .354 .973 

OAT_Q33 96.95 417.938 .656 .972 

OAT_Q34 96.94 417.684 .685 .971 

OAT_Q38 97.19 423.820 .603 .972 

OAT_Q39 97.15 425.918 .550 .972 

OAT_Q40 96.97 419.170 .662 .972 

OAT_Q44 96.89 419.725 .617 .972 

OAT_Q46 97.10 423.398 .614 .972 

OAT_Q47 97.12 421.898 .651 .972 

OAT_Q50 96.73 421.880 .535 .972 

OAT_Q2 97.20 413.559 .696 .971 

OAT_Q6 97.10 400.740 .836 .971 

OAT_Q7 97.25 406.415 .781 .971 

OAT_Q11 97.23 400.292 .860 .970 

OAT_Q15 96.91 404.939 .817 .971 

OAT_Q16 96.78 415.309 .661 .972 

OAT_Q17 97.15 410.776 .738 .971 

OAT_Q19 97.23 403.663 .788 .971 

OAT_Q21 97.21 399.148 .837 .971 

OAT_Q22 97.12 401.394 .851 .970 
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OAT_Q51 97.40 409.543 .793 .971 

OAT_Q56 97.06 405.307 .848 .970 

OAT_Q57 96.90 408.763 .808 .971 

OAT_Q59 96.90 414.343 .714 .971 

OAT_Q60 97.04 411.232 .746 .971 

OAT_Q61 97.15 406.818 .822 .971 

OAT_Q65 96.97 418.820 .681 .971 

OAT_Q68 97.24 414.366 .728 .971 

OAT_Q72 97.17 408.581 .846 .971 

OAT_Q73 97.39 407.682 .820 .971 

 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

100.44 441.271 21.006 30 

 

 

 

Reliability  

 

 

Scale: neutral 

 

 

 

Case Processing Summary 
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 N % 

Cases Valid 146146 100.0 

Excludeda 0 .0 

Total 146146 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.827 15 

 

 

Item Statistics 

 Mean Std. Deviation N 

OAT_Q1 3.33 .795 146146 

OAT_Q3 3.75 .842 146146 

OAT_Q4 3.16 1.077 146146 

OAT_Q9 3.65 .888 146146 

OAT_Q25 3.67 .845 146146 

OAT_Q32 3.46 .892 146146 

OAT_Q36 3.17 .676 146146 

OAT_Q43 3.32 .817 146146 

OAT_Q48 3.42 .720 146146 

OAT_Q49 3.34 .780 146146 
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OAT_Q53 2.82 1.073 146146 

OAT_Q58 3.60 .856 146146 

OAT_Q63 3.45 .759 146146 

OAT_Q74 3.15 .879 146146 

OAT_Q75 3.57 .875 146146 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

OAT_Q1 47.53 43.770 .393 .821 

OAT_Q3 47.11 41.153 .617 .806 

OAT_Q4 47.70 46.800 .039 .849 

OAT_Q9 47.21 42.862 .420 .819 

OAT_Q25 47.18 42.918 .443 .818 

OAT_Q32 47.40 41.774 .517 .813 

OAT_Q36 47.68 42.709 .608 .810 

OAT_Q43 47.54 41.975 .556 .811 

OAT_Q48 47.43 41.917 .654 .806 

OAT_Q49 47.51 41.757 .612 .808 

OAT_Q53 48.04 43.533 .272 .832 

OAT_Q58 47.25 44.847 .258 .829 

OAT_Q63 47.40 41.501 .660 .805 

OAT_Q74 47.71 41.797 .525 .812 

OAT_Q75 47.29 42.685 .445 .817 
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Scale Statistics 

Mean Variance Std. Deviation N of Items 

50.86 48.534 6.967 15 

 

 

 

Frequencies 

 

Statistics 

 Gender SO SO_group Mean_Masc Mean_Fem Mean_neutral meanBIDR 

N Valid 146 146 146 146 146 146 146 

Missing 0 0 0 0 0 0 0 

Mean 1.76 1.88 1.49 3.3652 3.3817 3.4658 4.2827 

Std. Deviation .516 1.136 .502 .70983 .68767 .47555 .47124 

 

 

 

Frequency Table 

 

 

 

Gender 

 Frequency Percent Valid Percent 

Cumulative 

Percent 
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Valid Male 41 28.1 28.1 28.1 

Female 99 67.8 67.8 95.9 

Non-binary / third gender 6 4.1 4.1 100.0 

Total 146 100.0 100.0  

 

 

SO 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Heterosexual 75 51.4 51.4 51.4 

Homosexual 35 24.0 24.0 75.3 

Bisexual 20 13.7 13.7 89.0 

Queer 10 6.8 6.8 95.9 

Pansexual 6 4.1 4.1 100.0 

Total 146 100.0 100.0  

 

 

SO_group 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Heterosexual 75 51.4 51.4 51.4 

Non-Heterosexual 71 48.6 48.6 100.0 

Total 146 100.0 100.0  
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Mean_Masc 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1.83 1 .7 .7 .7 

2.13 1 .7 .7 1.4 

2.17 1 .7 .7 2.1 

2.20 1 .7 .7 2.7 

2.23 2 1.4 1.4 4.1 

2.33 4 2.7 2.7 6.8 

2.37 1 .7 .7 7.5 

2.40 2 1.4 1.4 8.9 

2.43 1 .7 .7 9.6 

2.50 1 .7 .7 10.3 

2.53 1 .7 .7 11.0 

2.57 3 2.1 2.1 13.0 

2.60 2 1.4 1.4 14.4 

2.63 2 1.4 1.4 15.8 

2.67 1 .7 .7 16.4 

2.70 1 .7 .7 17.1 

2.80 1 .7 .7 17.8 

2.83 1 .7 .7 18.5 

2.87 1 .7 .7 19.2 

2.90 3 2.1 2.1 21.2 

2.93 1 .7 .7 21.9 

2.97 4 2.7 2.7 24.7 

3.00 22 15.1 15.1 39.7 
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3.03 3 2.1 2.1 41.8 

3.07 3 2.1 2.1 43.8 

3.10 6 4.1 4.1 47.9 

3.13 1 .7 .7 48.6 

3.17 1 .7 .7 49.3 

3.23 2 1.4 1.4 50.7 

3.27 3 2.1 2.1 52.7 

3.30 2 1.4 1.4 54.1 

3.33 3 2.1 2.1 56.2 

3.37 1 .7 .7 56.8 

3.40 5 3.4 3.4 60.3 

3.41 1 .7 .7 61.0 

3.43 5 3.4 3.4 64.4 

3.47 2 1.4 1.4 65.8 

3.50 2 1.4 1.4 67.1 

3.57 2 1.4 1.4 68.5 

3.60 1 .7 .7 69.2 

3.67 2 1.4 1.4 70.5 

3.73 1 .7 .7 71.2 

3.77 1 .7 .7 71.9 

3.80 1 .7 .7 72.6 

3.83 1 .7 .7 73.3 

3.87 1 .7 .7 74.0 

3.90 5 3.4 3.4 77.4 

3.93 2 1.4 1.4 78.8 

4.00 5 3.4 3.4 82.2 
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4.03 1 .7 .7 82.9 

4.07 1 .7 .7 83.6 

4.13 3 2.1 2.1 85.6 

4.17 1 .7 .7 86.3 

4.20 1 .7 .7 87.0 

4.30 1 .7 .7 87.7 

4.33 2 1.4 1.4 89.0 

4.47 2 1.4 1.4 90.4 

4.52 1 .7 .7 91.1 

4.53 1 .7 .7 91.8 

4.62 1 .7 .7 92.5 

4.63 1 .7 .7 93.2 

4.73 1 .7 .7 93.8 

4.77 3 2.1 2.1 95.9 

4.87 3 2.1 2.1 97.9 

4.97 2 1.4 1.4 99.3 

5.00 1 .7 .7 100.0 

Total 146 100.0 100.0  

 

 

Mean_Fem 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1.37 1 .7 .7 .7 

1.97 1 .7 .7 1.4 

2.00 1 .7 .7 2.1 
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2.13 1 .7 .7 2.7 

2.17 3 2.1 2.1 4.8 

2.23 2 1.4 1.4 6.2 

2.30 1 .7 .7 6.8 

2.33 1 .7 .7 7.5 

2.37 2 1.4 1.4 8.9 

2.40 1 .7 .7 9.6 

2.47 2 1.4 1.4 11.0 

2.50 1 .7 .7 11.6 

2.60 1 .7 .7 12.3 

2.67 1 .7 .7 13.0 

2.73 1 .7 .7 13.7 

2.77 1 .7 .7 14.4 

2.80 3 2.1 2.1 16.4 

2.83 2 1.4 1.4 17.8 

2.87 2 1.4 1.4 19.2 

2.90 2 1.4 1.4 20.5 

2.93 1 .7 .7 21.2 

2.97 2 1.4 1.4 22.6 

3.00 15 10.3 10.3 32.9 

3.03 3 2.1 2.1 34.9 

3.07 4 2.7 2.7 37.7 

3.10 3 2.1 2.1 39.7 

3.13 4 2.7 2.7 42.5 

3.20 3 2.1 2.1 44.5 

3.23 4 2.7 2.7 47.3 
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3.27 3 2.1 2.1 49.3 

3.30 1 .7 .7 50.0 

3.33 3 2.1 2.1 52.1 

3.37 2 1.4 1.4 53.4 

3.43 3 2.1 2.1 55.5 

3.47 4 2.7 2.7 58.2 

3.50 2 1.4 1.4 59.6 

3.53 4 2.7 2.7 62.3 

3.60 3 2.1 2.1 64.4 

3.63 1 .7 .7 65.1 

3.67 3 2.1 2.1 67.1 

3.70 2 1.4 1.4 68.5 

3.73 2 1.4 1.4 69.9 

3.77 4 2.7 2.7 72.6 

3.80 1 .7 .7 73.3 

3.87 2 1.4 1.4 74.7 

3.90 2 1.4 1.4 76.0 

3.93 2 1.4 1.4 77.4 

3.97 3 2.1 2.1 79.5 

4.00 5 3.4 3.4 82.9 

4.03 1 .7 .7 83.6 

4.07 1 .7 .7 84.2 

4.10 2 1.4 1.4 85.6 

4.13 4 2.7 2.7 88.4 

4.20 1 .7 .7 89.0 

4.27 1 .7 .7 89.7 
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4.30 1 .7 .7 90.4 

4.33 2 1.4 1.4 91.8 

4.43 2 1.4 1.4 93.2 

4.53 1 .7 .7 93.8 

4.60 1 .7 .7 94.5 

4.67 2 1.4 1.4 95.9 

4.70 1 .7 .7 96.6 

4.77 1 .7 .7 97.3 

4.79 1 .7 .7 97.9 

4.83 2 1.4 1.4 99.3 

5.00 1 .7 .7 100.0 

Total 146 100.0 100.0  

 

 

Mean_neutral 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2.20 1 .7 .7 .7 

2.40 1 .7 .7 1.4 

2.60 1 .7 .7 2.1 

2.73 1 .7 .7 2.7 

2.87 1 .7 .7 3.4 

2.93 3 2.1 2.1 5.5 

3.00 25 17.1 17.1 22.6 

3.07 6 4.1 4.1 26.7 

3.13 5 3.4 3.4 30.1 
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3.20 8 5.5 5.5 35.6 

3.27 8 5.5 5.5 41.1 

3.33 9 6.2 6.2 47.3 

3.40 9 6.2 6.2 53.4 

3.47 6 4.1 4.1 57.5 

3.53 10 6.8 6.8 64.4 

3.60 4 2.7 2.7 67.1 

3.67 7 4.8 4.8 71.9 

3.73 5 3.4 3.4 75.3 

3.80 6 4.1 4.1 79.5 

3.87 4 2.7 2.7 82.2 

3.93 4 2.7 2.7 84.9 

4.00 5 3.4 3.4 88.4 

4.07 5 3.4 3.4 91.8 

4.13 2 1.4 1.4 93.2 

4.20 1 .7 .7 93.8 

4.27 1 .7 .7 94.5 

4.33 1 .7 .7 95.2 

4.47 2 1.4 1.4 96.6 

4.53 1 .7 .7 97.3 

4.60 1 .7 .7 97.9 

4.73 1 .7 .7 98.6 

4.93 1 .7 .7 99.3 

5.00 1 .7 .7 100.0 

Total 146 100.0 100.0  
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meanBIDR 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3.13 2 1.4 1.4 1.4 

3.19 1 .7 .7 2.1 

3.31 1 .7 .7 2.7 

3.40 1 .7 .7 3.4 

3.44 1 .7 .7 4.1 

3.50 1 .7 .7 4.8 

3.56 3 2.1 2.1 6.8 

3.63 4 2.7 2.7 9.6 

3.69 1 .7 .7 10.3 

3.75 6 4.1 4.1 14.4 

3.81 6 4.1 4.1 18.5 

3.88 6 4.1 4.1 22.6 

3.94 4 2.7 2.7 25.3 

4.00 8 5.5 5.5 30.8 

4.06 8 5.5 5.5 36.3 

4.13 3 2.1 2.1 38.4 

4.19 12 8.2 8.2 46.6 

4.25 4 2.7 2.7 49.3 

4.31 4 2.7 2.7 52.1 

4.38 5 3.4 3.4 55.5 

4.44 11 7.5 7.5 63.0 

4.50 10 6.8 6.8 69.9 
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4.56 11 7.5 7.5 77.4 

4.63 4 2.7 2.7 80.1 

4.69 6 4.1 4.1 84.2 

4.75 3 2.1 2.1 86.3 

4.81 4 2.7 2.7 89.0 

4.88 2 1.4 1.4 90.4 

4.94 1 .7 .7 91.1 

5.00 3 2.1 2.1 93.2 

5.06 2 1.4 1.4 94.5 

5.13 4 2.7 2.7 97.3 

5.19 2 1.4 1.4 98.6 

5.38 1 .7 .7 99.3 

5.50 1 .7 .7 100.0 

Total 146 100.0 100.0  

 

 

 

Bootstrap 

 

 

 

 

Bootstrap Specifications 

Sampling Method Simple 

Number of Samples 1000 

Confidence Interval Level 95.0% 
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Confidence Interval Type Percentile 

 

 

General Linear Model: MANCOVA  

 

 

 

Between-Subjects Factors 

 Value Label N 

Gender 1 Male 41 

2 Female 99 

3 Non-binary / 

third gender 

6 

SO_group 1 Heterosexual 75 

2 Non-

Heterosexual 

71 

CONDITION_Target_SO 1 Hetero_female 32 

2 Hetero_Male 39 

3 Homosexual_fe

male 

36 

4 homosexual_ma

le 

39 

 

 

Descriptive Statistics 

 Gender SO_group CONDITION_Target_SO Mean Std. Deviation N 
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Mean_Masc Male Heterosexual Hetero_female 2.6111 .48343 3 

Hetero_Male 3.5857 .73153 7 

Homosexual_female 3.8778 .86431 3 

homosexual_male 2.9571 .08759 7 

Total 3.2633 .68866 20 

Non-Heterosexual Hetero_female 3.4667 .04714 2 

Hetero_Male 4.1460 .71856 4 

Homosexual_female 3.5444 .82507 6 

homosexual_male 3.1148 .82211 9 

Total 3.4675 .81726 21 

Total Hetero_female 2.9533 .58052 5 

Hetero_Male 3.7894 .74557 11 

Homosexual_female 3.6556 .80000 9 

homosexual_male 3.0458 .60832 16 

Total 3.3679 .75492 41 

Female Heterosexual Hetero_female 2.8939 .58610 11 

Hetero_Male 4.2167 .52234 18 

Homosexual_female 3.0241 .24462 13 

homosexual_male 3.2361 .48958 12 

Total 3.4422 .73089 54 

Non-Heterosexual Hetero_female 2.9111 .58072 12 

Hetero_Male 3.9487 .69363 10 

Homosexual_female 3.3619 .48532 14 

homosexual_male 3.2481 .34404 9 

Total 3.3493 .64032 45 

Total Hetero_female 2.9029 .56995 23 
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Hetero_Male 4.1210 .59098 28 

Homosexual_female 3.1993 .41829 27 

homosexual_male 3.2413 .42333 21 

Total 3.4000 .68931 99 

Non-binary / third gender Heterosexual Hetero_female 3.4000 . 1 

Total 3.4000 . 1 

Non-Heterosexual Hetero_female 2.4778 .59286 3 

homosexual_male 2.9000 .28284 2 

Total 2.6467 .49922 5 

Total Hetero_female 2.7083 .66854 4 

homosexual_male 2.9000 .28284 2 

Total 2.7722 .54218 6 

Total Heterosexual Hetero_female 2.8711 .56003 15 

Hetero_Male 4.0400 .64082 25 

Homosexual_female 3.1842 .51565 16 

homosexual_male 3.1333 .41006 19 

Total 3.3940 .71462 75 

Non-Heterosexual Hetero_female 2.9000 .59126 17 

Hetero_Male 4.0051 .67881 14 

Homosexual_female 3.4167 .58963 20 

homosexual_male 3.1533 .59189 20 

Total 3.3348 .70854 71 

Total Hetero_female 2.8865 .56770 32 

Hetero_Male 4.0275 .64597 39 

Homosexual_female 3.3133 .56250 36 

homosexual_male 3.1436 .50490 39 
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Total 3.3652 .70983 146 

Mean_Fem Male Heterosexual Hetero_female 3.7222 .57381 3 

Hetero_Male 2.6095 .50174 7 

Homosexual_female 3.8310 .93155 3 

homosexual_male 3.3143 .32821 7 

Total 3.2063 .69187 20 

Non-Heterosexual Hetero_female 3.5500 .16499 2 

Hetero_Male 2.3083 .70573 4 

Homosexual_female 3.5778 .80544 6 

homosexual_male 3.7148 .79671 9 

Total 3.3921 .88700 21 

Total Hetero_female 3.6533 .42466 5 

Hetero_Male 2.5000 .56882 11 

Homosexual_female 3.6622 .79903 9 

homosexual_male 3.5396 .65095 16 

Total 3.3015 .79347 41 

Female Heterosexual Hetero_female 4.2545 .48103 11 

Hetero_Male 3.0037 .66174 18 

Homosexual_female 3.1205 .27840 13 

homosexual_male 3.5222 .41202 12 

Total 3.4019 .68142 54 

Non-Heterosexual Hetero_female 4.0444 .35343 12 

Hetero_Male 2.6967 .41587 10 

Homosexual_female 3.2762 .37174 14 

homosexual_male 3.4259 .36960 9 

Total 3.3822 .60221 45 
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Total Hetero_female 4.1449 .42326 23 

Hetero_Male 2.8940 .59650 28 

Homosexual_female 3.2012 .33340 27 

homosexual_male 3.4810 .38781 21 

Total 3.3929 .64346 99 

Non-binary / third gender Heterosexual Hetero_female 4.1333 . 1 

Total 4.1333 . 1 

Non-Heterosexual Hetero_female 3.7333 .87369 3 

homosexual_male 3.5667 .04714 2 

Total 3.6667 .62494 5 

Total Hetero_female 3.8333 .74087 4 

homosexual_male 3.5667 .04714 2 

Total 3.7444 .59054 6 

Total Heterosexual Hetero_female 4.1400 .50993 15 

Hetero_Male 2.8933 .63698 25 

Homosexual_female 3.2537 .50965 16 

homosexual_male 3.4456 .38765 19 

Total 3.3595 .68645 75 

Non-Heterosexual Hetero_female 3.9314 .46703 17 

Hetero_Male 2.5857 .51751 14 

Homosexual_female 3.3667 .53421 20 

homosexual_male 3.5700 .58708 20 

Total 3.4052 .69306 71 

Total Hetero_female 4.0292 .49112 32 

Hetero_Male 2.7829 .60846 39 

Homosexual_female 3.3165 .51911 36 
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homosexual_male 3.5094 .49748 39 

Total 3.3817 .68767 146 

Mean_neutral Male Heterosexual Hetero_female 3.1778 .46825 3 

Hetero_Male 3.1238 .55167 7 

Homosexual_female 3.8889 .97601 3 

homosexual_male 3.2762 .47986 7 

Total 3.3000 .60078 20 

Non-Heterosexual Hetero_female 3.8000 .00000 2 

Hetero_Male 3.0833 .36667 4 

Homosexual_female 3.7222 .73202 6 

homosexual_male 3.5407 .50160 9 

Total 3.5302 .55955 21 

Total Hetero_female 3.4267 .47516 5 

Hetero_Male 3.1091 .47260 11 

Homosexual_female 3.7778 .76158 9 

homosexual_male 3.4250 .49464 16 

Total 3.4179 .58443 41 

Female Heterosexual Hetero_female 3.7273 .43149 11 

Hetero_Male 3.6704 .62892 18 

Homosexual_female 3.1487 .17030 13 

homosexual_male 3.4056 .32840 12 

Total 3.4975 .49377 54 

Non-Heterosexual Hetero_female 3.5889 .31377 12 

Hetero_Male 3.4533 .36352 10 

Homosexual_female 3.4571 .36125 14 

homosexual_male 3.4148 .35242 9 
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Total 3.4830 .34235 45 

Total Hetero_female 3.6551 .37262 23 

Hetero_Male 3.5929 .55164 28 

Homosexual_female 3.3086 .32140 27 

homosexual_male 3.4095 .33018 21 

Total 3.4909 .42957 99 

Non-binary / third gender Heterosexual Hetero_female 3.8667 . 1 

Total 3.8667 . 1 

Non-Heterosexual Hetero_female 3.2889 .34211 3 

homosexual_male 3.2667 .56569 2 

Total 3.2800 .37238 5 

Total Hetero_female 3.4333 .40185 4 

homosexual_male 3.2667 .56569 2 

Total 3.3778 .41024 6 

Total Heterosexual Hetero_female 3.6267 .46857 15 

Hetero_Male 3.5173 .64730 25 

Homosexual_female 3.2875 .48912 16 

homosexual_male 3.3579 .38311 19 

Total 3.4498 .52666 75 

Non-Heterosexual Hetero_female 3.5608 .32237 17 

Hetero_Male 3.3476 .39064 14 

Homosexual_female 3.5367 .49582 20 

homosexual_male 3.4567 .42785 20 

Total 3.4826 .41793 71 

Total Hetero_female 3.5917 .39231 32 

Hetero_Male 3.4564 .56889 39 
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Homosexual_female 3.4259 .50175 36 

homosexual_male 3.4085 .40441 39 

Total 3.4658 .47555 146 

 

 

Multivariate Testsa 

Effect Value F 

Hypothesis 

df Error df Sig. 

Partial Eta 

Squared 

Noncent. 

Parameter 

Observed 

Powerd 

Intercept Pillai's Trace .695 94.302b 3.000 124.000 <.001 .695 282.906 1.000 

Wilks' Lambda .305 94.302b 3.000 124.000 <.001 .695 282.906 1.000 

Hotelling's Trace 2.282 94.302b 3.000 124.000 <.001 .695 282.906 1.000 

Roy's Largest 

Root 

2.282 94.302b 3.000 124.000 <.001 .695 282.906 1.000 

meanBIDR Pillai's Trace .244 13.366b 3.000 124.000 <.001 .244 40.098 1.000 

Wilks' Lambda .756 13.366b 3.000 124.000 <.001 .244 40.098 1.000 

Hotelling's Trace .323 13.366b 3.000 124.000 <.001 .244 40.098 1.000 

Roy's Largest 

Root 

.323 13.366b 3.000 124.000 <.001 .244 40.098 1.000 

Gender Pillai's Trace .018 .372 6.000 250.000 .897 .009 2.229 .156 

Wilks' Lambda .982 .369b 6.000 248.000 .898 .009 2.216 .155 

Hotelling's Trace .018 .367 6.000 246.000 .899 .009 2.202 .155 

Roy's Largest 

Root 

.015 .619c 3.000 125.000 .604 .015 1.858 .176 

SO_group Pillai's Trace .016 .653b 3.000 124.000 .583 .016 1.958 .184 

Wilks' Lambda .984 .653b 3.000 124.000 .583 .016 1.958 .184 

Hotelling's Trace .016 .653b 3.000 124.000 .583 .016 1.958 .184 
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Roy's Largest 

Root 

.016 .653b 3.000 124.000 .583 .016 1.958 .184 

CONDITION_Target_SO Pillai's Trace .501 8.419 9.000 378.000 <.001 .167 75.771 1.000 

Wilks' Lambda .503 10.944 9.000 301.934 <.001 .205 77.718 1.000 

Hotelling's Trace .980 13.359 9.000 368.000 <.001 .246 120.233 1.000 

Roy's Largest 

Root 

.972 40.827c 3.000 126.000 <.001 .493 122.482 1.000 

Gender * SO_group Pillai's Trace .025 .538 6.000 250.000 .779 .013 3.226 .215 

Wilks' Lambda .975 .537b 6.000 248.000 .780 .013 3.220 .214 

Hotelling's Trace .026 .536 6.000 246.000 .781 .013 3.213 .214 

Roy's Largest 

Root 

.026 1.073c 3.000 125.000 .363 .025 3.218 .285 

Gender * 

CONDITION_Target_SO 

Pillai's Trace .136 1.498 12.000 378.000 .122 .045 17.978 .804 

Wilks' Lambda .868 1.498 12.000 328.365 .123 .046 15.806 .735 

Hotelling's Trace .146 1.494 12.000 368.000 .124 .046 17.928 .803 

Roy's Largest 

Root 

.098 3.090c 4.000 126.000 .018 .089 12.358 .799 

SO_group * 

CONDITION_Target_SO 

Pillai's Trace .067 .963 9.000 378.000 .470 .022 8.668 .481 

Wilks' Lambda .934 .958 9.000 301.934 .475 .023 6.978 .385 

Hotelling's Trace .070 .953 9.000 368.000 .479 .023 8.573 .476 

Roy's Largest 

Root 

.049 2.071c 3.000 126.000 .107 .047 6.213 .520 

Gender * SO_group * 

CONDITION_Target_SO 

Pillai's Trace .092 1.322 9.000 378.000 .223 .031 11.899 .645 

Wilks' Lambda .911 1.316 9.000 301.934 .228 .031 9.574 .527 

Hotelling's Trace .096 1.306 9.000 368.000 .232 .031 11.754 .638 
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Roy's Largest 

Root 

.058 2.439c 3.000 126.000 .068 .055 7.318 .596 

a. Design: Intercept + meanBIDR + Gender + SO_group + CONDITION_Target_SO + Gender * SO_group + Gender * 

CONDITION_Target_SO + SO_group * CONDITION_Target_SO + Gender * SO_group * CONDITION_Target_SO 

b. Exact statistic 

c. The statistic is an upper bound on F that yields a lower bound on the significance level. 

d. Computed using alpha = .05 

 

 

Tests of Between-Subjects Effects 

Source 

Dependent 

Variable 

Type III 

Sum of 

Squares df 

Mean 

Square F Sig. 

Partial Eta 

Squared 

Noncent. 

Parameter 

Observed 

Powerd 

Corrected Model Mean_Masc 35.694a 19 1.879 6.335 <.001 .489 120.357 1.000 

Mean_Fem 37.302b 19 1.963 7.911 <.001 .544 150.317 1.000 

Mean_neutral 12.661c 19 .666 4.171 <.001 .386 79.254 1.000 

Intercept Mean_Masc 31.194 1 31.194 105.185 <.001 .455 105.185 1.000 

Mean_Fem 34.039 1 34.039 137.170 <.001 .521 137.170 1.000 

Mean_neutral 43.843 1 43.843 274.431 <.001 .685 274.431 1.000 

meanBIDR Mean_Masc 2.473 1 2.473 8.338 .005 .062 8.338 .817 

Mean_Fem 3.031 1 3.031 12.214 <.001 .088 12.214 .934 

Mean_neutral 6.154 1 6.154 38.521 <.001 .234 38.521 1.000 

Gender Mean_Masc .040 2 .020 .068 .934 .001 .137 .060 

Mean_Fem .361 2 .181 .727 .485 .011 1.455 .171 

Mean_neutral .208 2 .104 .650 .524 .010 1.300 .157 

SO_group Mean_Masc .102 1 .102 .345 .558 .003 .345 .090 
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Mean_Fem .208 1 .208 .838 .362 .007 .838 .149 

Mean_neutral .047 1 .047 .296 .588 .002 .296 .084 

CONDITION_Target_SO Mean_Masc 16.047 3 5.349 18.037 <.001 .300 54.110 1.000 

Mean_Fem 17.696 3 5.899 23.769 <.001 .361 71.308 1.000 

Mean_neutral .338 3 .113 .704 .551 .016 2.113 .196 

Gender * SO_group Mean_Masc .947 2 .473 1.596 .207 .025 3.192 .333 

Mean_Fem .016 2 .008 .032 .968 .001 .065 .055 

Mean_neutral .152 2 .076 .474 .623 .007 .949 .126 

Gender * 

CONDITION_Target_SO 

Mean_Masc 1.768 4 .442 1.490 .209 .045 5.962 .451 

Mean_Fem 2.302 4 .576 2.319 .061 .069 9.278 .660 

Mean_neutral 1.276 4 .319 1.997 .099 .060 7.989 .586 

SO_group * 

CONDITION_Target_SO 

Mean_Masc .140 3 .047 .157 .925 .004 .472 .078 

Mean_Fem 1.466 3 .489 1.970 .122 .045 5.909 .498 

Mean_neutral .660 3 .220 1.377 .253 .032 4.130 .359 

Gender * SO_group * 

CONDITION_Target_SO 

Mean_Masc 1.783 3 .594 2.004 .117 .046 6.011 .505 

Mean_Fem .585 3 .195 .786 .504 .018 2.357 .215 

Mean_neutral .299 3 .100 .624 .601 .015 1.872 .177 

Error Mean_Masc 37.367 126 .297      

Mean_Fem 31.268 126 .248      

Mean_neutral 20.130 126 .160      

Total Mean_Masc 1726.442 146       

Mean_Fem 1738.198 146       

Mean_neutral 1786.462 146       

Corrected Total Mean_Masc 73.061 145       

Mean_Fem 68.570 145       

Mean_neutral 32.791 145       
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a. R Squared = .489 (Adjusted R Squared = .411) 

b. R Squared = .544 (Adjusted R Squared = .475) 

c. R Squared = .386 (Adjusted R Squared = .294) 

d. Computed using alpha = .05 

 

 

 

Estimated Marginal Means 

 

 

 

 

1. Gender 

 

 

 

Estimates 

Dependent Variable Gender Mean Std. Error 

95% Confidence Interval 

Lower Bound Upper Bound 

Mean_Masc Male 3.392a .096 3.202 3.582 

Female 3.361a .056 3.250 3.471 

Non-binary / third gender 2.834a,b .248 2.344 3.325 

Mean_Fem Male 3.305a .088 3.131 3.479 

Female 3.424a .051 3.323 3.525 

Non-binary / third gender 3.709a,b .227 3.261 4.158 

Mean_neutral Male 3.418a .071 3.279 3.558 
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Female 3.492a .041 3.411 3.573 

Non-binary / third gender 3.329a,b .182 2.969 3.689 

a. Covariates appearing in the model are evaluated at the following values: meanBIDR = 4.2827. 

b. Based on modified population marginal mean. 

 

 

Pairwise Comparisons 

Dependent Variable (I) Gender (J) Gender 

Mean 

Difference (I-

J) Std. Error Sig.c 

95% Confidence Interval for 

Differencec 

Lower Bound Upper Bound 

Mean_Masc Male Female .031 .111 1.000 -.239 .301 

Non-binary / third 

gender 

.558a .265 .112 -.085 1.200 

Female Male -.031 .111 1.000 -.301 .239 

Non-binary / third 

gender 

.527a .254 .121 -.090 1.144 

Non-binary / third 

gender 

Male -.558b .265 .112 -1.200 .085 

Female -.527b .254 .121 -1.144 .090 

Mean_Fem Male Female -.119 .102 .731 -.366 .128 

Non-binary / third 

gender 

-.404a .242 .293 -.992 .184 

Female Male .119 .102 .731 -.128 .366 

Non-binary / third 

gender 

-.285a .233 .667 -.850 .279 

Non-binary / third 

gender 

Male .404b .242 .293 -.184 .992 

Female .285b .233 .667 -.279 .850 
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Mean_neutral Male Female -.074 .082 1.000 -.272 .124 

Non-binary / third 

gender 

.089a .194 1.000 -.383 .561 

Female Male .074 .082 1.000 -.124 .272 

Non-binary / third 

gender 

.163a .187 1.000 -.290 .616 

Non-binary / third 

gender 

Male -.089b .194 1.000 -.561 .383 

Female -.163b .187 1.000 -.616 .290 

Based on estimated marginal means 

a. An estimate of the modified population marginal mean (J). 

b. An estimate of the modified population marginal mean (I). 

c. Adjustment for multiple comparisons: Bonferroni. 

 

 

Multivariate Tests 

 Value F Hypothesis df Error df Sig. 

Partial Eta 

Squared 

Noncent. 

Parameter 

Observed 

Powerc 

Pillai's trace .070 1.512 6.000 250.000 .174 .035 9.074 .581 

Wilks' lambda .931 1.515a 6.000 248.000 .174 .035 9.090 .582 

Hotelling's trace .074 1.517 6.000 246.000 .173 .036 9.104 .582 

Roy's largest root .064 2.673b 3.000 125.000 .050 .060 8.019 .640 

Each F tests the multivariate effect of Gender. These tests are based on the linearly independent pairwise comparisons among the estimated 

marginal means. 

a. Exact statistic 

b. The statistic is an upper bound on F that yields a lower bound on the significance level. 

c. Computed using alpha = .05 
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Univariate Tests 

Dependent Variable Sum of Squares df Mean Square F Sig. 

Partial Eta 

Squared 

Noncent. 

Parameter 

Observed 

Powera 

Mean_Masc Contrast 1.356 2 .678 2.287 .106 .035 4.573 .457 

Error 37.367 126 .297      

Mean_Fem Contrast .812 2 .406 1.636 .199 .025 3.271 .340 

Error 31.268 126 .248      

Mean_neutral Contrast .225 2 .113 .705 .496 .011 1.409 .167 

Error 20.130 126 .160      

The F tests the effect of Gender. This test is based on the linearly independent pairwise comparisons among the estimated marginal means. 

a. Computed using alpha = .05 

 

 

 

2. SO_group 

 

 

 

Estimates 

Dependent Variable SO_group Mean Std. Error 

95% Confidence Interval 

Lower Bound Upper Bound 

Mean_Masc Heterosexual 3.293a,b .091 3.112 3.473 

Non-Heterosexual 3.289a,b .082 3.127 3.450 

Mean_Fem Heterosexual 3.480a,b .083 3.315 3.645 
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Non-Heterosexual 3.364a,b .075 3.216 3.512 

Mean_neutral Heterosexual 3.446a,b .067 3.314 3.579 

Non-Heterosexual 3.425a,b .060 3.306 3.544 

a. Covariates appearing in the model are evaluated at the following values: meanBIDR = 4.2827. 

b. Based on modified population marginal mean. 

 

 

Pairwise Comparisons 

Dependent Variable (I) SO_group (J) SO_group 

Mean 

Difference (I-J) Std. Error Sig.c 

95% Confidence Interval for 

Differencec 

Lower Bound Upper Bound 

Mean_Masc Heterosexual Non-Heterosexual .004a,b .122 .975 -.238 .245 

Non-Heterosexual Heterosexual -.004a,b .122 .975 -.245 .238 

Mean_Fem Heterosexual Non-Heterosexual .117a,b .112 .298 -.104 .338 

Non-Heterosexual Heterosexual -.117a,b .112 .298 -.338 .104 

Mean_neutral Heterosexual Non-Heterosexual .021a,b .090 .811 -.156 .199 

Non-Heterosexual Heterosexual -.021a,b .090 .811 -.199 .156 

Based on estimated marginal means 

a. An estimate of the modified population marginal mean (I). 

b. An estimate of the modified population marginal mean (J). 

c. Adjustment for multiple comparisons: Bonferroni. 

 

 

Multivariate Tests 

 Value F Hypothesis df Error df Sig. 

Partial Eta 

Squared 

Noncent. 

Parameter 

Observed 

Powerb 
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Pillai's trace .017 .736a 3.000 124.000 .532 .017 2.208 .204 

Wilks' lambda .983 .736a 3.000 124.000 .532 .017 2.208 .204 

Hotelling's trace .018 .736a 3.000 124.000 .532 .017 2.208 .204 

Roy's largest root .018 .736a 3.000 124.000 .532 .017 2.208 .204 

Each F tests the multivariate effect of SO_group. These tests are based on the linearly independent pairwise comparisons among the 

estimated marginal means. 

a. Exact statistic 

b. Computed using alpha = .05 

 

 

Univariate Tests 

Dependent Variable 

Sum of 

Squares df Mean Square F Sig. 

Partial Eta 

Squared 

Noncent. 

Parameter 

Observed 

Powera 

Mean_Masc Contrast .000 1 .000 .001 .975 .000 .001 .050 

Error 37.367 126 .297      

Mean_Fem Contrast .271 1 .271 1.094 .298 .009 1.094 .180 

Error 31.268 126 .248      

Mean_neutral Contrast .009 1 .009 .057 .811 .000 .057 .057 

Error 20.130 126 .160      

The F tests the effect of SO_group. This test is based on the linearly independent pairwise comparisons among the estimated marginal means. 

a. Computed using alpha = .05 

 

 

 

3. CONDITION_Target_SO 
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Estimates 

Dependent Variable CONDITION_Target_SO Mean Std. Error 

95% Confidence Interval 

Lower Bound Upper Bound 

Mean_Masc Hetero_female 2.868a .143 2.586 3.150 

Hetero_Male 3.996a,b .101 3.796 4.196 

Homosexual_female 3.428a,b .110 3.211 3.646 

homosexual_male 3.123a,b .107 2.912 3.334 

Mean_Fem Hetero_female 3.804a .130 3.546 4.062 

Hetero_Male 2.679a,b .092 2.496 2.862 

Homosexual_female 3.425a,b .101 3.226 3.624 

homosexual_male 3.544a,b .098 3.351 3.737 

Mean_neutral Hetero_female 3.429a .105 3.222 3.636 

Hetero_Male 3.367a,b .074 3.220 3.514 

Homosexual_female 3.517a,b .081 3.357 3.677 

homosexual_male 3.431a,b .078 3.276 3.586 

a. Covariates appearing in the model are evaluated at the following values: meanBIDR = 4.2827. 

b. Based on modified population marginal mean. 

 

 

Pairwise Comparisons 

Dependent 

Variable 

(I) 

CONDITION_Target_SO 

(J) 

CONDITION_Target_SO 

Mean 

Difference (I-

J) Std. Error Sig.d 

95% Confidence Interval for 

Differenced 

Lower Bound Upper Bound 

Mean_Masc Hetero_female Hetero_Male -1.129*,b .176 <.001 -1.601 -.656 
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Homosexual_female -.561*,b .179 .013 -1.039 -.082 

homosexual_male -.256b .180 .948 -.738 .227 

Hetero_Male Hetero_female 1.129*,c .176 <.001 .656 1.601 

Homosexual_female .568*,b,c .150 .001 .166 .969 

homosexual_male .873*,b,c .146 <.001 .480 1.265 

Homosexual_female Hetero_female .561*,c .179 .013 .082 1.039 

Hetero_Male -.568*,b,c .150 .001 -.969 -.166 

homosexual_male .305b,c .154 .296 -.107 .717 

homosexual_male Hetero_female .256c .180 .948 -.227 .738 

Hetero_Male -.873*,b,c .146 <.001 -1.265 -.480 

Homosexual_female -.305b,c .154 .296 -.717 .107 

Mean_Fem Hetero_female Hetero_Male 1.125*,b .161 <.001 .693 1.557 

Homosexual_female .379b .163 .132 -.059 .816 

homosexual_male .260b .165 .704 -.182 .701 

Hetero_Male Hetero_female -1.125*,c .161 <.001 -1.557 -.693 

Homosexual_female -.746*,b,c .137 <.001 -1.114 -.379 

homosexual_male -.866*,b,c .134 <.001 -1.224 -.507 

Homosexual_female Hetero_female -.379c .163 .132 -.816 .059 

Hetero_Male .746*,b,c .137 <.001 .379 1.114 

homosexual_male -.119b,c .141 1.000 -.496 .258 

homosexual_male Hetero_female -.260c .165 .704 -.701 .182 

Hetero_Male .866*,b,c .134 <.001 .507 1.224 

Homosexual_female .119b,c .141 1.000 -.258 .496 

Mean_neutral Hetero_female Hetero_Male .062b .129 1.000 -.285 .408 

Homosexual_female -.088b .131 1.000 -.439 .263 

homosexual_male -.002b .132 1.000 -.356 .352 
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Hetero_Male Hetero_female -.062c .129 1.000 -.408 .285 

Homosexual_female -.150b,c .110 1.000 -.444 .145 

homosexual_male -.064b,c .107 1.000 -.352 .224 

Homosexual_female Hetero_female .088c .131 1.000 -.263 .439 

Hetero_Male .150b,c .110 1.000 -.145 .444 

homosexual_male .086b,c .113 1.000 -.217 .388 

homosexual_male Hetero_female .002c .132 1.000 -.352 .356 

Hetero_Male .064b,c .107 1.000 -.224 .352 

Homosexual_female -.086b,c .113 1.000 -.388 .217 

Based on estimated marginal means 

*. The mean difference is significant at the .05 level. 

b. An estimate of the modified population marginal mean (J). 

c. An estimate of the modified population marginal mean (I). 

d. Adjustment for multiple comparisons: Bonferroni. 

 

 

Multivariate Tests 

 Value F Hypothesis df Error df Sig. 

Partial Eta 

Squared 

Noncent. 

Parameter 

Observed 

Powerb 

Pillai's trace .502 8.431 9.000 378.000 <.001 .167 75.875 1.000 

Wilks' lambda .504 10.905 9.000 301.934 <.001 .204 77.448 1.000 

Hotelling's trace .973 13.257 9.000 368.000 <.001 .245 119.314 1.000 

Roy's largest root .961 40.367a 3.000 126.000 <.001 .490 121.102 1.000 

Each F tests the multivariate effect of CONDITION_Target_SO. These tests are based on the linearly independent pairwise comparisons 

among the estimated marginal means. 

a. The statistic is an upper bound on F that yields a lower bound on the significance level. 
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b. Computed using alpha = .05 

 

 

Univariate Tests 

Dependent Variable 

Sum of 

Squares df Mean Square F Sig. 

Partial Eta 

Squared 

Noncent. 

Parameter 

Observed 

Powera 

Mean_Masc Contrast 16.388 3 5.463 18.420 <.001 .305 55.259 1.000 

Error 37.367 126 .297      

Mean_Fem Contrast 16.753 3 5.584 22.503 <.001 .349 67.510 1.000 

Error 31.268 126 .248      

Mean_neutral Contrast .298 3 .099 .622 .602 .015 1.865 .177 

Error 20.130 126 .160      

The F tests the effect of CONDITION_Target_SO. This test is based on the linearly independent pairwise comparisons among the estimated 

marginal means. 

a. Computed using alpha = .05 

 

 

4. Gender * SO_group 

Dependent Variable Gender SO_group Mean Std. Error 

95% Confidence Interval 

Lower Bound Upper Bound 

Mean_Masc Male Heterosexual 3.268a .133 3.005 3.531 

Non-Heterosexual 3.516a .139 3.240 3.791 

Female Heterosexual 3.341a .075 3.192 3.490 

Non-Heterosexual 3.380a .082 3.217 3.543 

Non-binary / third gender Heterosexual 3.199a,b .549 2.112 4.285 

Non-Heterosexual 2.652a,b .249 2.159 3.144 
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Mean_Fem Male Heterosexual 3.380a .122 3.139 3.621 

Non-Heterosexual 3.230a .127 2.978 3.482 

Female Heterosexual 3.473a .069 3.337 3.610 

Non-Heterosexual 3.375a .075 3.226 3.524 

Non-binary / third gender Heterosexual 3.910a,b .502 2.917 4.904 

Non-Heterosexual 3.609a,b .228 3.158 4.059 

Mean_neutral Male Heterosexual 3.382a .098 3.189 3.575 

Non-Heterosexual 3.454a .102 3.252 3.656 

Female Heterosexual 3.485a .055 3.376 3.595 

Non-Heterosexual 3.499a .061 3.379 3.619 

Non-binary / third gender Heterosexual 3.549a,b .403 2.752 4.346 

Non-Heterosexual 3.219a,b .183 2.858 3.581 

a. Covariates appearing in the model are evaluated at the following values: meanBIDR = 4.2827. 

b. Based on modified population marginal mean. 

 

 

5. Gender * CONDITION_Target_SO 

Dependent Variable Gender CONDITION_Target_SO Mean Std. Error 

95% Confidence Interval 

Lower Bound Upper Bound 

Mean_Masc Male Hetero_female 2.976a .250 2.482 3.470 

Hetero_Male 3.934a .172 3.593 4.275 

Homosexual_female 3.619a .195 3.233 4.006 

homosexual_male 3.037a .137 2.766 3.309 

Female Hetero_female 2.854a .115 2.627 3.081 

Hetero_Male 4.059a .108 3.845 4.272 

Homosexual_female 3.237a .106 3.028 3.447 
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homosexual_male 3.292a .121 3.052 3.533 

Non-binary / third gender Hetero_female 2.773a .320 2.140 3.405 

Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male 2.957a,c .386 2.194 3.720 

Mean_Fem Male Hetero_female 3.567a .228 3.115 4.018 

Hetero_Male 2.534a .158 2.222 2.846 

Homosexual_female 3.603a .179 3.250 3.956 

homosexual_male 3.516a .126 3.268 3.764 

Female Hetero_female 4.096a .105 3.888 4.304 

Hetero_Male 2.823a .099 2.628 3.018 

Homosexual_female 3.248a .097 3.056 3.439 

homosexual_male 3.530a .111 3.310 3.749 

Non-binary / third gender Hetero_female 3.749a .292 3.171 4.328 

Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male 3.630a,c .353 2.932 4.328 

Mean_neutral Male Hetero_female 3.390a .183 3.028 3.752 

Hetero_Male 3.211a .126 2.960 3.461 

Homosexual_female 3.661a .143 3.378 3.944 

homosexual_male 3.411a .101 3.211 3.610 

Female Hetero_female 3.582a .084 3.415 3.748 

Hetero_Male 3.524a .079 3.367 3.680 

Homosexual_female 3.373a .078 3.219 3.527 

homosexual_male 3.490a .089 3.313 3.666 

Non-binary / third gender Hetero_female 3.315a .235 2.851 3.780 
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Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male 3.357a,c .283 2.796 3.917 

a. Covariates appearing in the model are evaluated at the following values: meanBIDR = 4.2827. 

b. This level combination of factors is not observed, thus the corresponding population marginal mean is not estimable. 

c. Based on modified population marginal mean. 

 

 

6. SO_group * CONDITION_Target_SO 

Dependent Variable SO_group CONDITION_Target_SO Mean Std. Error 

95% Confidence Interval 

Lower Bound Upper Bound 

Mean_Masc Heterosexual Hetero_female 2.912a .218 2.481 3.342 

Hetero_Male 3.943a,b .122 3.701 4.184 

Homosexual_female 3.401a,b .175 3.054 3.748 

homosexual_male 3.105a,b .130 2.849 3.362 

Non-Heterosexual Hetero_female 2.823a .179 2.468 3.178 

Hetero_Male 4.050a,b .161 3.731 4.369 

Homosexual_female 3.456a,b .133 3.193 3.719 

homosexual_male 3.135a .155 2.828 3.442 

Mean_Fem Heterosexual Hetero_female 3.974a .199 3.581 4.368 

Hetero_Male 2.852a,b .112 2.631 3.073 

Homosexual_female 3.420a,b .160 3.103 3.738 

homosexual_male 3.428a,b .118 3.193 3.662 

Non-Heterosexual Hetero_female 3.634a .164 3.309 3.958 

Hetero_Male 2.505a,b .147 2.214 2.797 

Homosexual_female 3.430a,b .122 3.189 3.671 
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homosexual_male 3.622a .142 3.341 3.903 

Mean_neutral Heterosexual Hetero_female 3.502a .160 3.186 3.818 

Hetero_Male 3.462a,b .090 3.285 3.640 

Homosexual_female 3.440a,b .129 3.185 3.695 

homosexual_male 3.354a,b .095 3.166 3.543 

Non-Heterosexual Hetero_female 3.356a .132 3.096 3.617 

Hetero_Male 3.272a,b .118 3.038 3.506 

Homosexual_female 3.594a,b .098 3.401 3.787 

homosexual_male 3.483a .114 3.257 3.708 

a. Covariates appearing in the model are evaluated at the following values: meanBIDR = 4.2827. 

b. Based on modified population marginal mean. 

 

 

7. Gender * SO_group * CONDITION_Target_SO 

Dependent 

Variable Gender SO_group CONDITION_Target_SO Mean Std. Error 

95% Confidence Interval 

Lower 

Bound Upper Bound 

Mean_Masc Male Heterosexual Hetero_female 2.697a .316 2.072 3.322 

Hetero_Male 3.674a .208 3.262 4.086 

Homosexual_female 3.736a .318 3.107 4.366 

homosexual_male 2.964a .206 2.556 3.371 

Non-

Heterosexual 

Hetero_female 3.256a .392 2.480 4.031 

Hetero_Male 4.193a .273 3.654 4.733 

Homosexual_female 3.503a .223 3.062 3.943 

homosexual_male 3.111a .182 2.752 3.470 

Female Heterosexual Hetero_female 2.840a .165 2.513 3.167 
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Hetero_Male 4.211a .128 3.957 4.465 

Homosexual_female 3.066a .152 2.765 3.366 

homosexual_male 3.247a .157 2.936 3.558 

Non-

Heterosexual 

Hetero_female 2.868a .158 2.555 3.180 

Hetero_Male 3.906a .173 3.564 4.248 

Homosexual_female 3.409a .146 3.119 3.699 

homosexual_male 3.338a .184 2.974 3.703 

Non-binary / third 

gender 

Heterosexual Hetero_female 3.199a .549 2.112 4.285 

Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male .a,b . . . 

Non-

Heterosexual 

Hetero_female 2.347a .318 1.718 2.975 

Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male 2.957a .386 2.194 3.720 

Mean_Fem Male Heterosexual Hetero_female 3.817a .289 3.245 4.389 

Hetero_Male 2.707a .190 2.331 3.084 

Homosexual_female 3.674a .291 3.098 4.251 

homosexual_male 3.321a .188 2.949 3.694 

Non-

Heterosexual 

Hetero_female 3.316a .359 2.607 4.026 

Hetero_Male 2.361a .250 1.867 2.855 

Homosexual_female 3.531a .204 3.128 3.935 

homosexual_male 3.711a .166 3.382 4.039 

Female Heterosexual Hetero_female 4.195a .151 3.896 4.494 

Hetero_Male 2.997a .117 2.765 3.230 

Homosexual_female 3.166a .139 2.892 3.441 
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homosexual_male 3.534a .144 3.249 3.819 

Non-

Heterosexual 

Hetero_female 3.996a .144 3.710 4.282 

Hetero_Male 2.650a .158 2.337 2.962 

Homosexual_female 3.329a .134 3.064 3.594 

homosexual_male 3.525a .168 3.192 3.859 

Non-binary / third 

gender 

Heterosexual Hetero_female 3.910a .502 2.917 4.904 

Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male .a,b . . . 

Non-

Heterosexual 

Hetero_female 3.588a .291 3.013 4.163 

Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male 3.630a .353 2.932 4.328 

Mean_neutral Male Heterosexual Hetero_female 3.313a .232 2.854 3.772 

Hetero_Male 3.263a .153 2.961 3.566 

Homosexual_female 3.666a .234 3.204 4.128 

homosexual_male 3.286a .151 2.987 3.585 

Non-

Heterosexual 

Hetero_female 3.467a .288 2.898 4.037 

Hetero_Male 3.158a .200 2.762 3.554 

Homosexual_female 3.656a .164 3.333 3.980 

homosexual_male 3.535a .133 3.271 3.799 

Female Heterosexual Hetero_female 3.643a .121 3.403 3.883 

Hetero_Male 3.661a .094 3.475 3.848 

Homosexual_female 3.214a .111 2.994 3.435 

homosexual_male 3.422a .115 3.194 3.651 

Hetero_female 3.520a .116 3.291 3.750 
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Non-

Heterosexual 

Hetero_Male 3.386a .127 3.135 3.637 

Homosexual_female 3.532a .108 3.319 3.745 

homosexual_male 3.557a .135 3.289 3.824 

Non-binary / third 

gender 

Heterosexual Hetero_female 3.549a .403 2.752 4.346 

Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male .a,b . . . 

Non-

Heterosexual 

Hetero_female 3.082a .233 2.620 3.543 

Hetero_Male .a,b . . . 

Homosexual_female .a,b . . . 

homosexual_male 3.357a .283 2.796 3.917 

a. Covariates appearing in the model are evaluated at the following values: meanBIDR = 4.2827. 

b. This level combination of factors is not observed, thus the corresponding population marginal mean is not estimable. 
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Input Data /Volumes/ELLES HD/BCU 

/PHD's & DOCTORAL 

COLLEGE 

PAPERWORK/PHD 

STUDENTS/LAURA 

GEE/STUDY 1 - DATASET 

TO BE ANALYSED.sav 

Active Dataset DataSet5 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

146146 

Missing Value Handling Definition of Missing User-defined missing values 

are treated as missing. 

Cases Used Statistics for each pair of 

variables are based on all the 

cases with valid data for that 

pair. 

Syntax CORRELATIONS 

  

/VARIABLES=Mean_Masc 

Mean_Fem Mean_neutral 

meanBIDR 

  /PRINT=TWOTAIL 

NOSIG FULL 

  /MISSING=PAIRWISE. 
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Resources Processor Time 00:00:01.07 

Elapsed Time 00:00:01.00 

 

 

Correlations 

 Mean_Masc Mean_Fem Mean_neutral meanBIDR 

Mean_Masc Pearson Correlation 1 -.316**  .424**  -.170**  

Sig. (2-tailed)  .000 .000 .000 

N 146146 146146 146146 146146 

Mean_Fem Pearson Correlation -.316**  1 .618**  -.321**  

Sig. (2-tailed) .000  .000 .000 

N 146146 146146 146146 146146 

Mean_neutral Pearson Correlation .424**  .618**  1 -.518**  

Sig. (2-tailed) .000 .000  .000 

N 146146 146146 146146 146146 

meanBIDR Pearson Correlation -.170**  -.321**  -.518**  1 

Sig. (2-tailed) .000 .000 .000  

N 146146 146146 146146 146146 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Appendix G: Qualitative element: Images used in interviews. 

Researcher images selected from google on the 1st December 2021 that represent: 

 

Gay male stereotype 
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Lesbian female stereotype 
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Overall LGBTQ+ stereotypes 

 
 



324 

 

   

 

 

Participants Imagery:  

Participants pseudonyms have not been added to remain anonymous; participants are 

numbered.  

 

Participant 1 

Overall 

 

Lesbian female 

 

Gay male 

 

Participant 2 

Overall 
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Lesbian female 

 

Gay male 
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Participant 3 

overall 

 

Lesbian female 

 

Gay male 
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Participant 4 

Gay male 

 

Lesbian female 

 

Overall 
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Participant 5 

Lesbian female 

 

Gay male 
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Overall 

 

Participant 6 

Gay male 

 

 

Lesbian female 
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Overall 
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Participant 7 

Gay male 

 

 

Lesbian female 

 

Overall 



332 

 

   

 

 

  



333 

 

   

 

Participant 8 

Gay male 

 

Lesbian female 

 

Overall 
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Participant 9 

Gay male 

 
Lesbian female 
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Overall 
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Participant 10 

Lesbian female 



339 

 

   

 

 

 
Gay male 

 
Overall 
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Participant 11 

Lesbian female 

 
Gay male 
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Overall 
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Participant 12 

Gay male 

 
Lesbian female 

 

 
Overall 
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Participant 13 

Gay male 

 
Lesbian female 

 
Overall 

 

 
 






























































































































































































































































































































































